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Institutional History 

Three Rivers Community College is a commuter college that serves 
Southeastern Connecticut and eastern regions of the state with a variety of 
credit and non-credit degree and certificate programs designed to meet the 
dynamic needs of our learning community. The college's core hours of 
operation are Monday through Friday, 8:30 - 5:00 PM. 

Three Rivers was formed in 1992 by a mandate from the Connecticut General 
Assembly which merged community and technical colleges in five geographic 
areas around Connecticut. Named in recognition of the region's three primary 
rivers- the Shetucket, the Yantic and the Thames, Three Rivers Community 
College, now at a single location, was formed from the merger of Mohegan 
Community College and Thames Valley State Technical College. 

In 2003, the Connecticut State Legislature formally announced and approved 
$75 million for the renovation and consolidation of Three Rivers Community 
College at the Thames Valley campus. The college has undergone major 
changes over the past few years which allow it to better fulfill its mission of 
providing affordable and accessible educational opportunities that meet the 
diverse educational needs of our community. 

In addition to the main campus at 574 New London Turnpike, the college also 
has an off-campus instructional center located at the Naval Submarine Base in 
Groton. 

Our student population consisting of more than 5,000 enrolled students each 
semester and 2,500 Continuing Education students each year continues to 
grow. Through the integration of technical, career, and liberal arts programs 
within the college, Three Rivers' students are able to move with greater ease 
from one program to another. 
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Sexual Violence 
Risk Reduction, Awareness, and Prevention 

Training and Programming 

In calendar year 2015, Three Rivers Community College provided the 
following campus campaigns, events and programs to raise awareness, prevent 
sexual violence, and reduce the risk that our students, faculty, and staff would 
become victims or perpetrators of sexual violence. These efforts, along with the 
work of our Student Services staff and our external partners, Safe Futures and 
the Sexual Assault Crisis Center of Southeastern Connecticut, work to ensure 
a safe and comfortable environment for our learning community. The complete 
list of all such campaigns, events, and programs can be found with the 
template table for reporting these activities. 

Training: Training seminars were provided for faculty, staff, and members of 
the Campus Resource Team. 
• Title IX/ BOR Sexual Misconduct Policies / TRCC Sexual Misconduct 

Procedures 
o Professional Development Day: total attendance 126 
o Campus Resource Team: 15 
o Healthy Campus Initiative: 2 

• Domestic Violence and Sexual Assault resources 
o Student Services Division meeting: total attendance 26 

Events/Programs/Campaigns: Many activities were held on campus and they 
were organized by faculty, staff and students. Some explicitly focused on sexual 
misconduct, and others were more general and the Title IX Officer and/ or other 
Sexual Violence Resource Representatives were present to answer questions, 
provide handouts, and engage students in various activities. These activities 
include the following--the complete list of all these activities can be found with 
the template for reporting them. 
• New Student Orientation (handouts & activities) 
• Fresh Check Day (handouts & activities) 
• Day and Night of No More (Bystander Intervention) 
• Sexual Misconduct in FYE Curriculum 
• Graphic Arts students designed print and digital DV awareness media 
• Campus Climate Survey and Report 
• Sexual Misconduct and Resources website 
• Blue light safety stations in 12 on-campus locations 



~~ 
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CONNECTICUT STATE 

COLLEGES & UNTVERSTTlFS 

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA 

CSCU INSTITUTION: Three Rivers Community College 

REPORTING OFFICE/DEPARTMENT: Title IX Coordinator 

INSTITUTION CONTACT: Vicki Baker 

YEAR: CY 2015 

I. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS: 

Program Category 
Number of Programs: 

Prevention: Awareness: Risk Reduction: 

Sexual Assault 12 12 12 

Stalking 12 12 12 

Intimate Partner Violence 12 12 12 

Program Types: 
(List and Describe Each Program Type) 

SEE NARRATIVE 

II. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS: 

Campaign Category 
Number of Campaigns: 

Prevention: Awareness: 

Sexual Assault 3 3 

Stalking 3 3 

Intimate Partner Violence 3 3 

Campaign Types: 
(List and Describe Each Campaign Type) 

SEE NARRATIVE 

Rev. 7/2016 
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Incidents of Sexual Violence 
Reported and Disclosed 

In calendar year 2015, Three Rivers Community College received a total 
of sixteen (16) reports and disclosures of sexual violence. Table III records all 
16 reportable incidents; this portion of the narrative provides additional 
information relevant to incidents counted in the total. 

Specifically, the incidents recorded at Three Rivers Community College in 
CY 2015 included 2 reports of Sexual Assault. One involved inappropriate 
touching between a student and employee which occurred in December of 
2012; the incident was reported in 2015, and resulted in a reprimand of the 
employee in 2015. The other involved a student and a non-student; the student 
was referred to Safe Futures and the College provided additional security 
services for her protection. 

Of the 4 reports of Stalking, 1 was withdrawn by the complainant, and 1 
was from a student who was concerned that someone about to be released from 
prison would attempt to stalk her. A third incident involved two employees, and 
the offender was not rehired. The fourth incident involved two students, and 
the offender was expelled from the college. 

The single report of Intimate Partner Violence involved two students 
verbally abusing each other; the institutional file records that they filed for 
protective orders against each other, but they were denied. The complainants 
did not follow up with the college. 

The 3 disclosures of Sexual Assault include 2 incidents that occurred 
between two (2) and 10 (ten) years prior to the disclosure, and 1 incident for 
which the previous Title IX Coordinator recorded only the complainant's name 
and that the incident was rape. 

The 1 disclosure of Stalking involved two couples; they met with the 
Director of Student Success, apologized, and agreed to avoid each other. 

The 5 disclosures of Intimate Partner Violence include 2 incidents for 
which the previous Title IX Coordinator only recorded the complainant's names 
and that the incidents were domestic violence. A third incident in this category 
was from a student who had been physically abused by her mother's boyfriend 
at home and became homeless; at the time of her disclosure, she was working 
with 211 and her therapist to secure housing. The fourth case involved a 
student who was being assaulted by her fiance, who was not a student; the 
complainant did not want the college to take action. The fifth case involved two 
active students who were separating after eleven years and two children; the 
complainant was working with Safe Futures. 
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CONNECTICUT STAT E 

C OJ. LR G ES & U N IVERS IT IES 

Ill. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE: 

Incident Category Number of Incidents Reported: Number of Incidents Disclosed: 

Sexual Assault 2 3 

Stalking 4 1 

Intimate Partner Violence 1 5 

IV.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Final Outcome: 

Case 
Total Sanctions/ 

Category 
Number 

Warning: Probation: Suspension: Expulsion: 
Persona Non Sexual 

Other: 
of Cases: Grata (PNG): Violence 

Remediation: 

Sexual 1 I 
Assault 
Stalking 1 1 
Intimate 0 
Partner 
Violence 

IV.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(STUDENTS): 

Appeal 
Total Outcome of Appeal Decision: 

Category 
Number Upheld: Overturned: 
of Cases: 

Sexual Assault 0 

Stalking 0 

Intimate 0 
Partner 
Violence 



v.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Total Final Outcome: 
Case 

Number Education/ Category Reprimand: Administrative Leave: Termination: Other: 
of Cases: Training: 

Sexual 1 1 
Assault 
Stalking 1 1 
Intimate 0 
Partner 
Violence 

V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE 
(EMPLOYEES): 

Appeal Outcome of Appeal Decision: 

Category Upheld: Overturned: 

Sexual Assault 0 0 

Stalking 0 0 

Intimate Partner Violence 0 0 

VI. TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE 
REPORTS OR DISCLOSURES TO THE INSTITUTION: 

Number of Reports: Number of Disclosures: 
Category 

Anonymous: Confidential: Anonymous: Confidential: 

Sexual Assault 0 0 0 0 

Stalking 0 0 0 0 
Intimate Partner Violence 0 0 0 0 

*"Sexual Violence" was used aggregately to encompass sexual assault, stalking, and intimate 
partner violence, as defined by C.G.S. The full text of each of the above reportables is as follows: 

I. A copy of its most recent policies regarding sexual assault, stalking and intimate partner 
violence; 

II. A copy of its most recent concise written notification of the rights and options of a student 
or employee who reports or discloses an alleged violation of its sexual assault, stalking 
and intimate partner violence policy or policies; 

III. The number and type of sexual assault, stalking and intimate partner violence prevention, 
awareness and risk reduction programs at the institution; 
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IV. The type of sexual assault, stalking and intimate partner violence prevention and 
awareness campaigns held by the institution; 

V. The number of incidences of sexual assault, stalking and intimate partner violence 
reported or disclosed to such institution; 

VI. The number of confidential or anonymous reports or disclosures to the institution of 
sexual assault, stalking and intimate partner violence; 

VII. The number of disciplinary cases at the institution related to sexual assault, stalking and 
intimate partner violence; and 

VTII. The final outcome of all disciplinary cases at the institution related to sexual assault, 
stalking and intimate partner violence, including, but not limited to, the outcome of any 
appeals of such final outcome, to the extent reporting on such outcomes does not conflict 
with federal law. 

STATUTORY REFERENCES AND DEFINITIONS 

SEXUAL ASSAULT 

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of 
sexual assault in the first degree when such person (l) compels another person to engage in 
sexual intercourse by the use of force against such other person or a third person, or by the threat 
of use of force against such other person or against a third person which reasonably causes such 
person to fear physical injury to such person or a third person, or (2) engages in sexual 
intercourse with another person and such other person is under thirteen years of age and the actor 
is more than two years older than such person, or (3) commits sexual assault in the second degree 
as provided in section 53a-71 and in the commission of such offense is aided by two or more 
other persons actually present, or (4) engages in sexual intercourse with another person and such 
other person is mentally incapacitated to the extent that such other person is unable to consent to 
such sexual intercourse. 

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree 
is a class B felony for which two years of the sentence imposed may not be suspended or reduced 
by the court or, ifthe victim of the offense is under ten years of age, for which ten years of the 
sentence imposed may not be suspended or reduced by the court. 
(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision 
(1) of subsection (a) of this section and the victim of the offense is under sixteen years of age or 
the offense is a violation of subdivision (2) of subsection (a) of this section. Any person found 
guilty under said subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten 
years of the sentence imposed may not be suspended or reduced by the court if the victim is 
under ten years of age or of which five years of the sentence imposed may not be suspended or 
reduced by the court if the victim is under sixteen years of age. 
(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at 
least ten years, a portion of which may be suspended, except as provided in subdivisions (1) and 
(2) of this subsection, or a term of imprisonment and a period of special parole pursuant to 
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subsection (b) of section 53a-28 which together constitute a sentence of at least ten years. 
Notwithstanding the provisions of subsection (a) of section 53a-29 and except as otherwise 
provided in this subsection, a court may suspend a portion of a sentence imposed under this 
subsection and impose a period of supervised probation pursuant to subsection (t) of section 53a-
29. 

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of 
sexual assault in the second degree when such person engages in sexual intercourse with another 
person and: (1) Such other person is thirteen years of age or older but under sixteen years of age 
and the actor is more than three years older than such other person; or (2) such other person is 
impaired because of mental disability or disease to the extent that such other person is unable to 
consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such 
other person is less than eighteen years old and the actor is such person's guardian or otherwise 
responsible for the general supervision of such person's welfare; or (5) such other person is in 
custody of law or detained in a hospital or other institution and the actor has supervisory or 
disciplinary authority over such other person; or (6) the actor is a psychotherapist and such other 
person is (A) a patient of the actor and the sexual intercourse occurs during the psychotherapy 
session, (B) a patient or former patient of the actor and such patient or former patient is 
emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the 
sexual intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the 
sexual intercourse by means of false representation that the sexual intercourse is for a bona fide 
medical purpose by a health care professional; or (8) the actor is a school employee and such 
other person is a student enrolled in a school in which the actor works or a school under the 
jurisdiction of the local or regional board of education which employs the actor; or (9) the actor 
is a coach in an athletic activity or a person who provides intensive, ongoing instruction and such 
other person is a recipient of coaching or instruction from the actor and (A) is a secondary school 
student and receives such coaching or instruction in a secondary school setting, or (B) is under 
eighteen years of age; or (10) the actor is twenty years of age or older and stands in a position of 
power, authority or supervision over such other person by virtue of the actor's professional, legal , 
occupational or volunteer status and such other person's participation in a program or activity, 
and such other person is under eighteen years of age; or (11) such other person is placed or 
receiving services under the direction of the Commissioner of Developmental Services in any 
public or private facility or program and the actor has supervisory or disciplinary authority over 
such other person. 

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under 
sixteen years of age, a class B felony, and any person found guilty under this section shall be 
sentenced to a term of imprisonment of which nine months of the sentence imposed may not be 
suspended or reduced by the court. 

Sec. 53a-72a. Sexual assault in the third degree : Class Dor C felony. (a) A person is guilty of 
sexual assault in the third degree when such person (1) compels another person to submit to 
sexual contact (A) by the use of force against such other person or a third person, or (B) by the 
threat of use of force against such other person or against a third person, which reasonably 
causes such other person to fear physical injury to himself or herself or a third person, or (2) 
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engages in sexual intercourse with another person whom the actor knows to be related to him or 
her within any of the degrees of kindred specified in section 46b-2 l. 

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under 
sixteen years of age, a class C felony. 

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE 

Sec. 10a-55m. (a) (1) "Affirmative Consent" means an active, clear and voluntary agreement by 
a person to engage in sexual activity with another person. 

Sec. 10a-55m. (a) (5) "Intimate partner violence" means any physical or sexual harm against an 
individual by a current or former spouse of or person in a dating relationship with such 
individual that results from any action by such spouse or such person that may be classified as a 
sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, 
stalking under section 53a-181 c, 53a-181 d or 53a-181 e, or family violence as designated under 
section 46b-38h. 
Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the 
purposes of this section: 

(l)"Sexual intercourse" means vaginal intercourse, anal intercourse, fellatio or cunnilingus 
between persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal 
intercourse, anal intercourse or fellatio and does not require emission of semen. Penetration may 
be committed by an object manipulated by the actor into the genital or anal opening of the 
victim's body; and 
(2) "Use of force" means: (A) Use of a dangerous instrument; or (8) use of actual physical force 
or violence or superior physical strength against the victim. 

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual 
intercourse by the use of force against such other spouse or cohabitor, or by the threat of the use 
of force against such other spouse or cohabitor which reasonably causes such other spouse or 
cohabitor to fear physical injury. 

(c) Any person who violates any provision of this section shall be guilty of a class B felony for 
which two years of the sentence imposed may not be suspended or reduced by the court. 

STALKING 

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in 
the first degree when such person commits stalking in the second degree as provided in section 
53a-181 d and ( 1) such person has previously been convicted of a violation of section 53a-181 d, 
or (2) such conduct violates a court order in effect at the time of the offense, or (3) the other 
person is under sixteen years of age. 

(b) Stalking in the first degree is a class D felony. 
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Sec. 53a-181d. Stalking in the second degree : Class A misdemeanor. (a) For the purposes of this 
section, "course of conduct" means two or more acts, including, but not limited to, acts in which 
a person directly, indirectly or through a third party, by any action, method, device or means, (1) 
follows, lies in wait for, monitors, observes, surveils, threatens, harasses, communicates with or 
sends unwanted gifts to, a person, or (2) interferes with a person's property. 

(b) A person is guilty of stalking in the second degree when: 
(1 )Such person knowingly engages in a course of conduct directed at a specific person that 
would cause a reasonable person to fear for such person's physical safety or the physical safety of 
a third person; or 
(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct 
directed at a specific person that would cause a reasonable person to fear that such person's 
employment, business or career is threatened, where (A) such conduct consists of the actor 
telephoning to, appearing at or initiating communication or contact at such other person's place 
of employment or business, provided the actor was previously and clearly informed to cease such 
conduct, and (B) such conduct does not consist of constitutionally protected activity. 

(c) Stalking in the second degree is a class A misdemeanor. 

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of 
stalking in the third degree when he recklessly causes another person to reasonably fear for his 
physical safety by wilfully and repeatedly following or lying in wait for such other person. 
(b) Stalking in the third degree is a class B misdemeanor. 

PROGRAMMING: 

Sec. 10a-55m. (a) (2) "Awareness programming" means institutional action designed to inform 
the campus community of the affirmative consent standard used pursuant to subdivision (1) of 
subsection (b) of this section, and communicate the prevalence of sexual assaults, stalking and 
intimate partner violence, including the nature and number of cases of sexual assault, stalking 
and intimate partner violence reported at or disclosed to each institution of higher education in 
the preceding three calendar years, including, but not limited to, poster and flyer campaigns, 
electronic communications, films, guest speakers, symposia, conferences, seminars or panel 
discussions; 

Sec. 10a-55m. (a) (6) "Primary prevention programming " means institutional action and 
strategies intended to prevent sexual assault, stalking and intimate partner violence before it 
occurs by means of changing social norms and other approaches, including, but not limited to, 
poster and flyer campaigns, electronic communications, films, guest speakers, symposia, 
conferences, seminars or panel discussions; 

"Risk Reduction" 

"Risk Reduction " is not statutorily defined. However, the Federal regulations for the Violence 
Against Women Act amendments to the Clery Act (VA WA), provides the following definition: 
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• Risk reduction means options designed to decrease perpetration and bystander inaction, 
and to increase empowerment for victims in order to promote safety and to help 
individuals and communities address conditions that facilitate violence. 

All inquiries concerning this handbook may be directed to Gregory F. Daniels, Assistant 
Counsel, Connecticut State Colleges and Universities, at 

860-723-0018 or Dan ie lsCi (q),ct. edu. 

While VA W A's definition is criticized as implying that victims can prevent sexual violence by 
participating in risk reduction programs, it is still helpful in categorizing institution's sexual 
violence programs and initiatives for reporting purposes. Examples of risk reduction programs 
related to sexual violence include, but are not limited to: blue safety lights on campus, self­
defense classes, safety tips, bystander intervention techniques, the buddy system, rape whistles, 
and related educational programing. 

CONCERNING "REPORTS" vs "DISCLOSURES" IN PART IV OF THE 
AFOREMENTIONED: 

I 
I 

* 

A disclosure is a communication of an incident of sexual violence not accompanied with a 
request for an investigation or adjudication, although there may be a request for accommodations 
and referral to services. 

A report is a disclosure accompanied by an immediate request for an investigation and 
adjudication. 
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Board of Regents for Higher Education 
Connecticut State Colleges and Universities 

Policy Regarding 

Sexual Misconduct Reporting, Support Services and Processes Policy 

Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges 
and Universities (CSCU) is committed to insuring that each member of every BOR governed college 
and university community has the opportunity to participate fully in the process of education and 
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from 
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each 
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct 
and intimate partner violence. 

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual 
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective 
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or 
disciplinary remedies, or both. The only way that action can be taken against anyone who violates 
another in such a manner is through reporting. Each and every BOR governed college and university 
shall provide those who report sexual misconduct with many supportive options, including referral to 
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general 
information regarding sexual misconduct. Each and every BOR governed college and university will 
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and 
allowed by Jaw. All BOR and CSCU employees, victim support persons and community victim 
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts 
takes place. Other than confidential resources as defined above, in addition to employees who qualify 
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are 
required to immediately communicate to the institution's designated recipient any disclosure or report 
of sexual misconduct received from a student as well as communicate any disclosure or report of 
sexual misconduct the employee received from another employee when misconduct is related to the 
business of the institution. 

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative 
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with 
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in 
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its 
governed colleges and universities are committed to providing an environment free of personal 
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged 
pursuant to BOR policy. 

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and 
Universities to implement the Policy stated above pursuant to the following provisions: 
Terms, Usage and Standards 



Sexual Misconduct Reporting 
Support Services and Processes Policy 

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired 
sexual involvement. Consent is a mutually affirmative, conscious decision - indicated clearly by 
words or actions - to engage in mutually accepted sexual contact. Consent may be revoked at any 
time during the sexual activity by any person engaged in the activity. 

Affirmative consent may never be assumed because there is no physical resistance or other negative 
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively 
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility 
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual 
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual 
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or 
employee responding to the alleged violation believed that the student reporting or disclosing the 
alleged violation consented to the activity (i) because the responding student or employee was 
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee 
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student 
or employee knew or should have known that the student or employee reporting or disclosing the 
alleged violation was unable to consent because the student or employee was unconscious, asleep, 
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of 
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between 
the persons involved in the alleged violation shall not be determinative of a finding of affirmative 
consent. 

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct 
accompanied by a request for an investigation or adjudication by the institution. 

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not 
accompanied by a request for an investigation or adjudication by the institution. 

Sexual misconduct includes engaging in any of the following behaviors: 

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual 
favors, or any conduct of a sexual nature when submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual ' s education or employment; 
submission to or rejection of such conduct by an individual is used as a basis for academic or 
employment decisions affecting the individual; or such conduct has the purpose or effect of 
substantially interfering with an individual ' s academic or work performance or creating an 
intimidating, hostile or offensive educational or employment environment. Examples of conduct 
which may constitute sexual harassment include but are not limited to : 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
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Sexual Misconduct Reporting 
Support Services and Processes Policy 

• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or 
educational action because he or she made a complaint under this policy or assisted or participated in 
any manner in an investigation. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another person 
without the consent (as defined herein) of the other person or when that person is not capable 
of giving such consent;. 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-7 l, 53a-72a, 53a-72b 
and 53a-73a of the Connecticut General Statutes. 

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of 
another for anyone's advantage or benefit other than the person being exploited, and that behavior 
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of 
behavior that could rise to the level of sexual exploitation include: 

• Prostituting another person; 
Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
Non-consensual distribution of photos, other images, or information of an individual's 
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 
Going beyond the bounds of consent (for example, an individual who allows friends to 
hide in the closet to watch him or her having consensual sex); 
Engaging in non-consensual voyeurism; 
Knowingly transmitting an STT, such as HIV to another without disclosing your STI 
status; 

• Exposing one's genitals in non-consensual circumstances, or inducing another to 
expose his or her genitals; or 

• Possessing, distributing, viewing or forcing others to view illegal pornography. 

Sexual exploitation is further defined as a crime in Connecticut State Law. 

( d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against 
an individual by a current or former spouse of or person in a dating or cohabitating relationship 
with such individual that results from any action by such spouse or such person that may be 
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
or 53a-73a of the general statutes, stalking under section 53a- l 8 l c, 53a-181 d or 53a- l 8 le of the 
general statutes, or domestic or family violence as designated under section 46b-38h of the 
general statutes. This includes any physical or sexual harm against an individual by a current or 
former spouse or by a partner in a dating relationship that results from (I) sexual assault (2) 
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual 
harassment (5) sexual exploitation, as such terms are defined in this policy. 
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Offenses that are designated as "domestic violence" are against family or household members or 
persons in dating or cohabitating relationships and include assaults , sexual assaults, stalking, and 
violations of protective or restraining orders issued by a Court. Intimate partner violence may 
also include physical abuse, threat of abuse, and emotional abuse . 

• Physical abuse includes, but is not limited to, slapping, pulling hair or punching. 
• Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon 

on another (whether victim or acquaintance, friend or family member of the victim) or 
other forms of verbal threat. 

• Emotional abuse includes but is not limited to, damage to one's property, driving 
recklessly to scare someone, name calling, threatening to hurt one's family members or 
pets and humiliating another person. 

• Cohabitation occurs when two individuals dwell together in the same place as if married. 
• The determination of whether a "dating relationship" existed is to be based upon the 

following factors: the reporting victim ' s statement as to whether such a relationship 
existed, the length of the relationship, the type of the relationship and the frequency of 
the interaction between the persons reported to be involved in the relationship . 

(e) Stalking, which is defined as repeatedly contacting another person when contacting person 
knows or should know that the contact is unwanted by the other person; and the contact causes 
the other person reasonable apprehension of imminent physical harm or the contacting 
person knows or should know that the contact causes substantial impairment of the other 
person ' s ability to perform the activities of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, communicating 
with (including internet communication via e-mail, instant message, on- line community or any 
other internet communication) or remaining in the physical presence of the other person. 

Confidentiality 
When a BOR governed college or university receives a report of sexual misconduct all reasonable 
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim 
while promptly investigating and responding to the report. While the institution will strive to maintain 
the confidentiality of personally identifiable student information reported, which information is 
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution 
also must fulfill its duty to protect the campus community. 

Confidential resources are defined as follows: For the Universities, entities with statutory privilege, 
which include campus based counseling center, health center and pastoral counseling staff members 
whose official responsibilities include providing mental health counseling to members of the 
University community as well as off campus counseling and psychological services, health services 
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic 
Violence Center. For the Colleges, confidential resources are limited to entities with statutory 
privilege, such as off campus counseling and psychological services, health services providers, 
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence 
Center. The personnel of these centers and agencies are bound by state statutes and professional 
ethics from disclosing information about reports without written releases . 
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Information provided to a confidential resource by a victim of a sexual misconduct or the person 
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other 
person without consent, except under very limited circumstances, such as an imminent threat of 
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain 
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential 
resource. Each SOR governed college and university will provide a list of such confidential 
resources in the College or University's geographic region to victims of sexual misconduct as well 
as publish these resources on-line and in various publications. 

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim 
and/or other members of the campus community, the institution will seek to act in a manner so as not 
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent 
reasonably possible. 

Mandated Reporting by College and University Employees 
Other than confidential resources as defined above, in addition to employees who qualify as Campus 
Security Authorities under the Jeanne Clery Act, all employees are required to immediately 
communicate to the institution's designated recipient (e.g., Title IX Coordinator) any disclosure or 
report of sexual misconduct received from a student regardless of the age of the reported victim. All 
employees are also required to communicate to the institution's designated recipient (e.g., Title IX 
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts 
employment with the institution or is otherwise related to the business of the institution. 

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to 
supportively, compassionately and professionally offer academic and other accommodations and to 
provide a referral for support and other services. 

Further, in accordance with Connecticut State law, with the exception of student employees, any paid 
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary 
course of their employment, has a reasonable cause to suspect or be! ieve that a person under the age 
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non­
accidental injury is required by law and Board policy to report the incident within twelve hours to their 
immediate supervisor and to the Department of Children and Families. 

Rights of Parties 
Those who report any type of sexual misconduct to any BOR governed college or university employee 
will be informed in a timely manner of all their rights and options, including the necessary steps and 
potential outcomes of each option. When choosing a reporting resource the following information 
should be considered: 

• All reports of sexual misconduct will be treated seriously and with dignity by the institution. 
• Referrals to off-campus counseling and medical services that are available immediately and 

confidential, whether or not those who report feel ready to make any decisions about reporting 
to police, a college or university employee or the campus's Title IX Coordinator. 
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• Those who have been the victim of sexual misconduct have the right to take both criminal and 
civil legal action against the individual allegedly responsible . 

• Those who seek confidentiality may contact a clergy member(s), a University counseling 
center psychologist, a University health center care provider, the Sexual Assault Crisis Center 
of Connecticut and/or the Connecticut Coalition Against Domestic Violence - all of whom are 
bound by state statutes and professional ethics to maintain confidentiality without written 
releases. 

Right to Notify Law Enforcement & Seek Protective and Other Orders 
Those who report being subjected to sexual misconduct shall be provided written information about 
her/his right to: 

( 1) notify law enforcement and receive assistance from campus authorities in making the 
notification; and, 

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an 
existing order. Such orders include: 

>- standing criminal protective orders; 
>- protective orders issued in cases of stalking, harassment, sexual assault, or risk of 

injury to or impairing the morals of a child; 
>- temporary restraining orders or protective orders prohibiting the harassment of a 

witness; 
>- family violence protective orders. 

Options for Changing Academic, Housing, Transportation and Working Arrangements 
The colleges and universities will provide assistance to those involved in a report of sexual 
misconduct, including but not limited to, reasonably available options for changing academic, campus 
transportation, housing or working situations as well as honoring lawful protective or temporary 
restraining orders. Each and every BOR governed college and university shall create and provide 
information specific to its campus detailing the procedures to follow after the commission of such 
violence, including people or agencies to contact for reporting purposes or to request assistance, and 
information on the importance of preserving physical evidence. 

Support Services Contact Information 
It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives 
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX 
Coordinator or other employee shall immediately provide the student, faculty or staff member with 
contact information for and, if requested, professional assistance in accessing and using any 
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All 
CSCU campuses shall develop and distribute contact information for this purpose as well as provide 
such information on-line. 

Employee Conduct Procedures 
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with 
the procedures applicable to the employee's classification of employment. 
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Student Conduct Procedures 
The Student Code of Conduct provides the procedures for the investigation, definitions of terms, 
and resolution of complaints regarding student conduct, including those involving sexual misconduct, 
as defined herein. 

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of 
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal 
adjudication) for reported victims and accused students. 

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or 
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an 
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the 
evidence (more likely than not) standard in making a determination concerning the alleged sexual 
misconduct. 

Both the reported victim of sexual misconduct and the accused student are entitled to be 
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an 
advisor or support person of their choice, provided the involvement of such advisor or support 
person does not result in the postponement or delay of such meeting as scheduled and provided such 
an advisor or support person may not directly address the Hearing Body, question witnesses or 
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual 
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his 
behalf during any disciplinary proceeding. 

Both the reported victim and accused student are entitled to be provided at the same time written 
notice of the results of any disciplinary proceeding, normally within one ( 1) business day after the 
conclusion of such proceeding, which notice shall include the following: the name of the accused 
student, the violation committed, if any, and any sanction imposed upon the accused student. 
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of 
the violation(s). The reported victim shall have the same right to request a review of the decision of 
any disciplinary proceeding in the same manner and on the same basis as shall the accused student; 
however, in such cases, if a review by any reported victim is granted, among the other actions that 
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim 
and the accused student are entitled to be simultaneously provided written notice of any change in 
the results of any disciplinary proceeding prior to the time when the results become final as well as 
to be notified when such results become final. 

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student 
and the reported victim have the right to keep their identities confidential. 

Dissemination of this Policy 
Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain 
this policy at all times in an easily accessible manner on each institution 's website. This policy shall 
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and 
security personnel, and other campus personnel. Further, this policy shall be presented at student 
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orientation and at student awareness and prevention trainings, and made broadly available at each 
campus. The policy shall be expanded upon by each institution to provide resources and contact 
information specific to their institution and geographic area as set forth above. 
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BOR approved 11/21/13; annual distribution to employees required. Rescinds Connecticut 
State Universi ty System Policy regarding Consensual Relationships adopted pursuant to 
BR#05-13 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities' respects that the educational mission of its institutions is founded on an atmosphere 
of mutual trust and respect between all members of the academic community. Faculty members, 
as well as those individuals upon whom the institution confers managerial, supervisory, or 
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants) 
carry a special responsibility to adhere to the highest ethical and professional standards and to 
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby 
hinder the institution ' s educational mission . 

Because of the inherent imbalance of power and need for trust, faculty members, supervisory 
staff, and those with evaluative authority should be aware that dating or sexual relationships that 
might be appropriate in other circumstances have inherent dangers when they occur between a 
staff member and a student as well as when they occur between a supervisor and employee. 

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and 
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative 
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition, 
although these relationships may begin and remain consensual, they may easily be later 
characterized as non-consensual and could potentially lead to sexual harassment charges. 

Policy 
Prohibited 
Between employee and student: Consensual romantic, dating, or sexual relationships between 
any employee and any student over whom that employee exercises direct or otherwise significant 
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities 
and Colleges. The evaluative relationship can take a variety of forms , such as teacher to student, 
advisor to advisee, coach to athlete, supervisor to student employee, or similar relationship. 

Strongly Discouraged 
Between employee and student: Romantic, dating or sexual relationships between employees 
and students over whom said employee does not have supervisory or evaluative authority are 
strongly discouraged . Such relationships are not only susceptible to future conflicts of interest, 
but also may present the appearance of impropriety. 

If this situation exists, no employee should agree to supervise or evaluate a student with whom 
he or she has, or formerly had, a consensual relationship. A faculty member should inform the 
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that 
alternate arrangements can be made. Nor should a faculty member direct the student's 
independent study, internship, or thesis; participate in decisions regarding grades; or write letters 
of recommendation or reference. 



Between employee and employee: BOR discourages employees with supervisory or evaluative 
authority from engaging in romantic, dating or sexual relationships with employees who they 
supervise or evaluate. If such a relationship exists or develops, the supervisory employee must 
notify his/her manager so that arrangements can be made for the unbiased supervision and 
evaluation of the employee. These situations are handled on a case-by-case basis and may 
require transfer or reassignment of one or more employees. 

In the event of a Sexual Harassment Charge 
Anyone who enters into a romantic, dating or sexual relationship where a professional power 
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may 
be difficult to defend the charge by claiming that there was mutual consent. Employees could be 
held personally liable in a criminal or civil lawsuit. 

Sanctions 
All violations of this policy should be reported to Human Resources for investigation and 
appropriate administrative action, up to and including disciplinary action. 



Policy Regarding Reporting Suspected Abuse or Neglect of a Child 
BOR approved 1/17 /14 and Revised 1/15/15; requires annual distribution to employees 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities (CSCU) accept that institutions of higher education foster educational opportunities 
for people under the age of 18 years. The BOR, in acknowledging the special care required for 
children, strives to the utmost to protect children on its campuses from any form of abuse or 
neglect. 

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, 
staff, athletic director, athletic coach or athletic trainer, collectively referred to as "mandatory 
reporters" who in the ordinary course of their employment has a reasonable cause to suspect or 
believe that a person under the age of 18 years has been abused or neglected, has been placed in 
imminent harm or has had a non-accidental injury is required to cause a report to be made to the 
Department of Children and Families within 12 hours of becoming aware or suspecting abuse, 
neglect or imminent harm to a child. 

The BOR recognizes that each CSCU campus must be a safe and secure environment for 
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report 
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate 
supervisor in addition to DCF. The supervisor must report the incident to their director or vice 
president who must then inform the campus President and the System Office Vice President for 
Human Resources or his/her designee. 

If the director or vice president reasonably believes that a reportable incident has occurred, and, 
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their 
Chief Human Resources Officer who shall assign an objective person to investigate the 
report. An employee under investigation may be placed on administrative leav.e pending the 
results of the investigation. Employees who report suspicions of abuse or neglect are protected 
from any disciplinary action unless the report is determined to have been maliciously made. An 
employee who fails to report, but is later determined to have had previous knowledge of the 
abuse, may be subject to discipline. 

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in 
imminent harm, has had non accidental injuries or has been abused or neglected . Reasonable 
cause to believe or suspect that child abuse has occurred is sufficient to make a report . 

All staff designated as mandatory reporters are required to take the Department of Children and 
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter 
Training will be included in New Employee Orientation. Compliance with training will be 
monitored by each CSCU campus ' s Department of Human Resources . A copy of this policy 
shall be disseminated annually to all employees . 

Reasonable steps will be taken to preserve privacy while promptly investigating and responding 
to the report . While the institution will strive to maintain the confidentiality of the information 
reported, which information may be subject to privacy requirements of the Family Education 



Rights Privacy Act (FERP A), the institution also must fulfill its duty to protect the CSCU 
community and to assure that the appropriate disciplinary processes are implemented. 
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I. STUDENT CODE OF CONDUCT 

PREAMBLE 
Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development 
of students, and the general well-being of society. In line with this purpose, the Board of 
Regents for Higher Education ("BOR") in conjunction with the Connecticut State Colleges and 
Universities ("CSCU") has the duty to protect the freedoms of inquiry and expression, and 
furthermore, has the responsibility to encourage all of its members to develop the capacity for 
critical judgment in their sustained and independent search for truth. 

CSCU has certain self-defined institutional values. Principal among these values is respect for 
the safety, dignity, rights, and individuality of each member of the CSCU Community. The 
opportunity to live, study, and work in an institution which values diverse intellectual and cultural 
perspectives and encourages discussion and debate about competing ideas in an atmosphere of 
civility is a basic component of quality higher education. 

All members of CSCU must at all times govern their social and academic interactions with tolerance 
and mutual respect so that the students who pass through a CSCU door are enriched by these 
experiences and are prepared for full and enlightened participation in a multi-cultural society. 
Because of the BOR's and CSCU's commitment to principles of pluralism, mutual respect, and 
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred 
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or 
ethnic background are antithetical to the BOR's and CSCU's fundamental principles and values. It 
is the BOR's and CSCU's responsibility to protect our students' right to learn by establishing an 
environment of civility. 

The disciplinary process is intended to be part of the educational mission of CSCU. Student 
disciplinary proceedings are not criminal proceedings and are not subject to court rules of 
procedure and evidence. 

INTRODUCTION 

This Student Code of Conduct (hereinafter the "Student Code" or "Code") is intended to present a 
clear statement of student rights and responsibilities established by the Board of Regents for Higher 
Education. The BOR has charged the President of the Board of Regents for Higher Education with 
developing procedures to protect those rights and to address the abdication of responsibilities in 
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak 
State College. The Student Code describes the types of acts that are not acceptable in an academic 
community. 

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR 
governed institution and any student. The provisions of this Code are subject to revision at any 
time. 
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PART A: DEFINITIONS 

The following list of defined terms utilized throughout this Student Code is provided in an effort 
to facilitate a more thorough understanding of the Code. This list is not intended to be a 
complete list of all the terms referenced in the Student Code that might require interpretation or 
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a 
Community College, the Provost at Charter Oak State College or their designee shall make the 
final decision of the interpretation of the definition of any term found in the Student Code. For 
purposes of interpretation and application of the Student Code only, the following terms shall have 
the following meanings : 

I. "Accused Student" means any student accused of violating this Student Code. 

2. "Advisor" means a person who accompanies an Accused Student or an alleged 
victim to a hearing (or a proceeding pertaining to a report of sexual violence) for 
the limited purpose of providing advice and guidance to the student. An advisor 
may not directly address the Hearing Body, question witnesses, or otherwise 
actively participate in the hearing process (or other proceeding pertaining to a report 
of sexual violence). 

3. "Appellate Body" means any person or persons authorized by the University Vice 
President for Student Affairs, Community College Dean of Students, Charter Oak 
State College Provost or their designee to consider an appeal from a determination 
by a Hearing Body that a student has violated the Student Code. 

4. "Calendar Days" means the weekdays (Mondays through Fridays) 
when the University or College is open. 

5. "College" means either collectively or singularly any of the following institutions: 
Asnuntuck Community College, Capital Community College, Gateway Community 
College, Housatonic Community College, Manchester Community College, 
Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, 
Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College. 

6. "Complainant(s)" means the person(s) who initiates a complaint by alleging that a 
Student(s) violated the Code. 

7. "CSCU" means either collectively or singularly, any of the following institutions: 
Central Connecticut State University, Eastern Connecticut State University, 
Southern Connecticut State University, Western Connecticut State University; 
Asnuntuck Community College, Capital Community College, Gateway Community 
College, Housatonic Community College, Manchester Community College, 
Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, 
Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College. 
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8. "CSCU Affiliates" means individuals and/or entities with whom or with which the 
College or University has a contractual relationship. 

9. "CSCU Official" means any person employed by the College or University to 
perform assigned administrative, instructional, or professional responsibilities. 

l 0. "CSCU Premises" means all land, buildings, facilities, and other property in the 
possession of, or owned, used, and/or controlled by, the University or College, either 
solely or in conjunction with another entity. 

11 . "Disciplinary Officer" or "Conduct Administrator" means a University, College 
or CSCU official who is authorized to determine the appropriate resolution of an 
alleged violation of the Code, and/or to impose sanctions or affect other remedies as 
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct 
administrator is vested with the authority to, among other duties: investigate a 
complaint of an alleged violation of the Code decline to pursue a complaint, refer 
identified disputants to mediation or other appropriate avenues of resolution, 
establish charges against a student, enter into an administrative agreement developed 
with an Accused Student in accordance with Section 11-B-3 of this Code, advise a 
Hearing Body, and present the case before the Hearing Body. 

12. "Hearing Body" or "Hearing Panel" means any person or persons authorized by 
the University Vice President for Student Affairs, Community College Dean of 
Students or Charter Oak State College Provost to determine whether a student has 
violated the Code and to impose sanctions as warranted, including a hearing officer 
or hearing board. 

13. "Institution" means the University or College within CSCU. 

14. "Instructor" means any faculty member, teaching assistant or any other person 
authorized by the University to provide educational services, including, but not 
limited to, teaching, research, and academic advising. 

15. "Member of the CSCU Community" means any person who is a student, an 
official or any other person who works for CSCU, either directly or indirectly (e.g. , 
for a private enterprise doing business on a CSCU campus). 

16. "Policy" means the written regulations, standards, and student conduct 
expectations adopted by the BOR and found in , but not limited to the Student 
Handbook, the Residence Life Handbook, the housing contract, the graduate and 
undergraduate catalogs, and other publicized University and College notices. 

17. "Prohibited Conduct" means the conduct prohibited by this Code, as more particularly 
described in Part 1-D of this Code. 

18. "Reporting Party" means any person who alleges that a student has violated this 
Code. 
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19. "Student" means either ( 1) any person admitted, registered, enrolled or attending 
any CSCU course or CSCU conducted program, whether full-time or part- time, and 
whether pursuing undergraduate, graduate or professional studies, or continuing 
education; (2) any person who is not officially enrolled for a particular term but who 
has a continuing relationship with a CSCU; or (3) any person within two calendar 
years after the conclusion of their last registered Community College course unless 
the student has formally withdrawn, graduated or been expelled from the College. 

20. "Student Code" or "Code" means this Student Code of Conduct. 

21 . "Student Organization" means an association or group of persons that have 
complied with the formal requirements for University or College recognition. 

22. "Support Person" means a person, who accompanies an Accused Student, a Reporting 
Party or a victim to a hearing for the limited purpose of providing support and 
guidance. A support person may not directly address the Hearing Body, question 
witnesses, or otherwise actively participate in the hearing process. 

23. "University" means any of the following institutions: Central Connecticut State 
University, Eastern Connecticut State University, Southern Connecticut State 
University, and Western Connecticut State University, whichever the alleged 
violation of the Code occurred. 

24. "Shall" and "will" are used in the imperative sense. 

25. "May" is used in the permissive sense. 

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE 
STUDENT CODE OF CONDUCT 

1. Application of the Student Code: The Student Code shall apply to the four Connecticut 
State Universities, the twelve Community Colleges, and the on-line college: 
Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut 
State University, Western Connecticut State University; Asnuntuck Community College, Capital 
Community College, Gateway Community College, Housatonic Community College, Manchester 
Community College, Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley 
Community College, Three Rivers Community College, Tunxis Community College, and Charter 
Oak State College. 

An alleged violation of the Student Code shall be addressed in accordance with the Code of 
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion 
of the disciplinary procedures. 

The Student Code shall apply to Students and to University Student Organizations. The term 
"student" shall generally apply to the student as an individual and to a Student Organization as a 
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single entity. The officers or leaders of a particular Student Organization usually will be expected 
to represent the organization during the disciplinary process. Nothing in this Student Code shall 
preclude holding certain members of a Student Organization accountable for their individual acts 
committed in the context of or in association with the organization's alleged violation of this Code. 

2. Distribution of the Student Code: The Student Code shall be made readily 
available electronically and/or in a printed publication to students, faculty and staff. The office 
responsible for Student Affairs will annually distribute and make available to students, faculty and 
staff, electronically and/or in a printed publication, any revisions to the Code. 

3. Administration of the Student Code: A University's and Charter Oak State College's Provost 
or a Community College's Dean of Students shall be the person designated by the institution President 
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A 
University's Vice President for Student Affairs, a Community College's Dean of Students, or Charter 
Oak State College's Provost shall be the person designated by the institution President to be 
responsible for the administration of the Non-Academic Misconduct portion of the Student Code. 

PARTC: SCOPE OF AUTHORITY 

A Student who is found responsible for engaging in conduct that violates the Student Code on 
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU 
sponsored function or event shall be subject to the sanctions described in this Code. The Student 
Code of Conduct also applies to online activities, where applicable. Students who attempt to 
engage in conduct that violates this Code, who knowingly encourage, aid or assist another 
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to 
engage in such conduct, may also be subject to disciplinary action. 

Off-campus misconduct by University students may be subject to the jurisdiction of the University 
and addressed through its disciplinary procedures if one of the following conditions is met: 
(i) a Student engages in prohibited conduct at an official University event, at a University­
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii) 
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for 
believing that the Accused Student poses a threat to the life, health or safety of any member of the 
CSCU or to the property of the CSCU. 

Community College students conduct is subject to the Code on campus and off-campus whenever 
such conduct impairs College-related activities or affairs of another member of the College 
community or creates a risk of harm to a member or members of the College community. Students 
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU 
regulations governing student conduct and responsibilities. Students do not relinquish their rights 
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community. 
However, where a court of law has found a student to have violated the law, an institution has the 
right to impose the sanctions of this Code even though the conduct does not impair institution-related 
activities of another member of the university or college community and does not create a risk of 
harm to the college or university community. The decision to exercise this right will be in the sole 
discretion of the President of the impacted institution or his/her designee. 
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Charter Oak State College applies this Code to matriculated and non-matriculated students, 
including those participating in portfolio assessment, credential evaluation, testing, or contract 
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking 
Charter Oak State College courses or availing themselves of Charter Oak State College services. 
However, if a matriculated Charter Oak State College student is found guilty of student misconduct 
at another institution, including but not limited to misrepresentation of records from other 
institutions, the student may be subject to disciplinary action at Charter Oak State College. 

PARTD: PROHIBITED CONDUCT 

The following li st of behaviors is intended to represent the types of acts that constitute violations 
of this Code. 

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of 
cheating. 

Plagiarism is defined as the submission of work by a student for academic credit as one ' s 
own work of authorship which contains work of another author without appropriate 
attribution . 

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking 
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor 
in writing papers, preparing reports, solving problems or carrying out other assignments ; 
(iii) the acquisition, without permission, of tests or other academic material belonging to a 
member of the University faculty or staff; and (iv) engaging in any other behavior 
specifically prohibited by a faculty member in the course syllabus. 

2. Acts of dishonesty, including but not limited to the following: 

a. Misuse of University or College documents, including, but not limited to 
forging, transferring, altering or otherwise misusing a student fee card, student 
payroll card , identification card or other College or University identification 
document, course registration document, schedule card , transcript, or any other 
institution-issued document or record . 

b. Knowingly furnishing false information to any CSCU Official , 
fa cu It y member or office. 

3. Theft of property or services, or damage to, defacement or destruction of, or tampering 
with, real or personal property owned by the State of Connecticut, CSCU/BOR, the 
institution, or any member of the CSCU Community. 

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or 
coercion. 

5. Sexual misconduct may include engaging in one of more behaviors: 
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for 
sexual favors, or any conduct of a sexual nature when submission to such conduct is 
made either explicitly or implicitly a term or condition of an individual's education; 
submission to or rejection of such conduct by an individual is used as a basis for 
academic decisions affecting the individual; or such conduct has the purpose or effect 
of substantially interfering with an individual's academic performance or creating an 
intimidating, hostile or offensive educational environment. Examples of conduct which 
may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another 
person when that person is not capable of giving consent, which shall mean the voluntary 
agreement by a person in the possession and exercise of sufficient mental capacity to make 
a deliberate choice to do something proposed by another. 

A person who initially consents to sexual activity shall be deemed not to have consented to 
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed 
because there is no physical resistance or other negative response. A lack of consent may 
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair 
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise 
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct 
Reporting, Support Services and Processes Policy). 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes. 

( c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual 
advantage of another for anyone's advantage or benefit other than the person being 
exploited, and that behavior does not otherwise constitute one of the preceding sexual 
misconduct offenses. Examples of behavior that could rise to the level of sexual 
exploitation include: 
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Prostituting another person; 
Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 

• Non-consensual distribution of photos, other images, or information of an individual's 
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 
Going beyond the bounds of consent (such as letting your friends hide in the closet to 
watch you having consensual sex); 
Engaging in non-consensual voyeurism; 
Knowingly transmitting an STI, such as HIV to another without disclosing your STI 
status; 
Exposing one's genitals in non-consensual circumstances, or inducing another to 
expose his or her genitals; or 
Possessing, distributing, viewing or forcing others to view illegal pornography. 

6. Intimate partner violence is defined as: 

• Including intimate partner violence, which is any physical or sexual harm against an 
individual by a current or former spouse or by a partner in a dating relationship that 
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a 
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as 
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above. 

• Physical abuse, which can include but is not limited to, slapping, pulling hair or 
punching. 

• Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a 
weapon on another (whether victim or acquaintance, friend or family member of the 
victim) or other forms of verbal threat. 

• Emotional abuse, which can include but is not limited to, damage to one's property, 
driving recklessly to scare someone, name calling, threatening to hurt one's family 
members or pets and humiliating another person. 

7. Violations of privacy, including, but not limited to, voyeurism and the use of web-based, 
electronic or other devices to make a photographic, audio or video record of any person 
without his or her express consent, when such a recording is intended or likely to cause 
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or 
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker 
rooms, and changing areas; and (ii) sexually exploiting another person by electronically 
recording or permitting others to view or electronically record, consensual sexual activity 
without a partner's knowledge or permitting others to view or listen to such video or audio 
tapes without a partner's knowledge and consent. Publicizing or threatening to publicize 
such records will also be considered a violation of this Code. 

8. Hazing, which is defined as an act which endangers the mental or physical health or 
safety of a Student, or which destroys, damages, or removes public or private property 
for the purpose of initiation or admission into, affiliation with or as a condition for continued 
membership in a group or organization. The express or implied consent of the victim will 
not be a defense to an allegation of hazing. Consenting to the activity by remaining 
silent or not objecting in the presence of hazing is not a neutral act and is also a violation 
of this Student Code. 
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9. Stalking, which is defined as repeatedly contacting another person when: 

a. The contacting person knows or should know that the contact is unwanted by the 
other person; and 

b. The contact causes the other person reasonable apprehension of imminent 
physical harm or the contacting person knows or should know that the contact causes 
substantial impairment of the other person's ability to perform the activities 
of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, 
communicating with (including internet communication via e-mail, instant message, on- line 
community or any other internet communication) or remaining in the physical presence of 
the other person. 

10. Harassment, which is defined as conduct which is abusive or which interferes with a 
person's pursuit of his or her customary or usual affairs, including, but not limited to, 
such conduct when directed toward an individual or group because of race, ethnicity, 
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical 
attribute, or physical or mental disability or disorder, including learning disabilities and 
mental retardation. 

11. Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity 
and sexual activity in areas generally open to members of the campus community), 
breach of peace or aiding, abetting or procuring another person to breach the peace on 
CSCU premises or at functions sponsored by, or affiliated with the University or College. 

12. Behavior or activity which endangers the health, safety, or well-being of oneself or 
others. 

13. Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly 
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a 
CSCU-sponsored activity or in college or university courses, including cyber bullying. This 
offense does not apply to speech or other forms of constitutionally protected expression. 

14. Unauthorized possession, duplication or use of keys (including, but not limited to, card 
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry 
on or into CSCU premises. 

15 . Starting fires, causing explosions, falsely reporting the presence of fire, bombs, 
incendiary or explosive devices, or falsely reporting an emergency. 

16. Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or 
safety equipment and warning devices, failure to follow standard fire and/or emergency 
safety procedures, or interference with firefighting or emergency response equipment or 
personnel. 
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17. Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly 
permitted by law and CSCU regulations. Alcoholic beverages may not, under any 
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21) 
years of age. 

18. Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled 
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug 
paraphernalia, except as expressly permitted by law. 

19. Use, possession or distribution of firearms, ammunition for firearms, other weapons or 
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or 
dangerous chemicals. A dangerous instrument is any instrument, article or substance 
that, under the circumstances in which it is being utilized, is capable of causing death or 
serious physical injury. The possession of a deadly weapon or dangerous instrument on 
campus is strictly prohibited, even if such item is legally owned. 

20. Gambling, including, but not limited to, promoting, wagering, receiving monies for 
wagering or gambling for money or property on CSCU premises. 

21. Disruption or obstruction of any College or University function, activity or event, whether 
it occurs on or off the campus, or of any non-University or College function, activity or 
event which is authorized by the institution to occur on its premises. 

22. Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU 
premises or at University or College-sponsored or supervised functions or interference 
with entry into or exit from CSCU premises or with the free movement of any person. 

23. Failure to comply with the directions of CSCU officials or law enforcement officers acting 
in the performance of their duties and/or failure to identify oneself to these persons when 
requested to do so. 

24. Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but 
not limited to, residence hall rules and regulations. 

25. Conduct prohibited by any federal, state, and/or local law, regulation or ordinance. 

26. Unauthorized use of CSCU property or the property of members of the CSCU 
Community or of CSCU Affiliates. 

27. Theft, unauthorized use, or abuse of University or College computers and/or peripheral 
systems and networks, including, but not limited to: 

a. Unauthorized access to CSCU computer programs or files; 

b. Unauthorized alteration, transfer or duplication of CSCU computer programs or 
files; 

c. Unauthorized use of another individual's identification and/or password; 
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d. Deliberate disruption of the operation of CSCU computer systems and networks; 

e. Use of the Institution's computing facilities and resources in violation of 
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted 
material, including, but not limited to, copyrighted music, movies, and software); 

f. Use of computing facilities and resources to send obscene messages (which are 
defined as messages which appeal mainly to a prurient, shameful or morbid 
interest in nudity, sex, excretion, sadism or masochism, go well beyond 

customary limits of candor in describing or representing such matters, and are 
utterly without redeeming social value); and 

g. Violation of the BOR Policy Statement on Acceptable and responsible use of 
Information Technology resources and/or any applicable BOR computer use policy. 

28. Abuse of the CSCU conduct and disciplinary system, including but not limited to: 

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a 
meeting or hearing as part of the Student Conduct system; 

b. Falsification, distortion, or intentional misrepresentation of information to a 
Disciplinary Officer or Conduct Administrator, or before a Hearing Body; 

c. Initiation of a conduct or disciplinary proceeding knowingly without cause; 

d. Disruption or interference with the orderly conduct of a disciplinary proceeding; 

e. Attempting to discourage an individual's proper participation in, or use of, the 
disciplinary system; 

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct 
Administrator or member of a Hearing Body prior to, and/or during the course of, the 
disciplinary proceeding; 

g. Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer, 
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course 
of the disciplinary proceeding; 

h. Failure to comply with the sanction(s) imposed under the Student Code; and 

1. Influencing or attempting to influence another person to commit an abuse of the 
disciplinary system. 

PART E: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE 
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS 

In addition to disciplinary procedures applicable to State University students in Section II, Community 
College students in Section III, or Charter Oak State College Students in Section IV, for any hearing 
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault, 
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student 
shall each have the following rights: : 
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1. At any meeting or proceeding, both the reported victim and accused student may be accompanied by 

an advisor or support person of the student' s choice provided the advisor or support person does not 

cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support 

person may not directly address the Hearing Body, question witnesses, or otherwise actively 

participate in the hearing process (or other proceeding or pertaining to a report of sexual 

misconduct); 

2 . The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin 

promptly; 

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii) 

be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the 

preponderance of evidence (more likely than not) standard; (iv) shall allow both the accused student 

and reported victim the opportunity to present evidence and witnesses on their behalf during any 

disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal 

access to any information that will be used during meetings and hearings; and (vi) invoke the 

standard of "affirmative consent 1
" in determining whether consent to engage in sexual activity was 

given by all persons who engaged in sexual activity . 

4 . In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student 

and the reported victim have the right to keep their identities confidential; 

5. Any reported victim shall be provided written notice of the decision of the Hearing Body at the same 

time as the accused student, normally within one (1) business day after the conclusion of the Hearing. 

In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any 

reported victim of sexual misconduct shall contain only the following: the name of the accused 

student, the violation committed, if any, and any sanction imposed against the accused student. 

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body 

(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a 

request for review by a reported victim is determined to be properly made and if the review 

determines there is sufficient grounds for altering the decision of the Hearing Body, among the other 

actions that may be taken as set forth above, the sanction of the hearing may also be increased . 

Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported 

victim and the accused student are entitled to be simultaneously provided notice of any change in the 

results of the hearing prior to the time when the results become final as well as to be notified when 

such results become final. 

'The standard of "Affirmative Consent" is set forth in the BOR Sexual Misconduct Reporting, Support Services 
and Processes Policy and is incorporated herein by reference. 
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PART F: CONDUCT AND DISCIPLINARY RECORDS 

The written decision resulting from an administrative conference or a hearing under this Code shall 
become part of the student's educational record and shall be subject to the provisions of the Family 
Educational Rights and Privacy Act (FERPA). A student's disciplinary record shall be maintained 
separately from any other academic or official file maintained by the Institution. Disciplinary 
records will be maintained for a period of five (5) years from the date of the incident, except that 
the sanction of expulsion shall be noted permanently. 

While student education records are generally protected from disclosure by FERP A, there are a 
number of exceptions to this rule. Students should be aware that a record concerning his/her 
behavior while a student at the College or University may be shared with other colleges or 
universities to which the student may subsequently wish to transfer or be admitted. Similarly, 
prospective employers may require a student to provide access to his/her education records as part of 
the employment application process. A record of having been sanctioned for conduct that violates 
Section I.D. of the Code may disqualify a student for admission to another college or university, and 
may interfere with his/her selection for employment. 

PARTG: INTERPRETATION AND REVISION 

Questions regarding the interpretation of this Code shall be referred to the University's and Charter 
Oak State College's Provost or a Community College's Dean of Students or their designees for the 
administration of the Non-Academic Misconduct portion of the Student Code and to the University's 
Vice President for Student Affairs, a Community College's Dean of Academic Affairs or Charter 
Oak State College's Provost or their designees for the administration of the Academic Misconduct 
portion of the Student Code. 

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by 
the President of the Board of Regents for Higher Education. 
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II. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO STATE UNIVERSITY STUDENTS 
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Procedures for University students differ from those procedures applicable to either the 
Community Colleges or Charter Oak State College. This is due to the environmental , cultural , and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section l.D.1) 
for University Students as set for in this Section II of the Code. 

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT 

1. Instructor's Role: 
When the instructor of record or his or her designee believes that an act of academic 
misconduct has occurred, he or she shall notify the student of the allegation and save any 
evidence of such misconduct in its original form. (Copies of the Accused Student' s work 
will be provided to the Student upon request.) In addition, the instructor shall not 
transmit a final grade to the Registrar until such time as the allegation(s) of academic 
misconduct are finally determined. Each institution shall establish implementation 
guidelines in accordance with this Code. 

2. Information from Person Other than Student's Instructor: Any member of the CSCU 
Community may provide information which might lead to a complaint against a Student 
alleging academic misconduct. 

3. The Academic Misconduct Hearing Board : There shall be an academic misconduct 
hearing board convened by the University's Disciplinary Officer to consider allegations 
of academic misconduct lodged against a Student. The University' s disciplinary officer 
shall be a non-voting member of the board and act as convener. 

4. Hearing Process: The Accused Student shall be afforded adequate notice of the 
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to 
request and prepare for a hearing. All parties shall have an opportunity to be heard and a 
record of the proceedings shall be made. The decision of a hearing board shall be 
communicated in writing. 

5. Sanctions: If the academic misconduct hearing board determines that the Accused Student 
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise 
the Student' s instructor and the instructor shall reevaluate the student ' s course grade in light 
of the Board's determination. If the academic misconduct hearing board determines that 
the Accused Student is "Responsible," the academic sanction set forth in the instructor's 
course syllabus shall be imposed. 

The academic misconduct hearing board may make a recommendation to change the 
academic sanction imposed by the instructor on the basis of its hearing of the evidence of 
academic m isconduct. (Should the academic sanction not be changed pursuant to this 
recommendation, the University reserve the right to change the academic sanction.) Upon 
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consideration of the Accused Student's record of misconduct and/or the nature of the 
offense, the academic misconduct hearing board may impose additional non-academic 
sanctions in proportion to the severity of the misconduct. These sanctions may 
include the following: warning, written reprimand, discretionary sanctions, suspension 
and/or expulsion, as described in 11.D of this Student Code of Conduct. 

6. Appeals: The decision rendered by the academic misconduct hearing board may be 
appealed to the Provost/ Academic Vice President, who shall review the record of the 
hearing, including any and all documents presented to the academic misconduct hearing 
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice 
President within three (3) calendar days of receipt of the academic misconduct hearing 
board's written decision. 

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing 
procedure substantially affected the decision; (b) a claim that new evidence or 
information material to the case was not known at the time of the hearing; ( c) a claim that 
the non-academic sanction(s) imposed were not appropriate for the violation of the Code 
for which the accused student was found responsible; and/or (d) a claim that the academic 
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President 
shall have the right to deny an appeal not brought on any of the foregoing grounds. The 
decision rendered by the Provost/ Academic Vice President shall be final and there shall 
be no further right of appeal. 

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT 

The following procedures shall be followed in addressing allegations of non-academic 
misconduct. 

I. Providing Information leading to a Complaint: Any person may provide information 
leading to the filing of a complaint against a Student or a Student Organization alleging 
a violation of the Student Code. A complaint must be made in writing and submitted 
to the University's Disciplinary Officer or Conduct Administrator. 

2. Disciplinary Proceedings Against a Student Charged with a Violation of Law and a 
Violation of the Code: University proceedings may be instituted against an Accused 
Student who has been charged with a violation of state or federal law for conduct which 
also constitutes a potential violation of this Code (that is, if both possible violations result 
from the same factual situation) without regard to the pendency of civil or criminal litigation 
in court or criminal arrest and prosecution. Proceedings under this Student Code may 
be carried out prior to, simultaneously with, or following the institution of civil or criminal 
court proceedings against the Accused Student. Determinations made or sanctions imposed 
under this Student Code shall not be subject to change because criminal charges 
arising out of the same facts giving rise to violation of University rules were dismissed, 
reduced, or resolved in favor of or against the criminal law defendant. 
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3. Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual, 
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section LE 

4. Pre-Hearing Investigation and Administrative Disposition: 
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a. The Disciplinary Officer or Conduct Administrator may conduct an investigation to 
determine if the charges have merit and/or if they can be disposed of administratively 
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct 
Administrator. Such disposition shall be final and there shall be no subsequent 
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual 
consent, the Disciplinary Officer or Conduct Administrator may also present the case 
for the University at any subsequent hearing, but if he or she does, he or she shall not 
serve as a member of the Hearing Body. 

b. The Disciplinary Officer or Conduct Administrator may conduct an investigation to 
determine ifthere is reason to believe the student has committed a violation of any part 
of Section I.D. of the Code and, after considering both the possible violation and the 
prior conduct record of the student, if the Disciplinary Officer or Conduct 
Administrator determines that a sanction of less than residential hall separation or 
suspension or expulsion from the University is appropriate, the Disciplinary Officer or 
Conduct Administrator shall schedule an administrative conference with the student. 
The student shall be given reasonable notice of the time and place of the conference. 
At the administrative conference, the student shall have the opportunity to present 
information for the Disciplinary Officer's or Conduct Administrator's consideration. 
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct 
Administrator shall determine whether it is more likely than not that the student has 
violated the Policy and, if so, impose a sanction less than residential hall separation, or 
suspension or expulsion from the University. The Disciplinary Officer or Conduct 
Administrator shall provide the student with a written explanation for the 
determination. The decision of the Disciplinary Officer or Conduct Administrator shall 
be final. 

5. Hearing Bodies: A Student accused of misconduct has the right to be heard by an 
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body 
or any member thereof will be referred to the Vice President for Student Affairs or his or 
her designee, who will review the matter and make a determination. Any Hearing regarding 
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or 
other sex related offense or intimate partner violence shall be conducted by an impartial 
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner, 
and domestic violence. 

6. Hearing Procedures: 

a. Notice of Hearing: Normally, a hearing will be conducted within ten (I 0) 
calendar days of the Accused Student being notified of the charges. Notice may be 
provided to the Accused Student by in-hand delivery, by registered mail, with 
delivery receipt attached or by certified mail, return receipt requested by University 
email or by overnight delivery with signature of recipient required. Should the 
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Accused Student refuse to accept in-hand delivery, a written statement of the 
attempted delivery of the notice signed by the person attempting to make such 
delivery shall constitute notice. Should the Accused Student refuse to sign for 
registered or certified mail, the postal document indicating such refusal shall 
constitute notice. 

The notice shall advise the Accused Student of each section of the Student Code 
alleged to have been violated and, with respect to each such section, a statement 
of the acts or omissions which are alleged to constitute a violation of the Code, 
including the approximate time when and the place where such acts or omissions 
allegedly occurred. 

The Accused Student shall be afforded a reasonable period of time to prepare for the 
hearing, which period of time shall not be less than three (3) Calendar Days. The 
Accused Student, the Reporting Party and/or any alleged victim may request a delay 
of the hearing due to extenuating circumstances. Any decision to postpone the 
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by 
the Hearing Body, or by the designee of the Vice President for Student Affairs. 

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion, 
admit any person into the hearing room. The Hearing Body shall have the authority 
to discharge or to remove any person whose presence is deemed unnecessary or 
obstructive to the proceedings. 

The Accused Student, the Reporting Party and any alleged victim shall have the 
right to be present at all stages of the hearing process except during the private 
deliberations of the Hearing Body and the presentation of sanctions. In hearings 
involving more than one Accused Student, the Hearing Body may determine that, 
in the interest of fairness, separate hearings should be convened. 

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or 
other sex related offense, any alleged victim and the Accused Student are entitled to: 

1) be accompanied to any meeting or proceeding by an advisor or support person 
of their choice, provided that the advisor or support person does not cause a 
scheduled meeting to be delayed or postponed; 

2) present evidence and witnesses on their behalf; 
3) in accordance with the Family Educational Rights and Privacy Act (FERPA), 

to have their identities kept confidential. 

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense is entitled to request that disciplinary 
proceedings begin promptly. 

c. Record of Hearing: When expulsion or suspension from the University or residence 
hall separation is a possibility, the University shall make a recording of the hearing. 
The recording shall be the property of the University. No other recordings shall be 
made by any person during the hearing. Upon request, the Accused Student may 
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review the recording in a designated University office in order to prepare for an 
appeal of the decision rendered by the Hearing Body. Further disclosure of the 
recording shall be governed by applicable state and federal law. 

d. Opportunity to Present a Defense: The Accused Student shall have the full 
opportunity to present a defense and information, including the testimony of 
witnesses, in his or her behalf. The Reporting Party and the Accused Student may 
question the statements of any person who testifies in a manner deemed appropriate 
by the Hearing Body. The Reporting Party and the Accused Student may make 
concluding statements regarding the charges made and the information presented 
during the hearing. The Hearing Body may question the Accused Student and the 
Reporting Party, any witness presented by the Accused Student or the Reporting 
Party, and any other witness(e)s the Hearing Body may choose to call to testify. 

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own 
Defense: The Accused Student who is present at the hearing shall be advised by the 
Hearing Body that he or she is not required to testify, to answer questions, or to 
make any statement regarding the complaint or the allegations set forth in the 
complaint. Refusal to do so shall not be considered by the Hearing Body to 
constitute evidence of responsibility. 

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused 
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a 
plea of "not responsible" on behalf of such student and the hearing shall proceed 
in the normal manner of hearing evidence, weighing facts , and rendering 
judgment. The failure of an Accused Student to appear at the disciplinary hearing 
shall not be considered by the Hearing Body to constitute evidence ofresponsibility. 

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and 
the Accused Student shall each have the right to be accompanied by an Advisor 
and Support Person. The Advisor and the Support Person should be someone whose 
schedule allows attendance at the scheduled date and time for the disciplinary 
hearing because delays will not normally be allowed due to the scheduling conflicts 
of an Advisor or Support Person. 

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be 
considered by the Hearing Body in determining whether it is more likely than not that 
the alleged violation was committed by the accused student. 

1. Evidence of Prior Convictions or Disciplinary Actions : Evidence of prior 
criminal convictions or University disciplinary actions may be presented to the 
Hearing Body only after a determination of responsibility has been made and only 
for consideration in connection with determining the sanction. 

j . Accommodation of Witnesses: The Hearing Body may accommodate concerns 
for the personal safety, well-being, and/or fears of confrontation of the Reporting 
Party, the Accused Student, and/or other witnesses during the hearing by 
providing separate facilities, by using a visual screen, and/or by permitting 
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participation by telephone, videophone, closed circuit television, video 
conferencing, videotape, audio tape, written statement, or other means, where and as 
determined in the sole judgment of the Hearing Body to be appropriate. 

k. Written Notice of Decision: The Accused Student shall receive written notice of 
the decision of the Hearing Body that shall set forth the decision rendered, including 
a finding of "responsible" or "not responsible," and the sanctions imposed, if any. 
The decision of the Hearing Body, as well as the sanction(s) imposed, if any, 
generally will not be released to third parties without the prior written consent of 
the Accused Student. However, certain information may be released if and to the 
extent authorized by state or federal law. 

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense, any alleged victim shall receive written notice 
of the decision of the Hearing Body at the same time as the Accused Student, normally 
within one (1) business day after the conclusion of the Hearing. 

In accordance with the Family Educational Rights and Privacy Act (FERPA) the 
notice to any alleged victim of sexual assault, sexual , intimate partner, domestic 
violence or other sex related offense shall contain only the following: the name of 
the student, the violation committed and any sanction imposed against the student. 

6. Review: An Accused Student may request that the decision of the Hearing Body be 
reviewed by the Vice President for Student Affairs or his or her designee. A request for 
review must be made in writing to the Vice President for Student Affairs or his or her 
designee within three (3) Calendar Days of the Accused Student's receipt of the written 
notice of decision . For good cause shown, the Vice President for Student Affairs may 
extend the three-University Calendar Day limitation on filing a request for a review. An 
Accused Student may request only one review of each decision rendered by the Hearing 
Body. A decision reached as a result of an Administrative Disposition may not be reviewed. 

a. Grounds for Review: The Accused Student has the right to request a review of the 
decision of the Hearing Body on the grounds that: (i) the procedures set forth in 
this Code were not followed and, as a result, the decision was substantially affected ; 
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for 
which the Accused Student was found responsible; and/or (iii) new 
information, sufficient to alter the decision, or other relevant facts were not brought 
out in the original hearing because such information and/or facts were not known to 
the Accused Student at the time of the original hearing. The review shall be limited 
to a review of the record except as required to explain the basis of new information. 

b. Review Procedures: In order to prepare for the review, the Accused Student may 
review the recording of the original hearing in a designated University office but 
will not be permitted to remove the recording from that office or make copies . 
The review will not be heard by anyone involved in the initial hearing. The 
review shall be considered and a decision rendered within ten (10) Calendar Days of 
the filing of the request for review. 
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If a request for review is granted, the matter shall be referred to the original 
Hearing Body for reconsideration of its original determination or to a newly­
constituted Hearing Body for a new hearing, or the sanction imposed may be 
reduced, as appropriate. If a request is not granted, the matter shall be considered 
final and binding upon all involved. 

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body 
shall be and continue in effect pending the outcome of a review. Any request to 
delay the commencement of sanctions pending a review must be made by the 
Accused Student, in writing, to the Vice President for Student Affairs or his or her 
designee. 

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic 
violence or other sex offense, the alleged victim shall have the same right to request 
a review in the same manner and on the same basis as shall the Accused Student as 
set forth above; however, in such cases, if a review by any alleged victim is granted, 
among the other actions that may be taken as set forth above, the sanction of the 
Hearing may also be increased. 

PARTC: 

Upon review, if the decision or sanction of the disciplinary proceeding is changed, 
any alleged victim must be notified in writing of the change indecision or sanction at 
the same time that the Accused Student is notified. 

INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS 

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose 
an interim suspension or residence hall separation on an Accused Student prior to the hearing before 
the Hearing Body. 

1. Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim 
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and 
well-being of members of the University Community or preservation of University 
property; (ii) to ensure the Student's own physical or emotional safety and well-being; or 
(iii) if the student poses an ongoing threat of disruption of, or interference with, the 
normal operations of the University. 

A residence hall separation may be imposed if a Student's continued presence will disrupt 
the academic and social well-being of the residential community. Residence hall separation 
is the removal of a student from the University residence hall in which he or she resides. 
Such separation may include a restriction of access to all or designate University residence 
halls. During the period of the separation, the removed Student shall not be permitted 
to enter the designated hall(s) as a guest of another resident. 

An interim suspension or residence hall separation is not a sanction and will continue in 
effect only until such time as a hearing on the alleged violation has been completed. 
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2. Effect of Interim Suspension or Residence Hall Separation: During the interim 
suspension or residence hall separation, the removed Student shall be denied access to the 
residence halls and/or to the campus (including classes) and/or all other University activities 
or privileges for which the Student might otherwise be eligible, as the Vice President for 
Student Affairs, or his or her designee, may determine to be appropriate. 

3. Procedure: The Accused Student shall be notified, either orally or in writing, of the 
pending imposition of an interim suspension or residence hall separation. Whenever 
possible prior to the imposition of the interim suspension or suspension, the affected Student 
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his 
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the 
Student is available . 

At that meeting, the Accused Student will be advised of his/her reported behavior and be 
offered the opportunity to provide information upon which the determination may be based 
whether or not the Student engaged in conduct warranting an interim suspension or 
residence hall separation. 

Any Student placed on an interim suspension will be given an opportunity to appear at an 
administrative conference or a formal hearing on the misconduct charges lodged against 
him or her in accordance with 11.B.5 of this Code within ten (10) Calendar Days of being 
placed on such suspension, or as soon as practical after the Accused Student is prepared to 
participate in such a hearing. 

PARTD: DISCIPLINARY SANCTIONS 

Sanctions which may be imposed for violations of the Student Code are listed below. In 
determining appropriate sanctions, the Hearing Body may take into consideration any and all 
prior violations of the Code for which the Accused Student was determined to be responsible. 
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed 
appropriate. The University may withhold awarding a degree otherwise earned until the 
completion of the process set forth in this Student Code, including the completion of all 
sanctions imposed, if any. 

1. Sanctions Which May Be Imposed for Violations of the Code: The following 
sanctions may be imposed, individually or in various combinations, on any student found 
to have violated the Student Code, and will be entered into the Student's disciplinary 
records . Notation of disciplinary sanctions shall be on file only in the appropriate office 
in the Division of Student Affairs and shall not be released without the written consent of 
the Student except to appropriate University enforcement personnel, University police, staff 
and administrators, or as required by law. 

a. Warning: A disciplinary warning is a written notice to a Student advising him or 
her that specific behavior or activity constitutes a violation of the Code and that 
the repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 
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b. Fine: A sanction involving the imposition of a specified dollar 
amount due and payable by a specified date. 
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c. Probation : Disciplinary probation is a designated period of time during which a 
Student is given the opportunity to modify unacceptable behavior and/or to complete 
specific assignments in an effort to regain full student privileges within University 
Community. Disciplinary probation may involve the imposition of certain 
restrictions and/or conditions upon the Student including, but not limited to, 
financial restitution, community service, fines , referral for professional services 
such as counseling, participation in educational programs, parental notification 
under limited circumstances, and ineligibility to participate in University activities 
or events. Periodic contact with a designated member of the University Community 
or non-college professional may be required. lf the Student fully complies with 
the terms and conditions imposed in connection with the disciplinary probation, full 
student privileges will be restored to the student 
upon termination of the probationary period. Failure to comply with the terms 
and conditions of the probation constitutes prohibited conduct that is separate 
from and in addition to the conduct for which the probation was imposed. A Student 
accused of violation of probation will be given due notice of the alleged violation 
and the procedures set forth in this Code shall be followed. 

d. Loss of Privileges: Denial of specified privileges for a designated period. 

e. Restitution: Compensation for loss, damage to real or personal property. This 
may take the form of appropriate service and/or monetary or material 
replacement. 

f. Discretionary Sanctions: Work assignments, essays , service to the University, or 
other related discretionary assignments, referral for professional services such as 

counseling, participation in educational programs, parental notification under limited 
circumstances, and ineligibility to participate in University activities or events. 
Periodic contact with a designated member of the University Community or non­
college professional may be required . 

g. Residence Hall Warning: A written notice to a Student advising him or her that 
specific behavior or activity constitutes a violation of the Code and that the 
repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

h. Residence Hall Probation: Residence hall probation is a designated period during 
which an Accused Student is given the opportunity to modify unacceptable behavior 
and/or to complete specific assignments in an effort to regain full student privileges 
within the residence hall in which the Student resides. Residence hall probation 
may include restrictions and/or conditions on the exercise of residence hall activities 
and privileges. Periodic contact with a designated member of the residence hall 
staff or professional may be required . lf the Accused Student fully complies with 
the terms and conditions imposed in connection with the residence hall probation, 
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full residence hall privileges will be restored to the Student upon termination of the 
probationary period. Failure to comply with the terms and conditions of the 
probation constitutes prohibited conduct that is separate from and in addition to 
the conduct for which the probation was imposed . A Student accused of violation 
of probation will be given due notice and the procedures set forth in this Code shall 
be followed . 

1. Residence Hall Separation: Separation of the Student from the residence halls 
for a definite period of time, after which the Student is eligible to return. Conditions 
for readmission may be specified. 

j. Residence Hall Expulsion: Permanent separation of the Student from the 
residence halls. 

k. Suspension: Suspension is temporary disciplinary separation from all universities 
among CSCU and the denial of all student privileges. Suspension shall be effective 
on the date that notice of the suspension is provided to the Accused Student, or later, 
if so stated in the notice, and shall prescribe the date and conditions upon which the 
Student may petition for readmission to the University. A Student separated from 
all universities within CSCU by suspension may under the terms of the 
suspension be excluded from the premises of all CSCU premises when in the 
judgment of the suspending authority, the Student's continued presence would 
constitute a danger to persons or property or a threat to the academic process. 
Notwithstanding the foregoing, the suspending authority of the suspended 
Student' s home University or his or her designee may authorize a suspended student 
who has been excluded from all University premises to enter the premises of 
the student's home University for designated purposes . 

I. Expulsion: Expulsion is permanent disciplinary separation from all universities 
within CSCU and the denial of all student privileges. Expulsion shall be effective 
on the date that notice of expulsion is provided to the Accused Student, or later, if 
so stated in the notice. A student separated from all universities of CSCU by 
expulsion may under the terms of the expulsion be excluded from all CSCU 
Premises when in the judgment of the expelling authority the Student's presence 
would constitute a danger to persons or property or a threat to the academic process. 

2 . Revocation of Admission and/or Degree: Upon the recommendation of the Hearing 
Body, admission to or a degree awarded from the University may be revoked by the 
University, acting through its President (or his or her designee) for fraud, misrepresentation, 
or other violation of University standards in obtaining admission or the degree. 

3. Consequences of Failure to Comply with a Duly Assigned Sanction : Failure to 
comply with sanctions which have been assigned through a formal judicial process may 
lead to one or more of the following consequences: 

a. Denial of access to certain university services, including, but not limited to 
housing and parking; 
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b. Denial of access to administrative processes, including, but not limited to, course 
add/drop, pre-registration, registration, and room selection; and/or 

c. Withholding of the privilege of participation in university sponsored act1v1t1es 
and/or public ceremonies, or formal disciplinary charges under II.B hereof. 

4. Sanctions Which May Be Imposed on Student Organizations 

a. Sanctions : Those sanctions listed in subsections I .a through f of Section II.D. 

b. Loss of recognition: Loss of recognition for a specified period of time results in 
the loss of privileges, such as the use of university space, access to student 
activity fee funding, and/or the privilege of functioning as a student organization. 
Loss of recognition for more than two (2) semesters shall require that an organization 
reapply for University recognition. Conditions for future recognition may be 
imposed by the hearing body. 
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Procedures for Community College students differ from those procedures applicable to either the 
Universities or Charter Oak State College. This is due to the environmental, cultural and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section I.D.1 
above) for Community College Students as set for in this Section III of the Code. 

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct) 

In regard to College Students, the following procedures shall govern the enforcement of the Code: 

1. Information that a student may have violated the Code should be submitted to the Dean of Students, 
Dean of Academic Affairs or other designee of the President (hereinafter referred to as "the 
Dean"), normally within thirty (30) calendar days of the date of a possible violation or within thirty 
(30) calendar days of the date that the facts constituting a possible violation were known. 

2. Upon receipt of information relating to a possible violation, the Dean may immediately place 
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the 
continued presence of the student at the College or continued participation in the full range of 
college activities poses a danger to persons or property or constitutes an ongoing threat of 
disrupting the academic process. 

a. "Interim restrictions" are limitations on the Student's participation in certain College functions 
and activities, access to certain locations on campus or access to certain persons, that do not 
prevent the Student from continuing to pursue his/her academic program. A Student upon 
whom the Dean has placed interim restrictions shall be afforded written reasons for the 
restrictions, as well as the time period during which the interim restrictions shall apply. The 
decision of the Dean regarding interim restrictions shall be final. 

b. "Interim suspension" is the temporary separation of the Student from the College that involves 
the denial of all privileges, including entrance to College premises. Prior to imposing an 
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this 
meeting, the Dean shall inform the Student of the information received and provide the Student 
an opportunity to present other information for the Dean's consideration. Based upon the 
information available at that time, the Dean shall determine whether the Student's continued 
presence on campus poses a danger to persons or property or constitutes an ongoing threat of 
disrupting the academic process. A Student suspended on an interim basis by the Dean shall 
be provided written reasons for the suspension and shall be entitled to an administrative 
conference or a hearing as soon as possible, normally within ten (10) calendar days from the 
date the interim suspension was imposed. The decision of the Dean regarding an interim 
suspension shall be final. 

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall 
promptly investigate the information received by meeting with individuals who may have 
knowledge of the matter, including the accused Student, and by reviewing all relevant documents. 
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If upon the conclusion of the Dean ' s investigation, the Dean determines that there is insufficient 
reason to believe the Student has committed a violation of any part of Section I.D. of this Policy, 
the Dean shall dismiss the matter and shall so inform the Student in writing. 

4. If upon the conclusion of the Dean's investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section I. D. of this Code and, after 
considering both the possible violation and the prior conduct record of the Student, that a sanction 
of Jess than suspension or expulsion is appropriate, the Dean shall schedule an administrative 
conference with the Student. The Student shall be given reasonable notice of the time and place 
of the conference. At the administrative conference, the Student shall have the opportunity to 
present information for the Dean ' s consideration. At the conclusion of the administrative 
conference, the Dean shall determine whether it is more likely than not that the Student has violated 
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide 
the Student with a written explanation for the determination . The decision of the Dean shall be 
final. 

5. If upon the conclusion of the Dean ' s investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section l.D. of this Code and, after 
considering both the violation and the prior conduct record of the Student, that a sanction of 
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written 
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to 
respond to the notice may result in the imposition of the maximum permissible sanction. At the 
meeting, the Dean shall provide the Student with a written statement that shall include the 
following: 

a. a concise statement of the alleged facts ; 
b. the provision(s) of Section I.D. that appear to have been violated; 
c. the maximum permissible sanction; and 
d. a statement that the student may resolve the matter by mutual agreement with the Dean, or 

may request a hearing by notifying the Dean in writing, which must be received by 5 :OOpm 
on the following business day. 

6. If the Student requests a hearing, he/she is entitled to the following: 
a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or 

panel whose members shall be appointed by the Dean; 
b. if the Dean appoints an impartial panel , to have a Student on the panel if requested by the 

Student; 
c. to appear in person and to have an advisor who not shall attend as a representative of the 

Student. However, if there is pending at the time of the hearing a criminal matter pertaining 
to the same incident that is the subject of the hearing, a lawyer may be present for the sole 
purpose of observing the proceedings and advising the Student concerning the effect of the 
proceedings on the pending criminal matter; 

d. to hear and to question the information presented; 
e. to present information, to present witnesses, and to make a statement on his or her behalf; and 
f. to receive a written decision following the hearing. 

7. As used herein, the term " impartial" shall mean that the individual was not a party to the incident 
under consideration and has no personal interest in the outcome of the proceedings. Prior to the 
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commencement of the hearing, the Student who is subject to the hearing may challenge the 
appointment of an impartial party or panel member on the ground that the person(s) is (are) not 
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the 
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final. 

8. The written decision of the impartial party or panel shall specify whether, based on the information 
presented, it is more likely than not that the Student committed the violation(s) reported and shall 
state the sanction to be imposed, if any. The written decision shall be provided to the Student. 

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may, 
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to 
allow the Student time to prepare a written request for review. If a written request is received, the 
President may continue to suspend imposition of the sanctions until he has reviewed and acted on 
the Student's request. 

I 0. A written request for review of the decision of the impartial party or panel must be received by 
the President within three (3) calendar days after the Student is notified of the decision and must 
clearly identify the grounds for review. The review by the President is limited to the record of the 
hearing, the written request, and any supporting documentation submitted with the request by the 
Student. The decision of the impartial party or the panel shall be upheld unless the President finds 
that: 

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or 
b. the information presented to the impartial party or panel was not substantial enough to justify 

the decision; and/or, 
c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation . 

1 I . Decisions under this procedure shall be made only by the college officials indicated. 

PART B: DISCIPLINARY SANCTIONS 

The prior conduct record of a Student shall be considered in determining the appropriate sanction for 
a Student who has been found to have violated any part of Section l.D. of this Code. Sanctions shall 
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior 
conduct record of the Student. 

A "sanction" may be any action affecting the status of an individual as a Student taken by the College 
in response to a violation of this Policy, and for the purposes of this Section III of the Code include 
but are not limited to the following: 

1. " Expulsion" is a permanent separation from the College that involves denial of all Student 
privileges, including entrance to College premises; 

2. "Suspension" is a temporary separation from the College that involves denial of all Student 
privileges, including entrance to college premises for the duration of the suspension, and may 
include conditions for reinstatement; 
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3. "Removal of College Privileges" involves restrictions on Student access to certain locations, 
functions and/or activities but does not preclude the Student from continuing to pursue his/her 
academic program; 

4. "Probation" is a status that indicates either (a) serious misconduct not warranting expulsion, 
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has 
been imposed; 

5. A "Warning" is a written notice to the Student indicating that he or she has engaged in conduct that 
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct 
that violates this Code is likely to result in more serious sanctions; 

6. "Community Restitution" requires a Student to perform a number of hours of service on the campus 
or in the community at large. 
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Procedures for Charter Oak State College students differ from those procedures applicable to either 
the Community Colleges or the Universities. This is due to the environmental, cultural, and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section I.D. l 
above) for Charter Oak State College Students as set for in this Section IV of the Code. 

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS 
Hearing participants may include the accused student(s), a complainant, witnesses, support 
person(s), and the members of the hearing body. 

The complaining party, any alleged victim, and the student who has been charged shall each have the 
right to: 

1. Be notified of all charges. 
2. Review any written complaint(s) submitted in support of the charge(s). 
3. Be informed of the hearing process. 
4. Request a delay of a hearing due to extenuating circumstances. 
5. Be accompanied by an advisor or support person during the hearing. 
6. Be present at all stages of the hearing process except during the private deliberations of the 

hearing body. 
7. Submit a written statement regarding the incident. 
8. Give a personal statement. 
9. Question all statements and other information presented at the hearing. 
10. Present information and witnesses when deemed appropriate and relevant by the hearing 

body. 
I I. Be informed of the finding(s) as well as any sanctions imposed. 
12. Present a personal or community impact statement to the hearing body upon a finding of 

"Violation." 

In addition to the above-mentioned rights, a student who has been charged with a violation of the 
Student Code of Conduct shall have the right to: 

I. Be notified of the proposed information to be presented and to know the identity of 
witnesses who have been called to speak at the hearing when the Chair of the disciplinary 
hearing knows such information. 

2. Request an alternate hearing panel member when there is reasonable cause to believe that 
the hearing panel will be unable to conduct an impartial hearing. 

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing 
prove otherwise. 

4. Deny or admit violating the Code of Conduct. 
5. Decline to give a personal statement. 
6. Present Character Witnesses, if appropriate. 
7. Receive a written notice of the sanction(s) imposed. 
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PARTB: DISCIPLINARY PROCEDURES 
The Administration and the Faculty of Charter Oak State College believe that all members of the 
academic community are entitled to expect compliance with Section I.D. l Prohibited Conduct. 
Accordingly, any Student or employee of the College may initiate a disciplinary process in the 
manner specified by this section. Once the process has been initiated, all subsequent decisions 
concerning possible discipline of a Student or students rest with the appropriate College 
officials. The President shall designate the Provost or another College official to have responsibility 
for the disciplinary procedures. 

1. A statement of possible violation must be filed in writing with the Provost within thirty 
(30) business days of the date of the alleged violation or within thirty (30) business days 
of the date the alleged violation was known. Said statement must specify the Student 
conduct in question and the part or parts of Section I.D. l Prohibited Conduct, which it is 
alleged said conduct violates, if applicable. 

2. If the Provost determines that the alleged conduct may violate the provisions of the Code 
or otherwise threatens the safety or order of the College, the Provost shall, within ten 
(I 0) business days of receiving a written statement, provide written notice to the Student 
of the statement of possible violation(s) and the fact that the allegations will be 
investigated. The investigation shall be conducted by the Provost and/or his or her 
designee(s), and may include but not be limited to interviews with witnesses, the 
complainant(s), and review of any pertinent materials and information, and shall include 
an interview with the Student suspected in engaging in misconduct conduct unless the 
Student suspected declines to be interviewed. The investigation shall be completed 
within thirty (30) business days of the Provost's receipt of the written statement of 
possible violation. A record of the investigations will be maintained. 

3. Following completion of the informal investigation specified above, the Provost will (a) 
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude 
that there is a sufficient factual basis for discipline. 

4. [f the Provost determines there is a sufficient factual basis for moving forward with 
disciplinary proceedings, he or she shall cause a written statement of charges to be 
provided to the Student. Said statement shall contain (a) a concise statement of the facts 
on which the charge is based; (b) a citation of the rule or rules alleged to have been 
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student 
may request a hearing by responding in writing to the Provost within thirty (30) business 
days requesting such hearing; and (e) a statement that failure to request a hearing may 
result in imposition of the penalty sought. 

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a 
hearing be conducted within thirty (30) business days after receipt by Provost of a 
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean 
of the Faculty or his/her designee and composed of no fewer than two members of the 
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one 
Student appointed by the Student Association; (c) to appear in person or through a 
conference call or other mutually agreed upon electronic means, or to have a 
representative attend on his/her behalf; (d) be accompanied by a support person during 
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses 
and to present evidence and testimony in his/her behalf; and (f) to receive a written 
decision within ten (I 0) business days following the hearing specifying the panel's 
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall 
be maintained of this hearing. 

6. Hearing: A hearing shall be conducted following the guidelines specified below: 

On-site: 

a. A hearing shall be conducted in private. 
b. Admission of any person into the hearing room shall be at the discretion of the 

chair of the hearing body. The chair, who is the Dean of the Faculty or his/her 
designee, shall have the authority to discharge or to remove any person whose 
presence is deemed unnecessary or obstructive to the proceeding. 

c. Except as directed by the chair, support persons shall limit their role in a hearing 
to that of a consultant to the accused, to the complainant or to the victim. 

d. The complainant and the accused are responsible for presenting their respective 
witnesses, any additional information, and any concluding statements regarding 
the charges and the information. 

e. In a manner deemed appropriate by the chair, the complainant and/or the accused 
may question the statements of any person who testifies. 

f. The hearing panel may question any witness presented by the accused and the 
complainant, including the complainant and the accused as well as any other 
witnesses the chair may choose to call. 

g. Pertinent records, exhibits, and written statements may be accepted as 
information for consideration by the Hearing Body at the discretion of the chair. 

h. All procedural questions are subject to the final decision of the chair or the 
Provost. 

1. After the hearing has concluded, the hearing panel , in private, will decide 
whether the Student charged with misconduct is in violation of the Student Code 
of Conduct. The Dean of the Faculty or his/her designee may participate in the 
discussion, but is a non-voting member. Only evidence introduced at the hearing 
shall be considered in the determination of the decision . Each decision shall be 
made on the basis of whether or not the information presented at the hearing 
substantiates the charges in a more likely than not manner. 

j. If the panel finds that the student violated the Student Conduct Code, the panel, 
in private, shall review the Student's academic transcript and disciplinary record, 
hear a character witness, if appropriate, and impose the appropriate sanction (s). 
The decision of the panel will be provided in writing to the Provost. The decision 
and sanction will be sent to the student in writing by the Provost. 

k. A taped record of the hearing will be maintained . The record shall be the 
property of the College. 

Via the Phone: 

a. For the accused or complainant who cannot attend in person, Charter Oak State 
College will set up a conference call. 

b. Twenty-one (21) business days before the hearing, the Provost must receive all 
materials to be presented by the accused and by the complainant, including the 
names and relationships of the character witnesses and support persons. The 
Provost will send copies of the materials to the hearing panel, the accused, and 
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PARTC: 

the complainant at least seven (7) business days before the hearing. The Provost 
will arrange for the conference call. 

c. The procedures outlined in the "on- site" section will be followed, unless they 
specifically apply only to the on-site hearing. 

d. Within ten (10) business days of the conclusion of the formal hearing, a Student 
may appeal the decision, in writing, to the President. An appeal shall be limited 
to a consideration of the verbatim record of the hearing and supporting 
documents for one or more of the following: a.) the process set forth in the 
guidelines was not followed and resulted in prejudice to the Student; b.) the 
evidence presented was insufficient to justify the decision; and c.) sanction(s) 
imposed was/were disproportionate to the gravity of the offense. The President 
may accept the decision of the hearing panel, overturn their decision, return the 
matter to the original hearing panel, or appoint a new hearing panel. The decision 
of the original hearing panel or the new hearing panel or the President will be 
sent to the Student in writing by the President and will be final. 

e. During any appeal period, any sanctions will remain in place and the Student will 
not be allowed to participate in a graduation ceremony nor graduate until the 
review process has been completed and a final decision rendered. 

INTERIM ADMINISTRATIVE ACTION 
The President or his/her designee may impose an interim "College Suspension" and/or other 
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action 
may be taken when, in the professional judgment of the President or his/her designee, a threat of 
imminent harm to persons or property exists. 

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well­
being of an accused Student, or other members of the College community, or greater community or 
to protect property. Such action is in effect only until a hearing is completed. 

PART D: DISCIPLINARY SANCTIONS 
Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by 
the College in response to a Student's misconduct in violation of Section I.D.1 Prohibited Conduct 
above, which penalties shall include but not be limited to: 

1. Warning - A written notice that the Student has violated College Policy and a warning 
that another violation will likely result in a more severe sanction. 

2. Restitution - Compensation for loss of or damage to property. 
3. Academic Sanctions 
4. Suspension - Suspension is a temporary disciplinary separation from the College 

involving denial of all Student privileges, including entrance to College premises. A 
notation of "suspension" will be placed in the Student database but will not be placed on 
the Student transcript. Charter Oak State College will not accept credits earned at 
another institution or through any other means during a period of suspension. 
Suspensions shall range from one semester to two years. 

5. Students who are suspended will receive no refund of tuition or fees. 
6. A Student who has been suspended must apply for re-matriculation if he/she plans to 

return. 
7. Expulsion - Expulsion is mandatory separation from the College involving denial of all 

Student privileges, including entrance to college premises for a minimum of 5 years. 
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After the length of the term for expulsion has expired, the Student may request in 
writing directed to the Provost permission to re-matriculate. That permission must 
indicate why Charter Oak State College should allow the Student to return. 
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8. Charter Oak State College will not accept credits earned at another institution or through 
any other means during a period of expulsion. A permanent notation of "Dismissed" 
shall be placed on the Student's transcript. 

Failure to comply with requirements of Restitution or Academic Sanctions above will result in 
dismissal from the institution. The Student must complete the requirements of the sanction before 
he/she would be allowed to apply for readmission and/or graduate. 

Approved 3/13/2014; amended 4/17 /2014; 1/15/2015, 6/16/2016 







Responding to Sexual Misconduct Disclosures 
A Step-by-Step Guide for Three Rivers Community College Faculty and Staff 

If a student discloses any form of sexual misconduct/sex-based discrimination, 

Step 1 - Care 

Care for the student's 
immediate needs 

• Ensure student's safety 

• Provide non-judgmental support 

Step 2 - Connect 

Connect the student 
with resources 

• Explain the limits of reporters' 
privacy 

·Offer referrals to off-campus 
confidential reporting options 

Step 3 - Contact 

Contact the Title IX Coordinator, 
Dean of Students or 
Student Advocate 

·Oversee all Sexual Misconduct 

·Offer on-campus reporting options 

What Disclosing Students Need to Know About Confidentiality 

1) College employees cannot guarantee confidentiality. If disclosed, these details would need to be shared with the 
Title IX Coordinator: 

a. Names of any alleged perpetrators 
b. The names of victims disclosed 
c. The names of other students involved in any way 
d. Any other relevant facts, including the date, time, and location of an incident 

2) The student may request that his or her identity stay private, or that no action be taken against the alleged offender, 
but the College may not be able to honor such requests in order to ensure the health and safety of the campus and I 
or comply with any relevant laws. 

Off-Campus Confidential Reporting 
Options 

If an employee believes that a student is about 

to disclose details of sexual misconduct, it is 

strongly recommended 

that the employee intervene to suggest that the 

student first 

consult off-campus confidential counseling ser­

vices so as to 

avoid any unforeseen breaches of privacy. 

These agencies' services are completely free, 
and include: 

• 2417 crisis hotlines 

• Professional crisis counseling services 

• Court and law enforcement advocacy 

For sexual assault. .. 

Sexual Assault Crisis Center 

of Eastern CT 
78 Howard Street, 2nd Floor 

New London, CT 06320 

Office: (860) 442-0604 

Hotline: 860-437-7766 

http://www.saccec.org/ 

For domestic and/or intimate partner violence ... 

Safe Futures 
326 Washington St, 

Norwich, CT 06360 

Office: (860) 886-4370 

Hotline: (860) 701-6000 or 6001 

http: I lwww. saf efutu reset. org/ 



On-Campus Reporting Options 

Students can be referred to either of the sources listed to 

learn more about their rights and options, to receive 

accommodations for their safety and comfort, and to initiate 

the disciplinary process. 

To address an emergency in progress, please call 911 or 
Campus Security at 55555. 

Employees are encouraged to report student disclosures 

directly to the Title IX coordinator in person or by phone rather 

than by email. This limits the possibility of 

accidental privacy breaches. In some cases, employees 

may not receive additional details on the disclosure unl~ss this 

information is necessary to the performance of their duties. 

Sexual Misconduct Defined 

Sexual Harassment 

Title IX Coordinator 
Vicki Baker 

Room E-110, (860) 215-9208 

VBaker@trcc.commnet.edu 

Student Advocate 

Christine Languth 

(860) 215-9260, Room C-2458 

Clanguth@trcc.commnet.edu 

Unwanted sexual advances, including (but not limited to) flirtatious words or physical contact, sexual jokes, displaying ex­
plicit photographs, and stereotypical comments about gender. 

Sexual Exploitation 
Taking sexual advantage of an unwilling or unaware individual, including (but not limited to) non-consensual voyeurism, 
distributing explicit photographs of a person , and prostituting a person. 

Sexual Assault 
Any sexual contact with an individual who has not given or cannot give consent. As such , rape is only one form of sexual 
assault. Sexual exposure can also constitute assault. 

Domestic I Intimate Partner I Relationship violence 
Emotional or physical abuse of a past or present partner and I or family member. 

Stalking 
One person's unwanted , repetitive, and willful following of and I or contact with another person such that it creates reason­
able fear for his or her safety. 

For more information, please visit the Three Rivers Sexual Misconduct Resources and Education Website, 

www.threerivers.edu/smre 



Sexual Misconduct 

occurs when any person 
has not given his or her ex­
plicit consent to sexual ac­
tivity. Consent is a volun­
tary, sober, enthusiastic, 
mutual and ONGOING 
agreement to sexual activi­
ty. New legislation adopted 
in 2015 defines consent as: 

YES Means YES 

• NO means STOP RIGHT 
NOW 

• SILENCE means STOP 
RIGHT NOW 

• DRUNK/DRUGGED 
means STOP RIGHT 
NOW 

• PHYSICALNERBAL RE­
SISTANCE means STOP 
RIGHT NOW 

Immediate Help 
If you fear for your safety, call 911 

For additional resources, call 211 

2417 Free & Confidential 

Counseling Hotlines 
---- - - - - ------.J 

Sexual Assault Crisis Center 
Hotline: (888) 999-5545 

Safe Futures Hotlines 
Local: (860) 701-6000 

Espanol: (844) 831-9200 
Statewide: (888) 77 4-2900 

Law Enforcement 

Norwich Police 
Office: (860) 886-5561 

State Police Troop E 
Office: (860) 848-6500 

Local Medical Services 
Backus Hospital 

Emergency Services 
326 Washington St. 
Norwich, CT 06360 

(860) 889-8331 

~Three Rivers 
Responding 

to 
Disclosures 

Of 

Sexual 

Misconduct 

A Step-by-Step 
Guide for Faculty 

and Staff 

www.threerivers.edu/smre 



Sexual Misconduct may 
include: 

• Stalking: Repeated and un­
welcome following and/or con­
tacting someone, causing that 
person to fear for his or her 
safety or substantially impair­
ing his or ability to perform the 
activities of daily life 

• Sexual Harassment: Unwel­
come sexual advances, re­
quests, or jokes 

• Sexual Assault: Any sexual 
contact with a person who has 
not given or cannot give con­

sent 

• Domestic / Intimate Partner 
Violence: Physical or emo­
tional abuse of a current or 
former partner 

• Sexual Exploitation: Taking 
non-consensual advantage of 
a person for the benefit of oth­
ers (prostituting a person, dis­
tributing images of a person) 

3 Steps to 
Effective Responses 

Step 1 - Care 

Care for the student's 
immediate needs 

• Ensure student's safety 
• Provide non-judgmental support 

Step 2 - Connect 

Connect the student with re­
sources 

• Explain the limits of reporters' 
• privacy 
• Offer referrals to off-campus confi­

dential reporting options 
• Provide contact info for on-campus 

resources 

Step 3 - Contact 

As soon as you can reasonably 
do so, alert one of these Col­
lege authorities to the reported 
incident 

• Title IX Coordinator 
Vicki Baker (860) 215-9208 
VBaker@trcc.commnet.edu 

• Student Advocate 
Christine Languth (860) 215-9260 
Clanguth@trcc.commnet.edu 

• Dean of Students 
Steve Finton (860) 215-9003 
SFinton@trcc.commnet.edu 

Student Confidentiality 
& 

Mandated Reporting 

As a College employee, you are re­
quired to inform the College Admin­
istration of the details of any report or 
disclosure of Sexual Misconduct. 

The details you are required to share 
include: 

• Name(s) of alleged perpetrator(s) 
• Name of victim/reporter 
• Name of any other witnesses 
• Date, time, location of incident 
• Nature of incident 

The student may request that his or 
her identity stay private, or that no 
action be taken against the alleged 
offender, but the College may not be 
able honor such requests in order to 
ensure the health and safety of the 
college population and/or comply with 
legislated mandates. 

Suggested Language 

"Excuse me for interrupting, but be­
fore you continue, I have to let you 
know that I am required to report any 
information you give me about this 
matter with the appropriate College 
authorities. I appreciate your trust, I 
want to help you. I can connect you 
to free and confidential resources im­
mediately, or we can continue this 
conversation . What is more comforta­
ble for you?" 



Your Options On-Campus 

If you have experienced any form of sexual 
misconduct, the College is here to help no 

matter your race, sex, gender, or orientation. 

Speak to an On-Campus Counselor 

Counselors are available to review your options 
and connect you with resources, including refer­
rals to off-campus care. You will not be required to 
disclose that an incident took place. 

Counseling and Advising 
(860) 215-9016, Room A-119 

Report an Offender 
To take disciplinary action against an offender, 
please contact the Student Advocate or the Title IX 
Coordinator. 

Christine Languth 
Student Advocate 

(860) 21 5-9260 I A 128 
Clanguth@trcc.commnet.edu 

Vicki Baker 
Title IX Coordinator 

(860) 215-9208 /El 10 
VBaker@trcc.commnet.edu 

Support for Reporters 

The College will offer many supportive options 
to ensure the safety and comfort of reporters. 
Some options include, 

• Banning the alleged offender 
from campus during the investigation 

• Providing escorts to ensure that 
reporters move safely betweenclasses 

• Providing alternate class I work 
arrangements 

• Offering extra time to complete 
coursework or exams 

Immediate Help 

24/7 Confidential 
Counseling Hotlines 

Sexual Assault Crisis Center of 
Eastern Connecticut 

Hotline: (888) 999-5545 

Safe Futures 
Hot/in es 

Local: (860) 701-6000 

Espanol: (844) 831-9200 

Statewide: (888) 774-2900 

Law Enforcement 

Norwich Police 
Office: (860) 886-5561 

State Police Troop E 
Office: (860) 848-6500 

Local Medical Services 

Backus Hospital 
Emergency Services 
326 Washington St 
Norwich, CT 06360 

(860) 889-8331 

For additional resources, please call 211 

If you fear for your safety, please call 911 

To learn more ... 

www.threerivers.edu/SMRE 

~Three Rivers 
Sexual Misconduct 
Resources 
& Education 



What is Sexual Misconduct? 
To understand sexual misconduct, 
it's important to first understand consent. 

Consent is a voluntary, sober, enthusiastic and mu­
tual verbal agreement to sexual activity. 
Consent can never be assumed - it must be given 
every step of the way. 

Consent is not ... 

• If someone says "no" repeatedly, but finally says "yes" 
·If someone says nothing 
·If someone is incapacitated by drugs or alcohol 
• If someone uses a position of authority or power to 
force someone into saying "yes" 

Sexual Misconduct may include ... 

• Sexual Harassment 
Unwelcome sexual advances, request, or jokes 

• Sexual Assault 
Any sexual contact with a person who has not given 
or cannot give consent 

• Sexual Exploitation 
Taking non-consensual advantage of a person 
for the benefit of others (prostituting a person, 
distributing images of a person, and more) 

· Domestic/ Intimate Partner Violence 
Physical or emotional abuse of a current or 
former partner 

•Stalking 
Repeated and unwelcome following and/or 
contacting of a person, causing that person to fear 
for his or her safety 

These are just some examples. If it feels wrong, 
it probably is wrong, and you're encouraged to 
come forward to get help. 

Your Options Off-Campus 
The Connecticut community offers many 
opportunities to get the help you need. 

Contact a Crisis Center 
These community agencies provide survivors with 
free and confidential services, including 

24/7 crisis hotlines and counseling services 

Court and law enforcement advocacy 

Help in receiving medical care 

Emergency shelter services 

For sexual assault, 

Sexual Assault Crisis Center 
of Eastern CT 

78 Howard Street, 2nd Floor 
New London, CT 06320 
Office: (860) 442-0604 
Hotline: (888) 999-5545 
http:/ /www.saccec.org/ 

For domestic I intimate 
partner violence, 

Safe Futures 
326 Washington St, 
Norwich, CT 06360 

ce: (860) 886-4370 
Hotline: (888) 774-2900 

http:/ /www.safefuturesct.org/ 

Contact Law Enforcement 
If you wish to pursue criminal charges, please contact 
law enforcement as soon as you are ready to do so. 

State Police -Troop E Norwich Police 
(800) 953-7747 (860) 886-5561 

PO Box 306, 70Thames St, 
Uncasville, CT 06382 Norwich, CT 06360 

Be careful to preserve any physical evidence of the 
incident for the police investigation. Survivors of 
sexual assault are recommended to seek a Sexual 
Assault Examination as soon as possible to collect 
forensic evidence. These exams are free and available 
at your local hospital. 

Protective I Restraining Orders are also available 
through the Office for Victim Services. 

Office for Victim Services 
225 Spring St., 4th Floor, 

Wethersfield, CT, 
(800) 822-8428 
OVS@jud.ct.gov 

Your Rights 
If you come forward to the College, you are 
guaranteed that: 

·All reports of sexual misconduct will be 
treated seriously and with dignity 

·You will be offered referrals to off-campus 
counseling and medical services that are 
confidential and available immediately 

· You have the right to take both legal action 
(crimina l/civil action) and action against the 
individual allegedly responsible 

·If you seek confidentiality, you may contact 
a clergy member and/or a sexual assault crisis 
center- all of whom are bound by state statutes 
and professional ethics to maintain 
confidentiality without written releases 

Your Privacy 
The College will always take all reasonable steps to 
protect your privacy, but please understand that no 
college employee can promise confidentiality. As 
part of the College's mission to ensure the safety of its 
community, all employees are expected to report any 
disclosed details of sexual misconduct to the Title IX 
Coordinator and the Student Advocate. Information 
may also be shared with other authorized College 
employees who require it to perform their duties. 

If there is reason to believe than a person under 18 
years old has been victimized, the College must also 
report to the department of children and families 
(DCF). 

If you report, you can request that your identity not be 
revealed to the accused or others interviewed during 
the disciplinary process, but please understand that 
this may limit the action the College can take. 



You have Rights. You have Options. You have Advocates. 

Sexual Misconduct Resources and Education 

Emergency & Medical Services 

. If you fear for your safety, 
please call 911 

• You can report on-campus emergencies to cam­
pus security 

• Sexual Assault Exams are available at all hospitals 

Campus Security 
Room A-102 I Front Desk 

(860) 215-9053 

CT State Police, Troop E 
PO Box 306 

Uncasville, CT 06382 
Office: (860) 848-6500 

Backus Hospital 
326 Washington St 
Norwich, CT 06360 

(860) 889-8331 

Confidential Off-Campus Counseling & Advocacy Services 

These community agencies offer: 

24/7 crisis counseling services 

Court and law enforcement 
advocacy 

Help in receiving medical care 

Emergency shelter services 

All services are completely free 

Safe Futures 
326 Washington St, 

Norwich, CT 06360 

Office: (860) 886-4370 

Hotline: (860) 701-6000 or 6001 

http://www.safef utu resct.org/ 

The Sexual Assault 
Crisis Center of Eastern CT 

78 Howard Street, 2nd Floor 

New London, CT 06320 

Office: (860) 442-0604 

Hotline: (860) 437-7766 

http://www.saccec.org/ 

On-Campus Support Services To learn about your rights and options, please contact ... 

Christine Languth 
Student Advocate 

(860) 215-9260IA128 
Clanguth@trcc.commnet.edu 

Vicki Baker 
Title IX Coordinator 

(860) 215-9208IEl10 
VBaker@trcc.commnet.edu 

Counseling and Advising 
Room A-119 

(860) 215-9017 

For more information, please visit the Three Rivers Sexual Misconduct Website 

www.threerivers.edu/smre 



D Dauu D • 

On-Campus Counselor 
Counselors can: 

D 

~ Connect you to off-campus resources. 

=> Talk to you without requiring you to 

disclose specific incident (s). 

Counseling and Advising 

(860) 215-9016, Room A-119 

Report an Offender 
Christine Languth 

Student Advocate 

(860) 215-9260 I A128 
Clanguth@trcc.commnet.edu 

Vicki Baker 

Title IX Coordinator 

(860) 215-9208 I E110 

Support for Reporters 

The college offers supportive options to 
ensure the safety of reporters, including: 

~ Banning the alleged offender from 
campus during investigation 

=> Providing escorts for reporters 
safety between classes 

=> Providing alternate class I work 
arrangements 

=> Offering extra time for coursework 
or exams. 

Immediate Hel_P-
24/7 Confidential 

Counseling Hotlines 
Sexual Assault Crisis Center of 

Eastern Connecticut 

Hotline: (888) 999-5545 

Safe Futures Hotlines 

Local: (860) 701-6000 
Espanol: (844) 831-9200 

Statewide: (888) 774-2900 

Law Enforcement 

Norwich Police 
Office: (860) 886-5561 

State Police Troop E 
Office: (860) 848-6500 

Local Medical Services 
Backus Hospital 

Emergency Services 
326 Washington St. 
Norwich, CT 06360 

(860) 889-8331 

For additional resources, call 211 
If you fear for your safety, call 911 

This brochure was produced by GRA230 

Digital Imaging student Brianna Weaver 

~Three Rivers 
Sexual Misconduct 
Resources 
& Education 
---------------P 

The college is here to help you 

If a situation feels wrong, it probably 
is wrong, and you're encouraged to 
come forward to get help. 

To learn more ... 
www.threerivers.edu/SMRE 



What is 
Sexual Misconduct? 

-~__._. 

First, you should understand that consent is a 
voluntary, sober, enthusiastic and mutual 
verbal agreement to sexual activity. 

Consent is not if someone ... 

x Says "no" repeatedly , but finally says "yes" 

x Says nothing 

x Is incapacitated by drugs or alcohol 

x Uses a position of authority or power to 
force someone into saying "yes" 

Sexual Misconduct may include: 

x Sexual Harassment 

Unwelcome sexual advances, requests , 

or jokes 

x Sexual Assault 

Any sexual contact with a person who has 

not given or cannot give consent 

x Sexual Exploitation 

Taking non-consensual advantage of a 

person for the benefit of others (prostituting 

a person, distributing images of a person) 

x Domestic I Intimate Partner Violence 

Physical or emotional abuse of a current or 

former partner 

x Stalking 

Repeated and unwelcome following and/or 

contacting someone, causing that person 

to fear for their safety. 

Your Options Off-Campus Your Rights 

If you come forward to the College, you are 
guaranteed: 

~ All reports of sexual misconduct will be treated 
seriously and with dignity 

~ You will be offered referrals to off-campus 
counseling and medical services 

~ You have the right to take both legal action 
(criminal/civil action) and action against the 
individual allegedly responsible 

~ Confidentiality without written releases 

Your Privacy 
-~ 

The College will always take all the reasonable 
steps to protect your privacy, but please 
understand that no college employee can promise 
confidentiality. All employees are expected to 
report disclosed details of sexual misconduct to the 
Title IX Coordinator and Student Advocate. 
Information may also be shared with other 
authorized college employees who require it to 
perform their duties. 

If a person under 18 years of age has been 
victimized , the college must report to the 
department of children and families (DCF). 

If you report, you can request that your identity not 
revealed to the accused or others interviewed 
during the disciplinary process, but understand this 
may limit the action the college can take. 



D Your Options On-Campus 

Report an Offender 
Christine Languth 

Student Advocate 

(860) 215-9260 I A128 
Clanguth@trcc.commnet.edu 

Vicki Baker 

Title IX Coordinator 

(860) 215-9208 I E110 

VBaker@trcc.commnet.edu 

Advising and Counseling 
(860) 215-9016, Room A-119 

l TRCC Counselors can: 

=> Provide support 

=> Connect you to FREE & CONFIDENTIAL 
off-campus resources. 

Support for Reporters 

The college offers supportive options to 
ensure the safety of reporters, which may 
include: 

=> Banning the alleged offender from 
campus during investigation 

=> Providing escorts for reporters' 
safety between classes 

=> Providing alternate class I work 
arrangements 

=> Offering extra time for coursework 
or exams 

Immediate HelP-
24/7 Free & Confidential 

Counseling Hotlines 
-- -

Sexual Assault Crisis Center of 

Eastern Connecticut 

Hotline: (888) 999-5545 

Safe Futures Hotlines 

Local: (860) 701-6000 
Espanol: (844) 831-9200 

Statewide: (888) 774-2900 

Law Enforcement 
Norwich Police 

Office: (860) 886-5561 

State Police Troop E 
Office: (860) 848-6500 

Local Medical Services 
Backus Hospital 

Emergency Services 
326 Washington St. 
Norwich, CT 06360 

(860) 889-8331 

For additional resources, call 211 
If you fear for your safety, call 911 

This brochure was produced by GRA230 

Digital Imaging student Brianna Weaver 

~Three Rivers 
Sexual Misconduct 
Resources 
& Education 

---------------

The college is here to help you 

If a situation FEELS wrong, it may 
BE wrong, and you're encouraged 
to come forward to get help. 

To learn more ... 
www.threerivers.edu/SMRE 



What is 
Sexual Misconduct? 

Sexual Misconduct includes any sexual activity 
when any person present has not given his or 
her explicit consent to that activity. Consent is 
a voluntary, sober, enthusiastic, mutual and 
ONGOING agreement to sexual activity. 
New legislation adopted in 2015 defines con­
sent as : 

YES Means YES 
~NO means STOP RIGHT NOW 

~SILENCE means STOP RIGHT NOW 

~DRUNK/DRUGGED means STOP RIGHT 
NOW 

~PHYSICAL RESISTANCE means STOP 
RIGHT NOW 

Sexual Misconduct may include: 

= Stalking: Repeated and unwelcome fol­
lowing and/or contacting someone, causing 
that person to fear for his or her safety or 
substantially impairing his or ability to per­
form the activities of daily life 

~sexual Harassment: Unwelcome sexual 
advances, requests , or jokes 

~sexual Assault: Any sexual contact with a 
person who has not given or cannot give 
consent 

~Domestic / Intimate Partner Violence: 
Physical or emotional abuse of a current or 
former partner 

~sexual Exploitation: Taking non­
consensual advantage of a person for the 
benefit of others (prostituting a person, dis­
tributing images of a person) 

Your Options Off-Campus 

Sexual Assault Crisis 

Center of Eastern CT Safe Futures 

Your Rights 

If you come forward and report sexual misconduct 
to an employee of the College: 

~ All reports of sexual misconduct will be treated 
seriously and with dignity 

~ You will be offered referrals to FREE & CONFI­
DENTIAL off-campus counseling and medical 
services 

~ You have the right to request that the College 
take action against the offender if the offender 
is a student 

~ You also have the right to take legal action 
(criminal or civil) against the alleged offender 

.. -\,, 

Your Privacy 
The College will always take all the reasonable 
steps to protect your privacy, but please 
understand that no college employee can promise 
confidentiality. All employees are required to report 
disclosed details of sexual misconduct to the Title 
IX Coordinator or Student Advocate. Information 
may also be shared with other authorized college 
employees who require it to perform their duties. 

If a person under 18 years of age has been 
victimized, the college must report to the 
Department of Children and Families (DCF). 

If you report, you can request that your identity not 
be revealed to the accused or others interviewed 
during the disciplinary process, but understand this 
may limit the action the college can take. 



If you reveal an incident of Sexual 
Misconduct to ... 

A Professor, 
College Counselor, 
or Staff Member ... 

An Off-Campus 
Crisis Counselor 

This person will explain your options, 
offer resources, and advise you on 
how to proceed. These conversations 
are confidential, with few exceptions, 
so if you do not choose to take any 
further action, the process will end 
here. 

This person will connect you 
with free , confidential off­
campus resources, explain 
the privacy policy, and pass 
the information you choose 
to share to the the Title IX 
Coordinator and the Dean of 
Students, who will wish to 
review your options and 
rights with you. 

The Title IX Coordinator I or 
Dean will explain your rights 
review your options, and ask 
what action you wish to take 
against the offender, if any_ 

If you request 
no action ... 

Your request will be 
carefully considered to 
decide if taking no action 
would endanger the 

Ta king action may require 
sharing your name to 
investigate the incident 

If the investigator determines that the 
misconduct most likely did take place, and 
may warrant suspension or expulsion, a 
disciplinary hearing will be held to decide 
sanctions . For less severe misconduct, the 
Dean will determine appropriate sanctions . 

Either way, the outcome will be provided to 
both parties in writing, and the process will 
end here, but you are encouraged to remain 
in touch so that the College can ensure your 
continued wellbeing. 

An impartial investigator will be 
assigned to gather testimony from 
the reporter, the alleged offender, 
and any relevant wrtnesses. 

The investigation is expected to take 
not more than 60days 

Many options for your safety and 
comfort will be offered. 

You will be assigned a victim advocate 
who wi ll keep you informed and 
ensure your needs are met 

The Trtle IX Coordinator and the Dean 
may immediately restrict or suspend 
the alleged offender if his or her 
presence may be dangerous or 
disruptive. 

If the College agrees not to take 
a.ction, the Title IX Coordinator orthe 
Dean may still request to investigate the 
incident to whatever extent possible, but 
the College's action wi ll likely be limned. 

If so, the process will end here, unless 
you choose to take action at a later time . 

If the College decides that it 
must take action, the 
investigation and disciplinary 
process will begin, and you will 
be informed before action is 
taken. 

. .J· 



Syllabus Materials 

Context: It is strongly recommended that this material be included in the syllabus since it represents 
several progressive changes to the language describing protected classes . It would be acceptable to 
shrink the font of this material, or perhaps to include it as a sort of footer, but its representation 
somewhere in the syllabus will be useful in creating a coherent, institution-wide message of non­
discrimination . 

Non-Discrimination Statement 

Three Rivers Community College does not discriminate on the basis of race, color, religious creed, 
age, sex, national origin, marital status, ancestry, present or past history of mental disorder, learning 
disability or physical disability, sexual orientation, gender identity and expression, or genetic 
information in its programs and activities. In addition, the College does not discriminate in 
employment on the basis of veteran status or criminal record. 

The following person has been designated to handle inquiries regarding the non-discrimination 
policies: 

Louise Summa 
Three Rivers Community College 
574 New London Turnpike Norwich, CT 06360 
Room C-247; 860-215-9298 
LSumma@trcc.commnet.edu 

Context: It is strongly recommended that all syllabi include a brief statement of our policy on sexual 
misconduct along with the contact information for our on-campus Title IX coordinator and a 
confidential, off-campus emergency contact number. The inclusion of this language is one of the 
many ways in which Three Rivers will endeavor towards making help for victims of sexual 
misconduct increasingly visible and accessible. 

If any information were to be removed from these paragraphs for the sake of brevity, the most 
acceptable to remove would be the Title IX coordinator's contact information if it has been otherwise 
clearly presented. Since the hotline for the Sexual Assault Crisis Center is present in the text, the full 
contact information could also be removed, but its inclusion is recommended nonetheless . 



Policy on Sexual Misconduct 

Three Rivers strongly encourages all students to report any incidents of sexual misconduct, which 
includes, but is not limited to, sexual harassment, intimate partner violence, and sexual assault. 
Students have the right to the prompt and fair resolution of all claims, and the College will preserve the 
confidentiality of all who report to the fullest extent possible and allowed by law. College employees 
will explain the limits of confidentiality before information about the incident is revealed. To report 
sexual misconduct, or to learn more about your options, please contact the Title JX coordinator. Jf you 
need immediate, confidential assistance, please call the Sexual Assault Crisis Center of Eastern 
Connecticut hotline at (860) 437-7766. 

Vicki Baker 
Title IX Coordinator 
Three Rivers Community College 
574 New London Turnpike Norwich, CT 06360 
Room E-11 O; 860-215-9208 
VBaker@trcc.commnet.edu 

Sexual Assault Crisis Center of 
Eastern Connecticut 
Hotline: 860-437-7766 
Office: 860-442-0604 
78 Howard Street, 2nd Floor 
New London, CT 06320 



\\trfs\title_IX$\vb edo files\pa 14-11 report 2015 due Oct 2016\Final Report 2015\Prevention Awareness Risk Reduction\Title IX Training and Awareness Events 

TIX/SV /SM/DV / AA/EDO Events 2015 

Date Event Title Duration Attendance h/c Focus Coo rd Comments 

2/5/2015 Professional Day 9-noon Faculty and Staff 126 Sexual Misconduct, G Souza 

Mandated Reporting, 

FERPA, TIX, SV, DV, 

Sexual Harassment 

3/8/2015 Intl Womens Day Students 40 SM,DV SAGE 

March 

3/24/2015 FYE Students 5 SM, DV, TIX J Calvert Haven roster Pam Days-Luketich 

3/24/2015 FYE Students 9 SM, DV, TIX J Calvert Haven roster Gayla Holmes 

3/24/2015 FYE Students 8 SM, DV, TIX J Calvert Haven roster Gayle O'Neill 

3/24/2015 FYE Students 8 SM, DV, TIX J Calvert Haven roster Kelly Richmond 

3/24/2015 FYE Students 5 SM, DV, TIX J Calvert Haven roster Heidi Zenie 

3/24/2015 FYE Students 23 SM, DV, TIX J Calvert Haven roster Jodi Calvert 

3/24/2015 FYE Students 14 SM, DV, TIX J Calvert Haven roster Jodi Calvert 

4/20/201S Clothesline Students 30 SM, DV SAGE 

Project 

4/29/2015 No More Students 40 Sexual Assault SAGE 

Campaign 

8/27/2015 Stud. Orientation Studens & Parents about V Baker Handouts & flyers 

200 

9/23/2015 Fresh Check Day 11-1 pm Students Mental Health R Spaziani 

25 Sep to 2 DV Media devl Students 7 DV &SMRE VB& K Design students developing media campaign 

Oct 2015 Amenta 

10/13/2015 Safe Futures noon - 1 Students 50 DV E Derr 

Presentation 

10/14/2015 Night of No More Coll Comm 200 DV F-D Knowles 

10/14/2015 FYE Students 27 SM, DV, TIX J Calvert JDeFrance 

10/21/2015 art w/purpose 4-6pm Students 10 DV J Hagen survivor art 

10/22/2015 SS Div Mtg 9-llam staff 26 safe futures S Finton Melva O'Neill, guest speaker 

10/27/2015 Day of No More 11- 5 pm Students 15 DV J Hagen bystander awareness 

10/30/2015 FYE Students 23 SM, DV, TIX J Calvert G Oneill 

11/10/2015 FYE Students 24 SM, DV, TIX J Calvert Krichmond 1 

11/10/2015 FYE Students 26 SM, DV, TIX J Calvert Krichmond 2 

11/13/2015 FYE Students 11 SM, DV, TIX J Calvert R Payne 

11/13/2015 CT Healthy Staff VBaker, Clanguth SM, DV, TIX 

Campus 

11/19/2015 FYE Students 24. SM, DV, TIX J Calvert Ppatsouris 

11/30/2015 FYE Students 23 SM, DV, TIX J Calvert 

12/2/2015 UN lnt'I day to Students VAW J Hagen WMS105 students 

end VAW 

12/7/2015 FYE Students 6 SM, DV, TIX J Calvert S Payne 

12/11/2015 CRT Meeting Coll Resources 15 policy & procedure V Baker 

1 OF 1 - 8/25/2016 



To report sexual misconduct... 

Vicki Baker 
Title IX Coordinator 

(860) 215-9208 I El 10 
vbaker@threerivers.edu 

~~~t?rs 
www.threerivers.edu/SMRE 

Christine Languth 
Student Advocate 

(860) 215-9260IA128 
threerivers.edu 



For immediate, free, and confidential 
24/7 counseling and advocacy ... 

Sexual Assault 
Crisis Center 

Hotline: 860-437-7766 

www.saccec.org 

Safe Futures 
Hotline: (860) 701 -6000 

www.safefuturesct.org 

If you fear for your safety, please call 911 



OFF-CAMPUS Support 
~-

FREE & CONFIDENTIAi:.. 
HOTLINES 

DOMESTIC VIOLENCE SEXUAL ASSAULT 
Safe Futures Crisis Ctr. of Eastern CT 

888 774 2900 888 999 5545 
O~-CAMPUS Support 

~~~---'-<' ··~--..---~~ 

Room A119 
8602159017 

Student Advocate Title IX Coordinator 
Christine Languth - A 128 Vicki Bakeli - E 11 O 

8602~59260 8602159208 

Three Rivers ~:!p~r.~~b~~Yi.~r~,~~~~f.~~,~e 
_____, C 0 M M U N I T Y C 0 L L E G E-
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Do Not Become a VlcUm of sexual Misconduct 
www.threarlvers.edu/smre 

This postcard was produced by GRA230 Digital Imaging Student William Weaver 



sexual Misconduct mav include 

Stalking 
Repeated and unwelcome 11H0Win1 and/or cantacunu of a person 

S1x11111ra11111nt 
Unwelc1me sexual adVances. requests. or Jokes 

S1111I Assualt 
Anv SDllUal contact with a person who has nut given consent 

1om1sUcnnumat1Partner11111nc1 
Phvslcal ar emotional abuse al a current or lormer partner 

SOXlal Elllltltadan 
Taking sexual 111Vanta1e 01 a parsan for the benent 1111111rs 

On-Campus Help 
AdVislng and Counseling 

l860J 215-9016, Room A-119 
To Report an onender: 

CbrlsUne languth: 18601 215-9260 
Vicki Baker: l860J 215-9208 

on- campus Help 
Sexual Assuan Crisis center 

of Eastern Connecticut 
Hotline: 18881 999-5545 

Sale Futures 
HoUines 

Local: l860J 701-6000 
Espanol: l844J 831-9200 

Statewide: l888J 774-2900 
law Enforcement 
Norwich Police 

OHice: 18601 886-5561 
State Police Troop E 

OHice: 18601 848-6500 
Backus Hospnal 

Emergency Services 
l860J 889-8331 
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Sexual Misconduct Resources a.nd Education at Three R;vers 

You have rights. You have choices. You have advocates. 

These web pages are intended to provide all members of the Three Rivers Campus Community 
with resources to help better understand what sexual misconduct is, and what can be done if 
you or someone you know has suffered from any of its forms. 

Policy 

Three Rivers Community College will not tolerate any form of sex-based discrimination or sexual 
misconduct, which includes, but is not limited to, sexual harassment, intimate partner 
violence (domestic violence, dating partner violence), stalking, and sexual ass.a.ult. 

Three Rivers strongly encourages the reporting of all sexual misconduct. The only way that 
action can be taken against an off ender is through reporting. 

The College shall provide those who report sexual misc on duet with many suppor tive options 
including referrals to agencies that provide medical attention , counsellng1 legal services, and 
advocacy. Furthermore , the College strictly prohibits any form of retaliation against individuals 
involved in a report. 

Three Rivers shall take all reasonable steps to preserve the privacy of those involved in a report, 
though complete confidentiality cannot be guaranteed due to the College's need to comply 
with relevant laws and to ensure the safety of the campus community. College employees are 
expected to make the llmitations of reporters' privacy clear before any details are disdosed. 

For more information , please review the Board of Regents' full pol icy on sexual misconduct and 
the Board of Regents' Student Code of Conduct. 

Consensual Relationships 

Because of the inherent imbalance of power and need for trust, faculty members supervisory 
staff and those with evaluative authority the BOR has promulgated a policy regarding the 
relationships betv•een employees and students. For more information, please review the Polky 
on Cons.ensual Relationships. 

Statement of Non-Discrimination 

Three Rivers Community College does not discriminate on the basis of race, color: religious 
creed a.ge, sex, national origin , marital status ancestJ-y, present o:r past history of mental 
disorder, learning disability or physical di:sabllity, sexual orientation, gender identity and 
expression, or genetic information in its programs and activities. In addition , the CoUege does 
not discriminate in employment on the basis of veteran :status or criminal record. 

The following person has been designated to handle inquiries regarding the non-discrimination 
policies: Victoria Baker; Equity and Diversity Officer, Title IX Coordinate~ ADA I Section 504 
Coordinator, Three Rivers Community College, 574 New London Turnpike Norwich , CT 06360 
Room E110, (B60) 215-91081 VBaker@trcc.comnrnet.edu 

You're No1 

If you need 
and confide 
please call: 

The Sexual 
Crisis CentE 
Connedicu 
(BBB) 999-55 

0 

The Safe Fu 
Hotline: (BE 

If you fear 1 
safety, plea 
right away 
emergency 

• • 
• Ill 
• • • 



Sexual Misconduct 
Resources and Education 

If you have experienced sexual harassment, 
sexual assault, domestic violence, stalking, or 

any other form of sexual misconduct, there are 
people in the College and in the community 

who are ready to help you, no matter your 
race, sex, gender, or sexual orientation 

You have Rights. You have Options. 
You have Advocates. 

On-Campus Support Services 
To learn about your rights and options, 

please contact... 

Vicki Baker 
Title IX Coordinator 

(860) 215-9208 I E110 
VBa ker@trcc.com m net.ed u 

Christine Languth 
Student Advocate 

(860) 215-9260IA128 
Clanguth@trcc.commnet.edu 

Counseling and Advising 
Room A-119 

(860) 215-9017 

Confidential Off-Campus 
Counseling & Advocacy Services 

These community agencies offer: 
• 24/7 crisis counseling services 
• Court and law enforcement advocacy 
·Help in receiving medical care 
• Emergency shelter services 

All services are completely free 

The Sexual Assault 
Crisis Center of Eastern CT 
78 Howard Street, 2nd Floor 
New London, CT 06320 
Office: (860) 442-0604 
Hotline: (860) 437-7766 
http://www.saccec.org/ 

Safe Futures 
326 Washington St, 
Norwich, CT 06360 
Office: (860) 886-4370 
Hotline: (860) 701-6000 or 6001 
http://www.safefuturesct.org/ 

Emergency & Medical Services 

Campus Security 
Room A-102 I Front Desk 
(860) 215-9053 

CT State Police, Troop E 
PO Box 306 
Uncasville, CT 06382 
Office: (860) 823-3700 

Backus Hospital 
326 Washington St 
Norwich, CT 06360 
(860) 889-8331 

·If you fear for your safety, please call 911 
·You can report on-campus emergencies to 
campus security 

·Sexual Assault Exams are available at all 
hospitals at no charge 

For more information, please visit the Three Rivers 
Sexual Misconduct Website www.threerivers.edu/smre 





Three Rivers Community College 
Summary of Results from the Campus Climate Survey, Spring 2015 

This report includes some of the most significant data produced from the 2014-15 academic year's campus climate 

survey. For the complete survey data, please contact Gregory Souza, the Title IX Coordinator at 

gsouza@trcc.commnet.edu . 
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Participant Demographics 
All demographic questions were explicitly optional, but the majority of participants chose to answer them in full. Where 

possible, demographics have been compared to the available TRCC fact book data . Despite the overrepresentation of 

female participants, the overall demographics closely mirror those of the college. This allows for the data to remain 

viable despite the fairly small sample size. 

Age 

Sp 15 Campus Climate Survey 

Participants 

Under 18 4.4% 10 

18-21 40.4% 92 

22-29 25.0% 57 

30-39 15.4% 35 

40-49 10.1% 23 

50 and above 4.8% 11 

TOTAL 100.0% 228 

Race I Ethnicity 

Sp 15 Campus Climate Survey Participants 

White 65 .5% 150 

Hispanic or Latino 14.0% 32 
Black or African American 8.3% 19 

Asian 3.9% 9 

American Indian or Alaskan 

Native 
1.7% 4 

Native Hawaiin or Other 
1.7% 4 

Pacific Islander 

Choose not to ldentifv 4.8% 11 
TOTAL 100.0% 229 

Sex I Gender Identity 

Sp 15 Campus Climate Survey Participants 

Female 69 .0% 158 

Male 27 .9% 64 

Transgender Female 0 .0% 0 

Transgender Male 0.4% 1 

Gender Queer 1.3% 3 

Choose Notto Identify 1.3% 3 

Other 0.0% 0 

TOTAL 100.0% 229 

TRCC Sp 15 Fact Book 

Under 18 1.3% 

18 to 21 39.3% 

22 to 29 31.4% 

30to 39 16.2% 

40to 49 8.0% 

50 and over 5.1% 

TOTAL 100.0% 

TRCC Sp 15 Fact Book 

White 67.8% 

Hispanic or Latino 15.0% 

Black or African American 7.8% 

Asian 4.3% 

American Indian or Alaskan 

Native 
0 .6% 

Native Hawaiin or Other 
0.5% 

Pacific Islander 

Choose not to Identify 3.9% 

TOTAL 100.0% 

TRCC Sp 15 Fact Book 

Female I 59.0% I 
Male I 41.0% I 

53 
1601 
1281 

660 
328 
208 

4078 

2672 

593 

309 

168 

25 

20 

154 

3941 

Standard 

Deviation 

2.2% 

0.8% 

4.5% 

0.6% 

1.4% 

0.2% 

Standard 

Deviation 

1.6% 

0.8% 

0.3% 

0.2% 

0.8% 

0.9% 

0.6% 

Standard 

Deviation 

7.1% 

9.2% 
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Sexual Harassment 
These questions attempted to gauge both the rate at which students experience sexual harassment as well as their 

general perspectives on the subject. Though some questions offered as many as 10 different response possibilities, only 

the most statistically significant have been included here. 

Incidents of Sexual Harassment 

1 

Have you experienced any acts of sexua I 

harassment si nee the beginning of the fa 11 

2014 semester? 
5 

Please specify the acts of sexual harassment you have 

experienced since the beginning of the fall 2014 semester 

Yes 8 .3% 18 
No 91.7% 200 

TOTAL 100.0% 218 

Sexua I flirtation, touching, 
61.1% 11 

advances or propositions 

Graphic or suggestive comments 

about an individual's dress or 55 .6% 10 

How often would you es ti mate you have a ppea ranee 

2 
experienced sexual harasment since 

thebeginningofthefall 2014 
Sexua I Jokes 44 .4% 8 
TOTAL 100.0% 18 

semester? 

Only once ever 44.4% 8 *participants could select multiple responses 

Once per 5.6% 1 
Once per 22.2% 4 
once per week 11.1% 2 

Multiple times 
16.7% 3 6 

per week 

Did you tel I anyone a bout the 

harassment? 

TOTAL 100 .0% 18 Yes 11 .1% 2 

No 88.9% 16 

TOTAL 100.0% 18 

3 
Where did the harassment most often 

occur? 

Off-Campus 22 .2% 4 
On-Campus 77.8% 14 

7 
Why did you choose not to report the 

harassment? 

TOTAL 100.0% 18 I didn't think it was 
75 .0% 12 

serious enough to report 

4 
Who committed the unwanted 

behavior? 

I thought nothing would 
31.3% 5 

be done 

TOTAL 100.0% 16 
A fellow 61.1% 11 

Astra nger 50.0% 9 
TOTAL 100.0% 18 

*participants could select multiple 
responses 



Attitudes towards Sexual Harassment 

For the sake of clarity and simplicity, responses of Agree/Disagree and their "Strongly" variants have been condensed 

into single responses. 

Strongly 
Strongly Agree I 

Disagree I TOTAL 

Disagree 
Agree 

Sexual harassment is not a serious 
1 

issue at Three Rivers 
39.0% 82 61.0% 128 210 

Most people who complain about 
90.6% 192 9.4% 20 212 

s exua I harassment a re too sensitive 
2 

It shouldn't be considered sexual 

3 harassment if everyone present is the 90.5% 191 9.5% 20 211 

same sex and gender 

Politely asking a person out on a date 

4 even after they have repeatedly said 77.4% 164 22.6% 48 212 

"no" is not sexual harassment 

Sexual harassment could be between 

5 two students or between a teacher and 11.3% 24 88.7% 188 212 

a student 
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Sexual Assault 
Responses on the rate students experience sexual assault have not been included since only a single participant 

disclosed an incident out of the 213 who responded to the question. This is not to dismiss the severity of that 

disclosure, but more can be learned from a climate perspective from the much more robust data regarding student 

attitudes and perceptions. 

ards Sexual Assault Strongly Disagree I Strongly Agree I 
TOTAL 

Disagree Agree 
Attitudes tow 

If a girl is raped while she is drunk, she is at 

1 I east somewhat res pons i bl e for what 91.5% 194 8.5% 18 212 

happened. 

When girls go to parties wearing revealing 
83 .9% 177 16.1% 34 211 

clothes , they are asking for trouble. 
2 

3 
If a girl goes to a room alone with a guy at a 

91.5% 194 8.5% 18 212 
party, it is her own fault if she is raped. 

When guys rape, it is usually because of 
76 .3% 161 23.7% 50 211 

their strong desire for sex. 
4 

It shouldn't be considered rape if a guy is 
92.5% 196 7.5% 16 212 

drunk and didn't realize what he was doing. 
5 

Nothing a girl can do to a guy can be 
93.4% 198 6 .6% 14 212 

considered rape. 
6 

If both people are drunk, it can't be 
83 .7% 174 16.3% 34 208 

considered rape. 
7 

If a person doesn't physically fight back, it 
93.8% 198 6.2% 13 211 

can't be considered rape. 
8 

A lot of times, people who say they were 
78 .6% 165 21.4% 45 210 

raped agreed to have sex and then regret it. 
9 

If a person doesn't say "no," it can't be 
81.9% 172 18.1% 38 210 considered rape. 

10 

11 
Heterosexual (straight) men don't rape other 
men . 90 .6% 192 9 .4% 20 212 

5 



General Climate Questions 
These questions were designed to gauge the students' overall comfort with the campus as well as their trust in its 

leadership. Please note that some questions permitted students to answer that they had "No Basis to Judge" the 

statement presented to them . The numbers of these students are disclosed, but they have been excluded when 

calculating the percentages of students who either disagree or agree to a statement. 

Student Comfort 
Strongly Agree I Strongly disagree 

TOTAL 
aaree I disaaree 

I feel valued in the 
212 95.9% 9 4.1% 221 

classroom/learning environment. 

2 
I think faculty are genuinely 

200 91.3% 19 8.7% 219 
concerned about my welfare . 

I think administrators are genuinely 
193 88.5% 25 11.5% 218 

concerned about my welfare. 
3 

4 I feel close to people on this 
127 58.5% 90 41 .5% 217 

campus . 

5 I feel like I am a part of this College . 182 82.7% 38 17.3% 220 

6 I am happy to be at this College . 205 92.8% 16 7.2% 221 

The faculty, staff, and administrators 
206 93.6% 14 6.4% 220 

at this school treat students fairly . 
7 

8 I feel safe on this campus . 202 91.8% 18 8.2% 220 

Student Faith in Administration, Part 1 

Strongly Strongly No Basis to 
TOTAL 

Agree I agree disagree I 
Judge* 

w/o "No TOTAL 
disagree Basis" 

College officials (administrators , 
public safety officers) should do 

78 60.5% 51 39.5% 41.4% 91 129 220 
more to protect students from 

1 

harm. 

If a crisis happened on campus, 
121 82.3% 26 17.7% 33.5% 74 147 221 

my college would handle it well. 
2 

The college responds too slowly 
30 27.0% 81 73.0% 49.8% 110 111 221 in difficult situations . 3 

College officials handle 
4 incidents in a fair and 112 91 .8% 10 8.2% 44.8% 99 122 221 

responsible manner. 

The College does enough to 
120 75.0% 40 25.0% 27.3% 60 160 220 

protect the safety of students . 
5 

There is a good support system 
6 on campus for students going 120 84.5% 22 15.5% 35.7% 79 142 221 

throuqh difficult times . 

6 
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Student Faith in Administration, Part 2 

Very I 
Slightly I not 

Moderately 
at all likely 

TOTAL 
Likely 

1 
The College would take the report 

190 95.0% 10 5.0% 200 
seriously . 

The College would keep knowledge 
of the report limited to those who 

187 94.4% 11 5.6% 198 
need to know in order for the College 

2 

to respond properly . 

The College would forward the report 
3 outside the campus to criminal 184 93.9% 12 6.1% 196 

investiqators. 
The College would take steps to 

4 protect the safety of the person 185 93.0% 14 7.0% 199 
making the report. 
The College would support the 

179 90.9% 18 9.1% 197 
!person making the report. 

5 

The College would take corrective 
6 action to address factors that may 187 94.0% 12 6.0% 199 

have led to the sexual assault. 

The College would take corrective 
182 91.0% 18 9.0% 200 

action against the offender. 
7 

The College would take steps to 
8 protect the person making the report 181 91 .0% 18 9.0% 199 

from retaliation . 

Students would label the person 
63 32.1% 133 67.9% 196 

making the report a troublemaker. 
9 

Students would support the person 
165 82.9% 34 17.1% 199 

making the report. 
10 

The alleged offender(s) or their 
11 associates would retaliate against 97 49.0% 101 51 .0% 198 

the person making the report. 

The educational 
12 achievement/career of the person 77 38.7% 122 61 .3% 199 

makinq the report would suffer. 
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Student Awareness 
These questions were used to gauge student's awareness of their available resources and their likelihood of using those 

available to them on campus. Please note that some questions permitted students to answer that they had "No Basis to 

Judge" the statement presented to them. The numbers of these students are disclosed, but they have been excluded 

when calculating the percentages of students who either disagree or agree to a statement. 

Strongly Agree I Strongly disagree No Basis to 
TOTAL 
w/o "No TOTAL 

agree I disagree Judge• 
Basis" 

If a friend or I were sexually assaulted , I 
126 74.1 % 44 25.9% 15.0% 30 170 200 

know where to go to get help . 

I understand Three Rivers ' formal 
2 procedures to address complaints of 111 63.8% 63 36.2% 13.4% 27 174 201 

sexual assault 

I have confidence thatThree Rivers' 
administers the formal procedures to 

159 93.5% 11 6.5% 15.4% 31 170 201 
address complaints of sexual assault 

3 

fairlv . 

4 
In the event of sexual harassment, how Very I Moderately Slightly I not at all 

TOTAL 
likely is it you would report it to: Likely likely 

The Dean of Students 91 45.7% 108 54.3% 199 
A Professor 100 50.3% 99 49.7% 199 
Campus Security 142 71.0% 58 29.0% 200 
A College Counselor 157 78.5% 43 21.5% 200 
The Title IX Coordinator 75 37.7% 124 62.3% 199 

5 
In the event of sexual assault, how likely Very I Moderately Slightly I not at all 

TOTAL 
is ityouwould reportitto: Likely likely 

The Dean of Students 99 49.7% 100 50.3% 199 
A Professor 103 51 .8% 96 48.2% 199 
Campus Security 153 76.5% 47 23.5% 200 
A College Counselor 154 77.0% 46 23.0% 200 
The Title IX Coordinator 80 41.0% 115 59.0% 195 





4. The foregoing decision may be appealed to the President by filing a 
Statement of Appeal within ten calendar days of the date of the decision. 
Review by the President shall be on the basis of the written record unless 
he or she decides that fairness requires broader review. The decision of 
the President shall be final. 

The timeframes provided herein may be modified by the President for good cause. 

Student Code of Conduct 
Please note: The Policies discussed in the following sections are paraphrased 
and/or excerpted from the Board of Regents' complete Student Code of 
Conduct (2014; amended 2015 and 2016), which is available for review 
electronically at CT.edu and TRCC.commnet.edu, or in hard copy at Three 
Rivers Community College's Donald R. Welter Library. The sections from which 
material below has been taken are identified in each heading . 

Section 1: Student Code of Conduct (Preamble and Introduction) 
Academic institutions exist for the transmission of knowledge, the pursuit of 
truth , the development of students, and the general well-being of society. In line 
with this purpose, the Board of Regents for Higher Education ("BOR") in 
conjunction with the Connecticut State Colleges and Universities ("CSCU") has 
the duty to protect the freedoms of inquiry and expression, and furthermore, has 
the responsibility to encourage all of its members to develop the capacity for 
critical judgment in their sustained and independent search for truth. 

CSCU has certain self-defined institutional values. Principal among these values 
is respect for the safety, dignity, rights, and individuality of each member of the 
CSCU Community. The opportunity to live, study, and work in an institution 
which values diverse intellectual and cultural perspectives and encourages 
discussion and debate about competing ideas in an atmosphere of civility is a 
basic component of quality higher education. 

All members of CSCU must at all times govern their social and academic 
interactions with tolerance and mutual respect so that the students who pass 
through a CSCU door are enriched by these experiences and are prepared for 
full and enlightened participation in a multi-cultural society. Because of the 
BOR's and CSCU's commitment to principles of pluralism, mutual respect, and 
civility, certain activities are not acceptable on CSCU campuses. Acts of 
intolerance, of hatred or violence based on race, religion, sexual orientation or 
expression, disability, gender, age, or ethnic background are antithetical to the 
BOR's and CSCU's fundamental principles and values. It is the BOR's and 
CSCU's responsibility to protect our students' right to learn by establishing an 
environment of civility. 
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Part B: Application, Distribution, and Administration of the Student Code 
of Conduct 
An alleged violation of the Student Code shall be addressed in accordance with 
the Code of Conduct, even if the accused Student has withdrawn from the 
Institution prior to the completion of the disciplinary procedures. 

The Student Code shall apply to Students and to University Student 
Organizations. The term "student" shall generally apply to the student as an 
individual and to a Student Organization as a single entity. The officers or 
leaders of a particular Student Organization usually will be expected to 
represent the organization during the disciplinary process. Nothing in this 
Student Code shall preclude holding certain members of a Student Organization 
accountable for their individual acts committed in the context of or in association 
with the organization's alleged violation of this Code. 

Part C: Scope of Authority 
Students must be aware that, as citizens, they are subject to all federal and 
state laws in addition to all CSCU regulations governing student conduct and 
responsibilities. Students do not relinquish their rights nor do they shed their 
responsibilities as citizens by becoming members of the CSCU Community. 
However, where a court of law has found a student to have violated the law an 
institution has the right to impose the sanctions of this Code even though the 
conduct does not impair institution-related activities of another member of the 
university or college community and does not create a risk of harm to the 
college or university community. The decision to exercise this right will be in the 
sole discretion of the President of the impacted institution or his/her designee. 

Part D: Prohibited Conduct 
The following list of behaviors is intended to represent the types of acts 
that constitute violations of this Code. 

1. Academic misconduct, which includes, but is not limited to, plagiarism 
and all forms of cheating (as defined on Page 41 of this Handbook). 

2. Acts of dishonesty, which include, but are not limited to, forgery or 
deliberate misuse of any institution-issued document or record, or 
knowingly furnishing false information to any CSCU Official, faculty 
member, or office. 

3. Theft of property or services, or damage to, defacement or destruction 
of, or tampering with, real or personal property owned by the State of 
Connecticut, CSCU/BOR, the institution, or any member of the CSCU 
Community. 

4. Actual or threatened physical assault or abuse, threatening behavior, 
intimidation, or coercion . 

5. Sexual misconduct may include engaging in one of more behaviors: 
sexual harassment, sexual assault, sexual exploitation, or intimate 
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partner violence. (For complete definitions of these terms, please 
review the Sexual Misconduct Policy beginning on Page 66 of this 
Handbook). 

6. Intimate partner violence, defined as any physical or sexual harm against 
an individual by a current or former spouse or by a partner in a dating 
relationship; physical abuse; threat of abuse; or emotional abuse 

7. Violations of privacy, including, but not limited to, voyeurism and the 
use of web-based, electronic or other devices to make a 
photographic, audio or video record of any person without his or her 
express consent when such a recording is intended or likely to cause 
injury or distress. 

8. Hazing, which is defined as an act which endangers the mental or 
physical health or safety of a Student, or which destroys, damages, or 
removes public or private property for the purpose of initiation or 
admission into, affiliation with or as a condition for continued membership 
in a group or organization. The express or implied consent of the victim 
will not be a defense to an allegation of hazing. Consenting to the activity 
by remaining silent or not objecting in the presence of hazing is not a 
neutral act and is also a violation of th is Student Code. 

9. Stalking, which is defined as repeatedly contacting another person when 
the contacting person knows or should know that the contact is 
unwanted by the other person and may cause substantial impairment 
of the other person's ability to perform the activities of daily life . 

10. Harassment, which is defined as conduct which is abusive or which 
interferes with a person's pursuit of his or her customary or usual affairs. 

11 . Conduct that is disorderly, lewd or indecent. 
12. Behavior or activity which endangers the health, safety, or well-being of 

oneself or others. 
13. Offensive or disorderly conduct which causes interference, annoyance 

or alarm or recklessly creates a risk thereof, i n c I u d i n g , but not 
limited to cyber bullying. 

14. Unauthorized possession, duplication or use of keys to any CSCU 
premises, or forcible and/or unauthorized entry on or into CSCU 
premises. 

15. Starting fires, causing explosions, falsely reporting the presence of fire, 
bombs, incendiary or explosive devices, or falsely reporting an 
emergency. 

16. Unauthorized or improper possession, use, removal , tampering or 
disabling of fire and/or safety equipment and warning devices, failure to 
follow standard fire and/or emergency safety procedures, or interference 
with firefighting or emergency response equipment or personnel. 

17. Use, possession, purchase, sale or distribution of alcoholic beverages, 
except as expressly permitted by law and CSCU regulations. Alcoholic 
beverages may not, under any circumstances, be used by, possessed by, 
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or distributed to any person under twenty-one (21) years of age. 
18. Use, possession, purchase, sale, distribution or manufacturing of 

narcotics, controlled substances and/or drugs, including, but not limited 
to, marijuana and heroin, or drug paraphernalia, except as expressly 
permitted by law. 

19. Use, possession or distribution of firearms, ammunition for firearms, 
other weapons or dangerous instruments, facsimiles of weapons or 
firearms, fireworks, explosives or dangerous chemicals. The possession 
of a deadly weapon or dangerous instrument on campus is strictly 
prohibited, even if such item is legally owned. 

20. Gambling, including, but not limited to, promoting, wagering , receiving 
monies for wagering or gambling for money or property on CSCU 
premises. 

21 . Disruption or obstruction of any College or University function, activity or 
event, whether it occurs on or off the campus, or of any non-University or 
College function, activity or event which is authorized by the institution to 
occur on its premises. 

22. Intentional obstruction of pedestrian or vehicular traffic on campus or at 
College functions 

23. Failure to comply with the directions of CSCU officials or law 
enforcement officers acting in the performance of their duties and/or 
failure to identify oneself to these persons when requested to do so. 

24. Conduct that violates published BOR/CSCU policies, rules, and 
regulations, including, but not limited to, residence hall rules and 
regulations. 

25. Conduct prohibited by any federal , state, and/or local law, regulation or 
ordinance. 

26. Unauthorized use of CSCU property or the property of members of the 
CSCU Community or of CSCU Affiliates. 

27. Theft, unauthorized use, or abuse of University or College computers 
and/or peripheral systems and networks. 

28. Abuse of the CSCU conduct and disciplinary system. 

Part E: Hearing Procedures for Sexual Misconduct, Sexual Intimate 
Partner, Domestic Violence & Stalking Reports 
In addition to disciplinary procedures applicable to Community College students, 
or any hearing conducted involving allegations of sexual misconduct the 
reported victim and the accused student shall each have the following rights: 

1. At any meeting or proceeding, both the reported victim and 
accused student may be accompanied by an advisor or support 
person of the student's choice; 

2. The reported victim of sexual misconduct is entitled to request 
that disciplinary proceedings begin promptly; 
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3. Any hearing regarding an accusation of sexual misconduct shall 
(i) be fair, prompt and impartial ; (ii) be conducted by a Hearing 
Body annually trained in issues relating to sexual misconduct (iii) 
use the preponderance of evidence (more likely than not) 
standard; (iv) shall allow both the accused student and reported 
victim the opportunity to present evidence and witnesses on their 
behalf during any disciplinary proceeding; and (v) shall provide 
both the accused student and the reported victim with equal 
access to any information that will be used during meetings and 
hearings; and (vi) invoke the standard of "affirmative consent" in 
determining whether consent to engage in sexual activity was 
given by all persons who engaged in sexual activity (the standard 
of "Affirmative Consent" is set forth in the BOR Sexual Misconduct 
Reporting , Support Services and Processes Policy and is 
incorporated herein by reference) ; 

4. In accordance with the Family Educational Rights and Privacy Act 
(FERPA), the accused student and the reported victim have the 
right to keep their identities confidential; 

5. Any reported victim shall be provided written notice of the 
decision of the Hearing Body at the same time as the accused 
student, normally within one (1) business day after the conclusion 
of the Hearing. 

6. The reported victim shall have the same right to request a review 
of the decision of the Hearing Body (appeal rights) in the same 
manner and on the same basis as shall the accused student; 

Part F: Conduct and Disciplinary Records 
The written decision resulting from an administrative conference or a hearing 
under this Code shall become part of the student's educational record and shall 
be subject to the provisions of the Family Educational Rights and Privacy Act 
(FERPA). 

Part G: Interpretation and Revision 
Questions regarding the interpretation of this Code shall be referred to the 
Community College's Dean of Students or their designees for the administration 
of the Non-Academic Misconduct portion of the Student Code and to the 
Community College's Dean of Academic Affairs or their designees for the 
administration of the Academic Misconduct portion of the Student Code. 

This Code shall be reviewed and revised , if and as necessary, every five (5) 
years, or as directed by the President of the Board of Regents for Higher 
Education. 
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Section Ill: Conduct and Disciplinary Procedures Applicable to Community 
College Students 
Part A: Disciplinary Procedures (Academic and Non-Academic 
Misconduct) 

1. Information that a student may have violated the Code should 
be submitted to the Dean of Students, Dean of Academic Affairs 
or other designee of the President normally within thirty (30) 
calendar days of the date of a possible violation . 

2. Upon receipt of information relating to a possible violation, the 
Dean may immediately place restrictions on or suspend a 
student on an interim basis if, in the judgment of the Dean, the 
continued presence of the student at the College or continued 
participation in the full range of college activities poses a danger 
to persons or property or constitutes an ongoing threat of 
disrupting the academic process. 

a. "Interim restrictions" are limitations on the Student's 
participation in certain College functions and activities, 
access to certain locations on campus or access to 
certain persons, that do not prevent the Student from 
continuing to pursue his/her academic program. A 
Student upon whom the Dean has placed interim 
restrictions shall be afforded written reasons for the 
restrictions, as well as the time period during which the 
interim restrictions shall apply. The decision of the 
Dean regarding interim restrictions shall be final. 

b. "Interim suspension" is the temporary separation of the 
Student from the College that involves the denial of all 
privileges, including entrance to College premises. 
Prior to imposing an interim suspension, the Dean 
shall make a good faith effort to meet with the Student. 
At this meeting, the Dean shall inform the Student of 
the information received and provide the Student an 
opportunity to present other information for the Dean's 
consideration. Based upon the information available at 
that time, the Dean shall determine whether the 
Student's continued presence on campus poses a 
danger to persons or property or constitutes an 
ongoing threat of disrupting the academic process. A 
Student suspended on an interim basis by the Dean 
shall be provided written reasons for the suspension 
and shall be entitled to an administrative conference or 
a hearing as soon as possible, normally within ten (10) 
calendar days from the date the interim suspension 
was imposed. The decision of the Dean regarding an 
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interim suspension shall be final. 
3. Following the imposition of interim restrictions or interim 

suspension, if any, the Dean shall promptly investigate the 
information received by meeting with individuals who may have 
knowledge of the matter, including the accused Student, and by 
reviewing all relevant documents. 

4. If upon the conclusion of the Dean's investigation, the Dean 
determines that there is reason to believe the Student has 
committed a violation of any part of Section I. D. of this Code 
and, after considering both the possible violation and the prior 
conduct record of the Student, that a sanction of less than 
suspension or expulsion is appropriate, the Dean shall schedule 
an administrative conference with the Student. At the 
conclusion of the administrative conference, the Dean shall 
determine whether it is more likely than not that the Student has 
violated the Policy and, if so, impose a sanction less than 
suspension or expulsion. The Dean shall provide the Student 
with a written explanation for the determination. The decision of 
the Dean shall be final. 

5. If upon the conclusion of the Dean's investigation, the Dean 
determines that there is reason to believe the Student has 
committed a violation of any part of Section l.D. of this Code 
and, after considering both the violation and the prior conduct 
record of the Student, that a sanction of suspension or expulsion 
is appropriate, the Dean shall provide the Student with 
reasonable written notice of a meeting and shall inform the 
Student that his/her failure to attend the meeting or to respond 
to the notice may result in the imposition of the maximum 
permissible sanction. 

6. If the Student requests a hearing, he/she is entitled to the 
following: 

a. to be heard within five (5) days or as soon as 
reasonably possible, by an impartial party or panel 
whose members shall be appointed by the Dean; 

b. if the Dean appoints an impartial panel, to have a 
Student on the panel if requested by the Student; 

c. to appear in person and to have an advisor who not 
shall attend as a representative of the Student. 
However, if there is pending at the time of the hearing 
a criminal matter pertaining to the same incident that is 
the subject of the hearing, a lawyer may be present for 
the sole purpose of observing the proceedings and 
advising the Student concerning the effect of the 
proceedings on the pending criminal matter; 
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d. to hear and to question the information presented: 
e. to present information, to present witnesses, and to 

make a statement on his or her behalf: and 
f. to receive a written decision following the hearing. 

7. As used herein, the term "impartial" shall mean that the individual 
was not a party to the incident under consideration and has no 
personal interest in the outcome of the proceedings. Prior to the 
commencement of the hearing, the Student who is subject to the 
hearing may challenge the appointment of an impartial party or 
panel member on the ground that the person(s) is (are) not 
impartial. The challenge shall be made in writing to the Dean 
and shall contain the reasons for the assertion that the person(s) 
is (are) not impartial. The decision of the Dean shall be final. 

8. The written decision of the impartial party or panel shall specify 
whether, based on the information presented, it is more likely 
than not that the Student committed the violation(s) reported and 
shall state the sanction to be imposed, if any. The written 
decision shall be provided to the Student. 

9. Sanctions imposed by an impartial party or panel are effective 
immediately. The President may, for good cause, suspend 
imposition of the sanctions imposed by the impartial party or 
panel to allow the Student time to prepare a written request for 
review. If a written request is received, the President may 
continue to suspend imposition of the sanctions until he has 
reviewed and acted on the Student's request. 

10. A written request for review of the decision of the impartial party 
or panel must be received by the President within three (3) 
calendar days after the Student is notified of the decision and 
must clearly identify the grounds for review. The review by the 
President is limited to the record of the hearing, the written 
request, and any supporting documentation submitted with the 
request by the Student. The decision of the impartial party or the 
panel shall be upheld unless the President finds that: 

a. a violation of the procedures set forth herein significantly 
prejudiced the Student: and/or 

b. the information presented to the impartial party or panel 
was not substantial enough to justify the decision; 
and/or, 

c. the sanction(s) imposed was (were) disproportionate to 
the seriousness of the violation. 

11. Decisions under this procedure shall be made only by the college 
officials indicated. 
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Part B: Disciplinary Sanctions 
The prior conduct record of a Student shall be considered in determining the 
appropriate sanction for a Student who has been found to have violated any part 
of Section l.D. of this Code. Sanctions shall be progressive in nature; that is, 
more serious sanctions may be imposed if warranted by the prior conduct 
record of the Student. 

A "sanction" may be any action affecting the status of an individual as a 
Student taken by the College in response to a violation of this Policy, and for 
the purposes of this Section Ill of the Code include but are not limited to the 
following : A "sanction" may be any action affecting the status of an individual 
as a Student taken by the College in response to a violation of this Policy, and 
for the purposes of this Section Ill of the Code include but are not limited to the 
following : 

1. "Expulsion" is a permanent separation from the College 
that involves denial of all Student privileges, including 
entrance to College premises; 

2. "Suspension" is a temporary separation from the College 
that involves denial of all Student privileges, including 
entrance to college premises for the duration of the 
suspension, and may include conditions for reinstatement; 

3. "Removal of College Privileges" involves restrictions on 
Student access to certain locations, functions and/or 
activities but does not preclude the Student from continuing 
to pursue his/her academic program; 

4. "Probation" is a status that indicates either (a) serious 
misconduct not warranting expulsion, suspension, or removal 
of College privileges, or (b) repetition of misconduct after a 
warning has been imposed; 

5. A "Warning" is a written notice to the Student indicating that 
he or she has engaged in conduct that is in violation of 
Section l.D. of this Code and that any repetition of such 
conduct or other conduct that violates this Code is likely to 
result in more serious sanctions; 

6. "Community Restitution" requires a Student to perform a 
number of hours of service on the campus or in the 
community at large. 
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REPORTING OF SEXUAL MISCONDUCT 

An Off-Campus 
Crisi• Counselor 

The T ~e IX Coordinator I or 
Dean ~ill explain your nghls 
review your options. and ask 
what acbon you wish to take 
against Iha ollender. ~ any 

I Th~ person will ex?'am youropnons, 
offer resources. and advise you on 
how lo proceed These conversations 
are confidential wrth few excepbons 
so it you do not choose to take any 
further acbOn, the procen will end I here. 

Ywrequest <lill be 
carefully considered to 
decide ~taking no actJon 
would endanger the 
campus 

This person ;i,111 connect you 
'hith free. confidential olt­
campus resources, explain 
the pnvacy policy, and pass 
the inlonnatloo yoo choose 
to share io the lhe fltle IX 
Cooroinator and the Dean of 
Students, ""'ho v.11f y,,1sh lo 
review your opbons and 
rights\'11h you 

Ta king acbon may require 
sharing your name to 
investigate Ille incident _, 

If the investigator detemimes that the 
mtsconduct most likely did take place. and 
may warrant suspension or exp .. dslOO a 
disc1phnary hearing will be hek:1 to decide 
sanctK>ns For less severe m1sccndud. lhe 
Dean 1i1i1ll deterrrnne appropnate sancbons 

Either way , the outcome Wiii be provtdedlo 
both parties in writing and the procen. will 
end here, but you are enoouraged to remain 
in touch so that the College can ensure your 
continued wellbeing 

Ari impartial investigator will be 
assigned lo gather testimony from 
the reporter, the alleged ollender, 
and any relevant '.\lrtnesses 

The in'l'e5bganon rs expected to take 
not more lhan 60 days 

Many options for your safety and 
comfortwill be offered 

You will be assigned a victim advoore 
who will keep you informed and 
ensure your needs are met 

The Tiiie IX Coordinator and lhe Dean 
may immediately restnct or suspend 
the alleged offender if his or her 

presence may be dangaous 0< 

disruptive 

tt the College agrees not to W<e 
action, the lltle IX COOfdmator or the 
Dean may sfiH request lo mvesbgate the 
incident to \\tlatever extent possible. bJt 
the College's acoon ,.,;11 hkefy" be llm1ted 

If so the proeeu will end here, unless 
you choose to take acbon at a later bme 

tf the College deeidet that it 
must take action, tile 
in ... esbgation and d1sciphnary 
process 'Aill begn, and you 11r1U 
be infonned before action is 
taken 

I.{) 
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Sexual Misconduct Reporting, Support Services and Processes 
Policy 
Please note: This policy replaces the former "Sexual Misconduct, Sexual 
Assault, and Intimate Partner Violence Policy". The policies discussed in the 
following sections are paraphrased and/or excerpted from the Board of Regents' 
complete Sexual Misconduct, Support Services and Processes Policy (2015; 
revised 2016), which is available for review electronically at CT.edu and 
TRCC.commnet.edu, or in hard copy at Three Rivers Community College's 
Donald R. Welter Library. 

Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the 
Connecticut State Colleges and Universities (CSCU) is committed to insuring 
that each member of every BOR governed college and university community 
has the opportunity to participate fully in the process of education and 
development. The BOR and CSCU strive to maintain a safe and welcoming 
environment free from acts of sexual misconduct, intimate partner violence and 
stalking . It is the intent of the BOR and each of its colleges or universities to 
provide safety, privacy and support to victims of sexual misconduct and intimate 
partner violence. 

The BOR strongly encourages victims to report any instance of sexual 
misconduct, including sexual harassment, sexual assault, sexual exploitation, 
stalking and intimate partner violence, as an effective means of taking action by 
reporting such acts to the appropriate officials and pursuing criminal or 
disciplinary remedies, or both. The only way that action can be taken against 
anyone who violates another in such a manner is through reporting. Each and 
every BOR governed college and university shall provide those who report 
sexual misconduct with many supportive options, including referral to agencies 
that provide medical attention, counseling, legal services, advocacy, referrals 
and general information regarding sexual misconduct. Each and every BOR 
governed college and university will preserve the confidentiality of those who 
report sexual misconduct to the fullest extent possible and allowed by law. All 
BOR and CSCU employees, victim support persons and community victim 
advocates being consulted will make any limits of confidentiality clear before 
any disclosure of facts takes place. Other than confidential resources as defined 
above, in addition to employees who qualify as Campus Security Authorities 
under the Jeanne Clery Act, all BOR and CSCU employees are required to 
immediately communicate to the institution's designated recipient any disclosure 
or report of sexual misconduct received from a student as well as communicate 
any disclosure or report of sexual misconduct the employee received from 
another employee when misconduct is related to the business of the institution. 
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Section 2: Terms and Usage 
Consent must be affirmed and given freely, willingly, and knowingly of each 
participant to desired sexual involvement. Consent is a mutually affirmative, 
conscious decision - indicated clearly by words or actions - to engage in 
mutually accepted sexual contact. Consent may be revoked at any time during 
the sexual activity by any person engaged in the activity. Affirmative consent 
may never be assumed because there is no physical resistance or other 
negative response. 

It shall not be a valid excuse to an alleged lack of affirmative consent that the 
student or employee responding to the alleged violation believed that the 
student reporting or disclosing the alleged violation consented to the activity (i) 
because the responding student or employee was intoxicated or reckless or 
failed to take reasonable steps to ascertain whether the student or employee 
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the 
responding student or employee knew or should have known that the student or 
employee reporting or disclosing the alleged violation was unable to consent 
because the student or employee was unconscious, asleep, unable to 
communicate due to a mental or physical condition , or incapacitated due to the 
influence of drugs, alcohol or medication. The existence of a past or current 
dating or sexual relationship between the persons involved in the alleged 
violation shall not be determinative of a finding of affirmative consent. 

Sexual misconduct may include engaging in one or more behaviors: 
(a) Sexual harassment, which can include any unwelcome sexual advance or 
request for sexual favors, or any conduct of a sexual nature when submission to 
such conduct is made either explicitly or implicitly a term or condition of an 
individual's education or employment; submission to or rejection of such 
conduct by an individual is used as a basis for academic or employment 
decisions affecting the individual; or such conduct has the purpose or effect of 
substantially interfering with an individual's academic or work performance or 
creating an intimidating, hostile or offensive educational or employment 
environment. Examples of conduct which may constitute sexual harassment 
include but are not limited to: 

•sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or 
appearance 

• use of sexually degrading words to describe an individual 
•display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
•stereotypic comments based upon gender 
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•threats, demands or suggestions that retention of one's educational 
status is contingent upon toleration of or acquiescence in sexual 
advances. 

a) Sexual assault shall include but is not limited to a sexual act directed 
against another person without the consent (as defined herein) of the 
other person or when that person is not capable of giving such consent. 

b) Sexual exploitation occurs when a person takes non-consensual or 
abusive sexual advantage of another for anyone's advantage or benefit 
other than the person being exploited, and that behavior does not 
otherwise constitute one of the preceding sexual misconduct offenses. 

Examples of behavior that could rise to the level of sexual exploitation 
include: 

• Prostituting another person; 
• Non-consensual visual (e.g., video, photograph) or audio­

recording of sexual activity; 
• Non-consensual distribution of photos, other images, or 

information of an individual's sexual activity, intimate body parts, 
or nakedness, with the intent to or having the effect of 
embarrassing an individual who is the subject of such images or 
information; 

• Going beyond the bounds of consent (such as letting your 
friends hide in the closet to watch him or her having consensual 
sex); 

• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as HIV to another without 

disclosing your STI status; 
• Exposing one's genitals in non-consensual circumstances, or 

inducing another to expose his or her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal 

pornography. 

c) Intimate partner, domestic and/or dating violence means any 
physical or sexual harm against an individual by a current or former 
spouse of or person in a dating or cohabitating relationship with such 
individual that results from any action by such spouse or such person 
that may be classified as a sexual assault. Intimate partner violence may 
also include physical abuse, threat of abuse, and emotional abuse. 

d) Stalking, which is defined as repeatedly contacting another person when 
contacting person knows or should know that the contact is unwanted by 
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the other person; and the contact causes the other person reasonable 
apprehension of imminent physical harm or the contacting person knows 
or should know that the contact causes substantial impairment of the 
other person's ability to perform the activities of daily life. 

Confidentiality 
When a SOR-governed college or university receives a report of sexual 
misconduct all reasonable steps will be taken by the appropriate CSCU officials 
to preserve the privacy of the reported victim while promptly investigating and 
responding to the report. While the institution will strive to maintain the 
confidentiality of personally identifiable student information reported , which 
information is subject to privacy requirements of the Family Education Rights 
Privacy Act (FERPA), the institution also must fulfill its duty to protect the 
campus community. 

Confidential resources are defined as follows: For the Universities, entities with 
statutory privilege, which include campus based counseling center, health 
center and pastoral counseling staff members whose official responsibilities 
include providing mental health counseling to members of the University 
community as well as off campus counseling and psychological services, health 
services providers, member(s) of the clergy, and the local Sexual Assault Crisis 
Center and Domestic Violence Center. For the Colleges, confidential resources 
are limited to entities with statutory privilege, such as off campus counseling and 
psychological services, health services providers, member(s) of the clergy, and 
the local Sexual Assault Crisis Center and Domestic Violence Center. The 
personnel of these centers and agencies are bound by state statutes and 
professional ethics from disclosing information about reports without written 
releases. 

Where it is deemed necessary for the institution to take steps to protect the 
safety of the reported victim and/or other members of the campus community, 
the institution will seek to act in a manner so as not to compromise the privacy 
or confidentiality of the reported victim of sexual misconduct to the extent 
reasonably possible. 

Section 3: Mandated Reporting by College and University Employees 
Other than confidential resources, in addition to employees who qualify as 
Campus Security Authorities under the Jeanne Clery Act, all employees are 
required to immediately communicate to the institution's designated recipient 
(e.g., Title IX Coordinator) any disclosure or report of sexual misconduct 
regardless of the age of the reported victim. 

Further, in accordance with Connecticut State law, with the exception of student 
employees, any paid administrator, faculty , staff, athletic director, athletic coach 
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or athletic trainer who, in the ordinary course of their employment, has a 
reasonable cause to suspect or believe that a person under the age of 18 years 
has been abused or neglected, has been placed in imminent harm or has had a 
non-accidental injury is required by law and Board policy to report the incident 
within twelve hours to their immediate supervisor and to the Department of 
Children and Families. 

Rights of Parties 
Those who report any type of sexual misconduct to any SOR-governed college 
or university employee will be informed in a timely manner of all their rights and 
options, including the necessary steps and potential outcomes of each option. 
When choosing a reporting resource the following information should be 
considered: 

All reports of sexual misconduct will be treated seriously and with 
dignity by the institution. 
Referrals to off-campus counseling and medical services that are 
available immediately and confidential, whether or not those who 
report feel ready to make any decisions about reporting to police, a 
college or university employee or the campus's Title IX Coordinator. 

• Those who have been the victim of sexual misconduct have the right to 
take both criminal and civil legal action against the individual allegedly 
responsible. 
Those who seek confidentiality may contact a clergy member(s) , a 
University counseling center psychologist, a University health center 
care provider, the Sexual Assault Crisis Center of Connecticut and/or 
the Connecticut Coalition Against Domestic Violence - all of whom are 
bound by State statutes and professional ethics to maintain 
confidentiality without written releases. 

Right to Notify Law Enforcement & Seek Protective and Other Orders 
Those who report being subjected to sexual misconduct shall be provided 
written information about her/his right to: 
1. Notify law enforcement and receive assistance from campus authorities in 

making the notification; and, 
2. Obtain a protective order, apply for a temporary restraining order or seek 

enforcement of an existing order. Such orders include: 
• standing criminal protective orders; 
• protective orders issued in cases of stalking, harassment, sexual 

assault, or risk of injury to or impairing the morals of a child; 
• temporary restraining orders or protective orders prohibiting the 

harassment of a witness; 
• family violence protective orders. 
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Options for Changing Academic, Housing, Transportation and Working 
Arrangements 
The colleges and universities will provide assistance to those involved in a 
report of sexual misconduct, including but not limited to, reasonably available 
options for changing academic, campus transportation , housing or working 
situations as well as honoring lawful protective or temporary restraining orders. 
Each and every SOR-governed college and university shall create and provide 
information specific to its campus detailing the procedures to follow after the 
commission of such violence, including people or agencies to contact for 
reporting purposes or to request assistance, and information on the importance 
of preserving physical evidence. 

Support Services Contact Information 
It is BOR policy that whenever a college or university Title IX Coordinator or 
other employee receives a report that a student, faculty or staff member has 
been subjected to sexual misconduct, the Title IX Coordinator or other 
employee shall immediately provide the student, faculty or staff member with 
contact information for and if requested, professional assistance in accessing 
and using any appropriate campus resources, or local advocacy, counseling, 
health, and mental health services. All CSCU campuses shall develop and 
distribute contact information for this purpose as well as provide such 
information on-line. 

At Three Rivers, the following person has been designated to handle inquiries 
regarding the non-discrimination policies: Vicki Baker, Acting Title IX 
Coordinator, Three Rivers Community College, 574 New London Turnpike 
Norwich, CT 06360, (860) 215-9208. VBaker@trcc.commnet.edu. Room E-110. 

Student Conduct Procedures 
The Student Code of Conduct provides the procedures for the investigation, 
definitions of terms, and resolution of complaints regarding student conduct, 
including those involving sexual misconduct, as defined herein. The Student 
Code of Conduct provides an equal , fair, and timely process (informal 
administrative resolution or a formal adjudication) for reported victims and 
accused students. 

In accordance with the Family Educational Rights and Privacy Act (FERPA), the 
accused student and the reported victim have the right to keep their identities 
confidential. 

Dissemination of this Policy 
Upon adoption by the Board all CSCU institutions shall , upon receipt, 
immediately post and maintain this Policy at all times in an easily accessible 
manner on each institution's website. This Policy shall thereafter be annually 
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provided to all Title IX Coordinators, campus law enforcement officers and 
security personnel, and other campus personnel. Further, this Policy shall be 
presented at student orientation and at student awareness and prevention 
trainings, and made broadly available at each campus. The Policy shall be 
expanded upon by each institution to provide resources and contact information 
specific to their institution and geographic area as set forth above. 

Directory Information Opt-Out Procedure 
The Board has designated the following as directory information: student names 
and addresses, dates of attendance, full vs. part-time student status, awards, 
major or program of study, honors and graduation date. For purposes of access 
by military recruiters only, telephone listings and, if known, age and level of 
education are also designated as directory information. 

If you do not want the College to disclose directory information from your 
education records without your prior written consent, you must complete an 
OPT- Out Form and return it to the Registrar/Records Office. Your information 
will not be released from the time we receive your form until the request is 
rescinded . If Directory information is released prior to receiving your opt-out 
request, the College may not be able to stop the use of your information. 
Therefore, it is recommended that you file the opt-out form at registration . 

Please complete the information requested at the end of this section if you 
do not wish to have your directory information disclosed to third parties. 
Upon receipt, your request will remain in effect until such time as you tell us that 
you no longer wish to keep your information private. Prior to filing your request, 
please consider all the consequences of opting out. For example, if you tell us 
not to disclose your directory information to third parties, we will not share your 
information with anyone (except persons who have a right to see your 
information under the law and the attached Notice), including persons or 
agencies offering jobs and educational benefits such as scholarships and 
discounts; media sources; companies that manufacture class rings and publish 
yearbooks, etc. Also, note that if you have requested that we not disclose your 
directory information but you would like to have your name appear in the college 
commencement program, you must provide your signed written consent prior to 
that time. 

Family Educational Rights and Privacy Act (FERPA) 
The Family Educational Rights and Privacy Act (FERPA) affords students 
certain rights with respect to their education records. These rights include: 

1. The right to inspect and review the student's education records within 45 
days of the day the College receives a request for access. Students should 
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The Sexual Assault Crisis 
Center of Eastern 
Connecticut 

...,, 24- hour Crisis intervention 
for victims, friends and 
families of all ages 

...,, Referrals for therapy, 
medical support general 
assistance and victims 
compensation 

...,, Community 
prevention/ education 
programs 



Safe Futures 
..,. Emergency shelter 

• services 

..,. Transitional living 
programs 

..,. Counseling, case 
management, and 
courtroom advocacy 



Available for walk-in or 
scheduled appointments 
in room A-1190 

Wednesdays, 

9:00 AM to 4:00 PM 

(860) 215-9034, 
A cava n n a@saf e f utu reset. org 





Scenario I 
Ash and Mackenzie 

Ash 
I really didn't want to say anything, 
but I'm tired of having to deal with 
Mackenzie, and I'm not sure what to 
do. Mackenzie sits next to me, and 
we used to talk a little before class 
for the first few days. Mackenzie 
jokes around a lot, which was okay 
at first, but then all the jokes started 
to be about sex, and then that 
turned into making comments 
about "how hot I look." 

An afternoon class is about to begin 
when Ash, a student in the class, 
approaches the professor to talk 
about the behavior of another 
student named Mackenzie. 

Questions for Group Discussion 

A) At this point in the conversation, is 
this a disclosure, a report, or none of 
the above? 

B) Based on how you classify what's 
been said, what, if anything, should 
the professor say to Ash? 

C) What, if anything, should the 
professor do independently to solve 
the problem in the classroom? 



Scenario II 
Jean and the Partner 

Jean 
I'm sorry this is so late, and I 
understand if you don't accept it. 
I've been having a lot of problems 
at home, and this is the best I 
could do. My partner and I have 
been fighting, and it got really 
bad. It was pretty rough so I had 
to leave. I was away from my 
computer, my books, and 
everything else I needed for 
school for a while. 

Jean, a TRCC student, submits 
an assignment that is nearly two 
weeks late to Professor Jones 
and explains as follows: 

Questions for Group Discussion 

A) How would you respond to 
this student? 

B) Would it be different if you 
knew the partner was also a 
TRCC student? 

C) Would you accept the late 
assignment? 



Scenario Ill 
Pat and Chris 

Pat 
Chris just stopped me in the hall. 
He asked me to tell you that he's 
going home because he isn't 
feeling well. I don't know if he 
would want me to say this, but I 
think what's really happening is 
that there's someone making 
Chris feel uncomfortable, but he's 
too embarrassed to tell anyone 
about it. I know Chris respects 
and trusts you. Is there are any 
way you can help, but without 
Chris knowing I told you? 

Shortly before an afternoon class, 
Pat, a student, asks the course 
instructor, Mr. Chips, to step into the 
hall. Seeming upset, Pat states the 
following about an absent friend: 

Questions for Group Discussion 

A) How should Mr. Chips respond to 
Pat? 

B) Does FERPA apply to the 
conversation between Pat and 
Chris? Between Pat and Mr. Chips? 

C) Does Chris instead of Pat need 
to talk with Mr. Chips? 



Draft Professional Day Agenda 

Time Range Length Speaker(s) Segment 

0 Introduction 
~ Mary Ellen Jukoski, Welcome by President Jukoski .. 10.0 

°' Christine Languth Introduction of Tom Clark by Christine Languth 
0 ..., 
0 Review of FERPA I Intro of Title IX I Mandated Reporting 
0 30.0 Tom Clark .. 
°' 

40.0 

Time Range Length Speaker(s) Segment 

Ln Sexual Assault Crisis Center Intro 
Ln 7.5 Jessica Martin Overview of community services .. 
O'\ 
0 
+J Safe Futures Intro 
0 
~ 7.5 Antoinette Cavanna Overview of community services I services to TRCC 
O'\ 

15.0 

Time Range Length Speaker(s) Segment 

Greg Souza, Pamela 
Scenario I 

Introduction I dramatization of scenario 
5.0 Kerouack-Warner, 

0 Kathleen O'Reilly 
M 
•• 

0 10.0 N/A 
Small Group Discussion 

~ 

0 10.0 Greg Souza Large Group Discussion +" 
a.n Post-Scenario Wrap-Up a.n 
•• Greg Souza, Janet 

°' 10.0 Hagen, Kathleen Audience questions and follow-up talking points 

O'Reilly "Ideal Response" dramatization 

35.0 

Time Range Length Speaker(s) Segment 

10:30 to 10:45 15.0 N/A Break 



15.0 

Time Range Length Speaker(s) Segment 

Christine Languth, 
Scenario II 

Introduction I dramatization of scenario 
0 

5.0 Janet Hagen, Kathleen 

N O'Reilly 
•• 
~ Small Group Discussion 
~ 10.0 N/A 

0 
+' 10.0 Christine Languth Large Group Discussion 
a.n 

"'" 
Post-Scenario Wrap-Up 

•• Greg Souza, Pamela 0 
~ 10.0 Kerouack-Warner, Audience questions and follow-up talking points 

Kathleen O'Reilly "Ideal Response" dramatization 

35.0 

Time Range Length Speaker(s) Segment 

Tom Clark Scenario Ill 

5.0 
Pamela Kerouack- Introduction I dramatization of scenario 

a.n Warner, Kathleen 

a.n O'Reilly 
•• Small Group Discussion 
~ 10.0 N/A 
~ 

0 Large Group Discussion 
+' 5.0 Tom Clark 

0 
N Post-Scenario Wrap-Up •• 
~ Tom Clark,Pamela "What no one knew" reveal 
~ 

10.0 Kerouack-Warner, Audience questions and follow-up talking points 
Kathleen O'Reilly "Ideal Response" dramatization 

30.0 
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Overview 

• Title IX 

• PA 14-11 

• Clery Act 

• CSCU BOR Policies 

• CRT Responsibilities 

• TRCC Procedures 



Title IX 

"No person in the United States shall, on the basis of sex, be excluded 
from participation in, be denied the benefits of, or be subjected to 
discrimination under any education program or activity receiving 
Federal financial assistance." This applies to: 

recruitment 

financial assistance 

admissions 

athletics 

counseling 

sex-based harassment 

treatment of pregnant and parenting students 

discipline 

employment 

single-sex education 

"Also, a recipient may not retaliate against any person for opposing 
an unlawful educational practice or policy, or made charges, 
testified or participated in any complaint action under Title IX." (US 
Do Ed} 



Title IX 

Provides guidance on the unique concerns that arise in sexual 
violence cases, such as the school's independent responsibility to: 

• investigate (apart from any separate criminal investigation by 
local police)and address sexual violence 

• publish a policy against sex discrimination 

• designate a Title IX coordinator 

• adopt and publish grievance procedures 

• implement proactive strategies to prevent sexual violence 

• accommodate the interplay between Title IX, the Family 
Educational Rights and Privacy Act ("FERPA"} , and the Jeanne 
Clery Disclosure of Campus Security and Campus Crime Statistics 
Act ("Clery Act") as they relate to a complainant's right to know 
the outcome of his or her complaint, including relevant sanctions 
imposed on the perpetrator 



CT PA 14-11 

• Expands upon Title IX and Clery Act by specifying and 
defining the prevention, response, and reporting 
protocols for the Connecticut State Colleges and 
Universities. 

• Expands upon Title IX and Clery Act by including 
reports and disclosures of ALL sexual misconduct, 
regardless of where, when, and with whom it 
occurred. 

• Limits reportable "Sexual Misconduct" categories to 
Sexual Assault, Stalking, and Intimate Partner Violence 



Clery Act 

In 1990, Congress enacted the Crime Awareness and 
Campus Security Act of 1990 (Title II of Public Law 101-
542), which amended the Higher Education Act of 1965 
(HEA). This act required all postsecondary institutions 
participating in HEA 's Title IV student financial assistance 
programs to disclose campus crime statistics and security 
information. The act was amended in 1992, 1998, 2000, 
and 2008. The 1998 amendments renamed the law the 
Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act in memory of a student who 
was slain in her dorm room in 1986. It is generally referred 
to as the Clery Act. The 2008 amendments expanded the 
Clery Act to include additional safety and security 
measures. 



Clery Act 

According to the Clery Act, all Universities and Colleges receiving 
Federally-subsidized financial assistance for their students MUST: 

• Collect, classify and count crime reports and crime statistics. 
• Issue emergency notifications upon the confirmation of a 

significant emergency or dangerous situation involving an 
immediate threat to the health or safety of students or employees 
occurring on the campus. 

• Publish an annual security report containing safety- and security­
related policy statements and crime statistics and distribute it to 
all current students and employees. Schools also must inform 
prospective students and employees about the availability of the 
report. 

• Submit crime statistics to US DoEd. 
• If the institution maintains a campus police or security 

department, it must keep a daily crime log of alleged criminal 
incidents that is open to public inspection. 



Title IX Overlap with 
Clery Act 

Title IX is largely 
concerned with 

ensuring all 
colleges and 

universities provide 
learning 

environments and 
experiences that 

are free from 
gender-based 

disparities 

Clery Act is largely 
concerned with 

physical sat ety and 
security on­

ca m pus. 



CSCU Policies Relevant to 
Title IX and Clery Act 

• BOR/CSCU Student Code of Conduct (Effective 1/15/2015) 

• BOR/CSCU Sexual Misconduct Reporting, Support Services and 
Processes Policy (Effective 1/15/2015) 

• BOR/CSCU Policy on Consensual Relationships (Effective 
11/21/2013) 

• BOR/CSCU Policy Regarding Reporting Suspected Abuse or 
Neglect of a Child (Effective 1/15/2015) 



CSCU Policies Relevant to 
Title IX and Clery Act 

• BOR/CSCU Student Code of Conduct (Effective 1/15/2015) 

• 34-page document details overall expectations for student conduct 

• Sections D and E define sexual misconduct and the disciplinary 
procedure for violations. 



CSCU Policies Relevant to 
Title IX and Clery Act 
• BOR/CSCU Sexual Misconduct Reporting, Support Services and 

Processes Policy (Effective 1/15/2015) 

• Defines sexual misconduct 

• Defines the limits of confidentiality for reporters 

• Defines the mandate for reporting incidents to the BOR 

• Defines the rights of reporters 

• Defines the provision of support and law enforcement services 

• Refers to collective bargaining for disciplinary process for employee 
offenders 

• Refers to BOR Student Code of Conduct for student disciplinary process 



CSCU Policies Relevant to 
Title IX and Clery Act 

• BOR/CSCU Policy on Consensual Relationships (Effective 
11/21/2013) 

• Prohibits consensual intimate relationships between College 
Employees and Students where the Employee has an academic, 
evaluative, and/or supervisory relationship with the Student 

• Strongly Discourages consensual intimate relationships between 
College Employees and Students where the Employee does not have 
an academic, evaluative, and/or supervisory relationship with the 
Student 

• Strongly Discourages consensual intimate relationships between 
College Employees where one Employee has an evaluative and/or 
supervisory relationship with the other 



CSCU Policies Relevant to 
Title IX and Clery Act 

• BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect 
of a Child (Effective 1/15/2015) 

• With the exception of student employees, any paid administrator, faculty, 
staff, athletic director, athletic coach or athletic trainer, who believes that a 
person under the age of 18 years has been abused or neglected, has been 
placed in imn1inent harm or has had a non-accidental injury, is required to 
cause a report to be made to the Department of Children and Families 
within 12 hours of becoming aware or suspecting abuse, neglect or 
imminent harm to a child. 

• All staff designated as mandatory reporters are required to take the 
Department of Children and Families Mandated Reporter Training, either 
on-line or in person, and Mandated Reporter Training will be included in 
New Employee Orientation. Compliance with training will be monitored 
by each CSCU campus's Department of Human Resources. 

• A copy of this policy shall be disseminated annually to all employees. 



Campus Resource Team: 
Responsibilities 1 

• Review BOR policies relevant to sexual assault, 
stalking, and intimate partner violence 

• Recommend protocols and procedures that 

• Ensure a coordinated response to reported incidents of 
sexual assault, stalking, and intimate partner violence 

• Communicate compassionately with victims of such 
incidents 

• Provide services and assistance in locating services for 
victims of such incidents 



Campus Resource Team: 
Responsibilities 2 

• Recommend protocols and procedures that 

• Ensure a coordinated response to all incidents of sexual 
misconduct 

• Communicate compassionately with victims of such 
incidents 

• Provide services and assistance in locating services for 
victims of such incidents 



Definitions 1 

DISCLOSURE REPORT 
• Victim discloses • Victim reports incident 

incident to college to college employee 
employee 

• May include allegations 
• May include allegations against students, 

against students, faculty, staff, or others faculty, staff, or others 

• VICTIM DOES NOT • VICTIM WANTS 

WANT COLLEGE TO ACT COLLEGE TO TAKE 

• Unless it's a public 
ACTION 

safety concern 



Definitions 2 

• Stalking 

• Repeated & unwelcome following of and/or contact 
with a person 

• Sexual Harassment 

• Unwelcome sexual advances, requests, or jokes 

• Intimate Partner Violence 

• Physical or emotional abuse of a current or former 
partner 

• Sexual Assault 

• Any sexual contact with a person who has not given 
consent 

• Sexual Exploitation 

• Taking sexual advantage of a person for the benefit of 
others 



Definitions 3 

No means NO Yes means YES 
• Old standard • New Standard 

• Silence equaled • Silence equals refusal 
consent • Cannot be 

• Often misunderstood as misunderstood as a 
a "playing hard to get" refusal 
compliance • Does not enable 

• Often enabled coercion of victim 
coercion to get to yes 



TRCC Programming 

• Every First-Year Experience course receives handouts and 
assignments and instruction on sexual misconduct and 
appropriate behavior 

• Several on-campus student organizations promote sexual 
{and ethnic) diversity and education. {SAGE, SIGMA, 
FEMALES, etc) 

• Title IX flyers, posters, brochures, and presence at college 
functions {e.g. new student orientation) 

• On-campus programs on gender equity, diversity, 
tolerance and support both from external partners {Safe 
Futures/SACC) and the TRCC Student Services Division 

• Annual Campus Climate Survey 



TRCC Procedures 

If you reveal an incident of Sexual 
Misconduct to ... 

A Profe-tsor, 
College Counselor. 
or Staff Memt>.r . . 

An Off-Campus 
Crisis Counselor 

This person will explarn your options . 
o~er resources , and advise you on 
how to proceed These convers:ations 

are confidential . wrth few exceptions . 
so if '{OU do not choose to take any 
further action, the p roceu wi ll end 
here. 

Thio peroon will connect you 
with free . confidenbal off­
campus resources. explain 
the privacy policy, and pass 
the inform:;i1ion you choose 

10 share to the the Trtle IX 
Coor<li nator and the Dean of 
3tudentt>, who will w!Oh 1o 
review your opbons and 

The Title IX Coordinator I or 
Dean will explain your nghts 
review your options, and ask 
what action vou 1\ish to take 
against the offender. if any. 

n you request 
no action ... 

Yourreque&will be 
carefully considered to 
decide if taking no action 
would endanger the 
c:>mpus 

rig his 1~ith you 

Taking action may require 
sharing yotJr name to 
invesligate the incident. 

n you request 
action ... 

If the invc5tigotor determiner; that the 

misconduct ITl()St h kely did take place, and 
may warrant suspension or expilsim, a 
diwplinary hearing will be held to decide 
s::inrli<ms ~or lP.1's SA VA'P. m1sCY11rlur1. ltrP. 

Dean will deteITTlme appropriate sanctions 

[rther way. theoutcomewr ll be provide<lto 

both parties 1n wrrt1no. and the proceas will 
end here, but you are encouraged to remain 
in touch so that the College can ensure your 
continued well being 

An 1mpart1al invesbgatorwill be 
assigned to gattJer tesbmooy lrom 
the reporter, the nlleged offender, 
and any relevant witnesses 

The rn=tig at ion i> expec.ted to rake 
not more than 60 dars 

Many opuons for your safety and 
comfort will be offered 

You "'II be assigned a vicbm ad vocaia 
who wi II keep you informed and 
ensure your needs are met. 

I he 1111e IX t.:oord1nator and the uean 
m~y immedi;itely restrict or suspend 
the alleged offender 1fhis or her 
presence may be dangerous or 
di5rupbve 

If the Coll ege agre"" not to take 
ac!ion, the Trtle IX Coordinator or the 
Dean may still request to investigale the 
incident to whn.tevE>f ex1ent possible, but 

the College's action wil I likely be limrted 

If ~u . the procea• will end here, u11I~~ 
you r.hnosP. to f::tkA ar.tion a_t a latP.r fifl1ft 

If the College decid"" that it 
must take action, the 
investtg2t1on ~nd di scip.lin;iiry 

process Mil be9m. and you will 
be rnforme<l before action is 
taken 

.J 



TRCC Procedure 1 

• If a member of the College Community-Faculty, 
Staff, or Student-reveals an incident of sexual 
misconduct to a Crisis Counselor from an off-campus 
agency, a Doctor, or Clergy, this person will: 

• Most likely explain the options for action 

• She or he may advise the student on how best to 
proceed 

• The conversation is usually confidential 

• If the student chooses to take no action, the process 
ends here 



TRCC Procedure 2 

• If a member of the College Community-Faculty, 
Staff, or Student-reveals an incident of sexual 
misconduct to a College Employee-Faculty or Staff­
this person will: 

• Provide contacts for free and confidential off-campus 
resources 

• Explain the privacy policy concerning sexual misconduct 

• Pass the shared information to the College Title IX 
Coordinator, Dean of Students, or Student Advocate 

• Process continues w ith TRCC Procedure 3 



TRCC Procedure 3 

• If a member of the College Community-Faculty, 
Staff, or Student-reveals an incident of sexual 
misconduct to the Title IX Coordinator, Dean of 
Students, or Student Advocate, this person will: 

• Provide contacts for free and confidential off-campus 
resources 

• Explain the privacy policy concerning sexual misconduct 

• Explain the rights of the reporter 

• Review the options of the reporter 

• Ask what action, if any, the reporter wants to take 
against the alleged off ender 



TRCC Procedure 4 

If the Reporter chooses to TAKE NO ACTION 
• Appropriate College personnel will consider the safety 

of the campus population if no action is taken 

• If larger population is not at risk, the incident may be 
investigated but action will be limited and the process 
ends here, but reporter may choose to take action at 
a later time 

• If there is a risk to the larger community, the process 
continues with TRCC Procedure 5 



TRCC Procedure 5 

If the Reporter chooses to TAKE ACTION Qr 

College determines action must be taken 
• Investigation will begin 

• Disciplinary process will begin 

• Reporter will offered options for safety and comfort 

• Reporter will be assigned a victim advocate to keep 
him or her informed of the process and ensure timely 
support 

• Title IX Coordinator and Dean of Students may 
immediately restrict or suspend the alleged offender 



TRCC Procedure 6 

• An impartial investigator will be assigned 

• The investigator may gather information from the 
reporter, the alleged offender, and any relevant 
witnesses to the misconduct 

• The investigation should take no more than sixty ( 60) days 

• If the investigator determines that the misconduct 
occurred and warrants suspension or expulsion, a 
disciplinary hearing will be held 

• For less serious offenses, the Dean of Students will 
determine appropriate disciplinary action 

• The process ends here, but the reporter is encouraged to 
stay in touch with the assigned victim advocate 



Wrap-up: 
What TRCC needs from YOU ... 

• As the experts in your respective areas, the College 
needs your guidance in developing processes and 
procedures that both apply the policies of the Board 
and treat any victims with the respect and support 
they need. 

• Please review today 's handouts and give us your ideas 

• PA 14-11 requires that we meet once each semester. 
Our next meeting is tentatively planned for Friday, 11 
March 2016 at 1 pm. What should we put on the 
agenda? 



THANK YOU! 

Vicki Baker, Interim Title IX Coordinator 

VBaker@trcc.commnet.edu 

860 215 9208 

Christine Languth, Student Advocate 

Clanguth@trcc.commnet.edu 

860 215 9260 



~Th~ ~y~~ Disclosure of Sexual Misconduct 

To the best of your ability, please provide the following information . You may provide as much or as little 

information as you feel comfortable, and you may omit details that you feel are not re levant, but please 

understand that the College's response may be limited if significant details are not disclosed. 

Date of Disclosure Referred By 

Biographical Information 

Name Race I Ethnicity 

Date of Birth Sex I Gender 

Banner ID Sexual Orientation 

Status at Three Rivers 

A) Student 

B) Employee (Please Specify) ______ _ 

C) Other (Please Specify) _______ _ 

Safe Contact Information 

Phone Number: Email : 



Three Rivers Community College - Disclosure of Sexual Misconduct 

Narrative of the Incident or Incidents 

1) Please provide a narrative of the incident(s) you wish to report, including: 

• When the incident occurred 

• Who the alleged offender is (or description) 

• Who the victim is (if this is not you) 

• What the alleged offender has done 

• Where the incident occurred 

__ Please write your initials in the space provided if you have attached your narrative as a separate sheet. 

__ Please write your initials in the space provided if you do not wish to submit a narrative to be investigated. 

• Date of Incident: 
• Name of Alleged Offender: -----------
• Name of Victim: 
• Where the incident occurred:-----------
• What the alleged offender has done: 

2) Please identify any witnesses to the incident 3) Please identify any other students, faculty, or staff 
involved 



Three Rivers Community College - Disclosure of Sexual Misconduct 

Options for Resolution 

Please write your initials in the space provided to express your wishes 

1) Are you requesting that the College investigate and resolve your complaint? 

__ Yes, I am requesting that the College investigate and resolve this complaint. 

__ No, I am not requesting that the College investigate and resolve this complaint. 

2) If "YES" to the previous question, are you requesting that the College withhold your identity during this process? 
Please understand that this request, if granted, may limit the College's ability to respond to your report. 

__ Yes, I am requesting that the College withhold my identity. 

__ No, I am not requesting that the College withhold my identity. 

3) Are you requesting any accommodations from the College at this time? 

__ Yes, I am requesting the following accommodations: 

__ No, I am not requesting accommodations. 

You may submit the information disclosed above without completing the FERPA release, but please understand that the 
College's ability to fully investigate, if desired, may be limited. 

FERPA - Family Educational Rights and Privacy Act 
Consent for the Disclosure of Education Records 

This portion of the form must be completed in person by the student and submitted to the Title IX Coordinator or the 
Dean of Students. 

I, , hereby authorize Three Rivers Community College and its employees to release 
the information disclosed above to anyone for whom it is necessary to investigate and resolve my report, and/or anyone 
for whom it is necessary to review and, if appropriate and feasible, grant the accommodations I have requested. 

Name (Printed)-------------

Name (Signature)------------- Date Signed-----------



Three Rivers Community College - Disclosure of Sexual Misconduct 

This page to be completed by employees only 

Report received by ... 

Name _____________ _ 

Title _____________ _ 

Date Received-----------

Signature _______________ _ Date of Signature-------------

If the FERPA release portion was completed, 

FERPA release signature witnessed by ... 

Name --------------
Title --------------
Date Release Witnessed -----------
Signature _______________ _ Date of Signature-------------

REV VB 29 Mar 16 



Faculty and 
Staff Guide 
for Assisting 
Students in 

Need 

2015-2016 



Dear Colleagues: 

The Student Services Division strives to provide a welcoming , 

supportive and safe environment for our diverse student population. This 

type of environment enhances students' ability to learn and to achieve 

their highest potential. We recognize that the health and well-being of our 

students, staff and faculty are essential to carrying out the mission of the 

college. To this end, we've prepared this guidebook to help faculty and 

staff identify and assist students who may be experiencing academic 

difficulty and/or emotional distress. This guidebook is designed to increase 

awareness of potential at-risk student behavior and specify appropriate 

and timely intervention in response to these behaviors. With permission 

from the University of Connecticut, we've used their "Guide to Helping 

Students in Distress" as a model and modified it to reflect situations we 

have encountered here at Three Rivers Community College. 

It is our hope that the information in this guide will be useful to you as you 

interact with students in the classroom and throughout the college. Please 

use this as a reference; however, if confronted with a crisis or emergency 

situation you should call Security at extension 55555 or call 911 . If you 

would like to see add itional information included in this guide, or if you 

have suggestions for enhancing it, please contact me at extension 59260. 

Thank you for your continued cooperation and effort making Three Rivers 

Community College a conducive learning environment. 

Cordially, 

Christine Languth , 

Acting Director of Student Success 



TABLE OF CONTENTS 
Responding to Student Emergencies 1 

Referring a Student for Professional Help 3 

The Student Who... 5 

Is Anxious 5 

Is Demanding 6 

Has a Body Image Disorder 7 

Is Depressed 9 

Has an Issue with Substance Abuse 11 

May Be Suicidal 13 

Is Severely Disoriented or Psychotic 15 

Is Aggressive 16 

Is Potentially Violent 17 

Is a Survivor of Sexual Assault 18 

Is the Victim of a Hate Crime 19 

Issues of Diversity 20 

Military Veterans on Campus 21 

Referring A Student with Personal or Family Support 22 

Responding to a Student with Choice of Major of Ca- 23 

Responding to a Student Who is Struggling Academi- 24 

The Student Who is Struggling with Process 25 

The Student Who is Struggling with Content 26 

Responding to Students with Transition Issues 27 

Resources 29 



THE STUDENT WHO ... 
IS A SURVIVOR OF SEXUAL ASSAULT 

Sexual assault is: completed or attempted rape, unwanted 
sexual contact without consent, unwanted sexual contact 
with force or threat of force, sexual coercion, or threats of 
rape 

Sexual assault is sexual contact that is initiated against a 
person without consent. 

• Consent must be informed and freely and actively given 
• It is the responsibility of the initiator to obtain clear and 

affirmative responses at each stage of sexual involve­
ment 

• The lack of a negative response is not consent 
• Consent may not be given by any individual who is 

intoxicated or incapacitated by drug and or alcohol both 
voluntarily and involuntarily 

• Past consent of sexual activities does not imply ongoing 
consent! 

WHAT YOU CAN DO 
• Listen without conveying judgment and be aware that vic­

tims may feel shame or anger 
• If the student needs immediate medical attention, call 911 
• If the student wants to report the incident to the police, the 

student MUST go to the hospital for evidence to be collect­
ed 

• If the student needs help dealing with academic issues as 
a result of the sexual assault, consult the Dean of Students 
or the Counseling Center 

• In all cases, report incidents to the Dean of Students. 
Confidentiality will be maintained. 

AVOID ... 
• Expressing judgment even when high-risk behaviors on 

the part of the victim were involved (e.g., intoxication) 



~Three Rivers 
Office of the President 

Campus Resource Team Minutes 

Date: Tuesday, April 7th, 2015 
Present: Stephanie Barber, Maria Busineau, Kyle Chandler, Melva O'Neill, Christine Languth, Michael Lopez, John Rich, Deirdre Sebastian, Gregory Souza, 
Rhonda Spaziani, Alycia Zeigler 

Topic Discussion Action 

1. Update on Civil Protective Stephanie Barber, guest speaker from the OVC, came to speak on the subject of • N/A 

Orders changes to Civil Protective Orders that took effect on 1/1/2015. Major points 
included: 

• New CT Protective Orders allow a broader range of victims to seek protection . 

• These orders are available to victims of sexual assault and stalking 

• Those eligible now also includes those who do not have a pre-existing 
relationship with the individual 

• It should be understood that the applications for these orders is a matter of 

public record 

2. Training in Domestic/ Intimate Melva O'Neill, guest speaker from Safe Futures, came to offer training on the subject • N/A 
Partner Violence and Stalking of domestic I intimate partner violence and stalking. Major points on DV included: 

• DV includes physical, emotional, and financial abuse 

• DV does not need to occur in the home specifically 

• DV can occur between family members 

• The principle motivation of perpetrators to is seize and maintain control by any 
means possible 

• There is no standard MO or psychological profile of an offender 

On the subject of stalking, major points included: 

1 



~Three Rivers 
Office of the President 

Campus Resource Team Minutes 

Topic Discussion Action 

• Technology has spread extensively (and inexpensively} to enable stalking . 

• Stalking technology includes covert video surveillance, phone "spoofing" 
(identity masking), social networking fraud, and more. 

• A major factor in helping victims is to believe them - even outlandish acts of 
stalking can be achieved through technology 

• Stalking victims most often know their stalker, but stalking does not need to be 

predicated on a current or former relationship 

• The best strategy to combat stalkers is to encourage victims to extensively 
document the incidents so a pattern can be established . 

3. Campus Climate Survey Greg Souza distributed the abbreviated, summarized results of the spring 2015 • The CRT shall review the 
Discussion Campus Climate Survey. Due to time constraints, discussion was limited, but the survey and offer any 

following was emphasized: constructive suggestions 
for programs I events I 

• The survey's sample size was fairly small, but nonetheless demographically institutional changes to 

representative of the College's population . address its results 

• The survey revealed a relatively low rate of sexual harassment (about 8.5% of 

participants}, but a fa irly high percentage of victims choosing not to report 

(about 80%) 

• The full data is maintained by Greg Souza, and can be given out by request to 

any interested parties. 

MEETING ADJOURNED AT 3:00 PM 

2 



~Three Rivers 
Office of the President 

Campus Resource Team Minutes 

Date: Monday, June 1st, 2015 
Present: Maria Busineau, Kyle Chandler, Elise Delacruz, Kathleen Gray, Beth Hamilton, Christine Languth, Meg Wichser, Deirdre Sebastian, Gregory Souza 

Topic Discussion Action 

1. Discussion of Suggested Fall • Due to the absence of several key members of the team, this review was • Greg Souza will contact 
2015 Title IX Goals withheld for a later email update. the entire CRT by email 

2. Training on Gender Identities Beth Hamilton and Elise Delacruz from CONNSACS provided training on gender • Greg Souza will email the 

identities, which covered the following principle subjects: team supplementary 
materials provided by 

• Dynamics and prevalence of sexual violence in LGBTQ communities CONNSACS 

• Who are LGBTQ people? 

• What are the rates of violence experienced by LGBTQ people? 

• How does oppression impact a LGBTQ survivor's experience? 

• How to handle disclosures and make referrals 

• What services are available to LGBTQ people on campus & in the community? 

• What are barriers and challenges to accessing services on campus & in the community? 

• Policy and service implications for working with LGBTQ survivors of sexual 

violence 

• What are the most common concerns of LGBTQ survivors when accessing 

institutional interventions? 

• How can LGBTQ survivors be better served on campus? 

1 



~Three Rivers 
Office of the President 

Campus Resource Team Minutes 

Topic Discussion Action 

• How can you make your sexual assault, sexual harassment, and general 

student misconduct policies more accessible and culturally appropriate for 

LGBTQ people? 

MEETING ADJOURNED AT 12:00 PM 

2 



Three Rivers Community College 
Campus Resource Team 
Agenda 
Fall 2015 Meeting 

DATE: 11December2015, 1:00 PM, President's Conference Room 

Call to Order 

Introductions 

Reports: 

Current status of Title IX support at TRCC 

New Business: 

Review of Title IX and PA-14-11 
Review of BOR Policies 
Review of TRCC Procedures 

Discussion/input/recommendations 

Set a date for Spring Semester meeting 

Adjournment 



Three Rivers Community College 
Campus Resource Team 
MINUTES 
Fall 2015 Meeting 

DATE: 11December2015, 1:00 PM, President's Conference Room 

Call to Order: 1 :05 

Introductions: Lt. Eric Cooke, CT State Police; Steve Goetchius, TRCC Administrative Dean; 
Katherine Verano, Safe Futures; Mark Bellaro, TRCC Security; Christine Languth, TRCC 
Student Advocate; Rhonda Spaziani, TRCC Student Programs; Alycia Ziegler, TRCC Student; 
Maria Busineau, Sexual Assault Crisis Center of Eastern CT; Richard Williams, Norwich Adult 
Probation; John Q. Baldwin, Norwich Adult Probation; Kathleen Gray, TRCC Counselor; 
Dierdre Sebastian, TRCC Counselor; Steve Finton, TRCC Student Services Dean; Vicki Baker, 
TRCC Interim Title IX Coordinator 

Reports: 
Current status of Title IX support at TRCC 
Vicki reported that she is serving as the TRCC Interim Title IX Coordinator and that the 

position Greg Souza held has been split three ways. Vicki handles Title IX media, data 
maintenance, outreach, and reporting; Christine Languth coordinates complaints, investigations, 
and in some cases discipline, and the TRCC Human Resources department handles affirmative 
action and employee-related matters. 

New Business: 
In compliance with the requirements of Title IX and PA-14-11 to keep the Campus 

Resource Team apprised of policy and procedure, Vicki presented a review of Title IX and PA-
14-11, CSCU Board Of Regents Policies relevant to these acts, and TRCC Procedures to meet 
the requirements of the policies and legislation. 

Each attendee also received a packet of publicity materials that were created by TRCC 
students to publicize resource information and raise awareness on campus. 

made: 
The presentation was followed by general discussion, and several recommendations were 

Add a prosecutor to the CRT 
Redesign and add a male-centered theme for the Spring 16 tearsheet distribution 
Target programs that do not require FYE. 
Engage APL students 

Spring Semester meeting is scheduled for Friday, 11March2016 at 1 pm. 

Adjournment 2:00 




